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The Annual Report was first published in 2005, and its main 

purpose is to inform and provide a report to all key stakeholders 

of the St. Andrew’s community, as well as to summarize the 

achievements, objectives and challenges in the school agenda.
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Every year, on September 1st we gather as a community to celebrate Founders’ Day 

because:

• We understand the importance of keeping the memory of our founding fathers

• We know the importance of recognizing and valuing that both people and institutions 

have roots and an identity

It is good to have gratitude:

• Towards those usually anonymous men and women who are examples for their 

work, efforts, sacrifices and generosity

• Towards God who has been faithful to us generation after generation

The unforgettable 175th anniversary celebrations were aimed at reasserting our 

traditions and at the same time reasserting our identity. Some of the attributes that 

define our community identity are, amongst others, the following:

• We believe that education transforms lives

• We seek excellence and on the other hand, learn from our own mistakes

• We have respect for institutional governance

• We encourage effort, perseverance and non-conformity

• We seek to build a community of respect and appreciation for pluralism and diversity 

rooted in the Sacred Scriptures

Not only do we have to remember the wonderful celebrations, but also all the 

activities which took place throughout the year in the classrooms, where teachers and 

students, on looking back, discovered what “is really essential to SASS”. Many students 

understood that St. Andrew’s is more than the buildings in Olivos and Punta Chica or 

an icon for private education; they discovered the real dimension of belonging and 

the meaning of values in our community.

Whilst SASS was celebrating its 175th anniversary, the Universidad de San Andrés 

(UdeSA) was celebrating 25 years serving our country in a unique way. These 

outstanding educational institutions are the result of the spirit of mission of our 

INTRODUCTION

INTRODUCTION

School Committee Chairman’s Letter

School Committee Chairman’s Letter
WE CELEBRATE, ACKNOWLEDGE AND THANK
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founders and also of all those, who without being Scottish or Presbyterian, were and continue to be 

committed to their educational vision and the values it sustains.

We have a challenge for the next 25 years, which we can convey through the following questions:

During our first 175 years, what impact has St. Andrew’s had on the country?

What is the imprint we are now making on Argentina? Is this imprint visible?

Are we adding value to our country?

The SASS management and the School Committee have worked as stewards towards the fulfillment of the 

School Mission. The following pages in this Report are a testimony of what has been achieved during 2013.

Finally, on behalf of the School Committee, I want to recognize those lifelong devoted and passionate, 

teaching and non-teaching staff members of the school for their passion and enthusiasm in making our 

school a unique place.

Also thanks to the Parents, for trusting SASS, as a diverse and respectful community that seeks high academic 

standards, allowing the pupils to grow intellectually, emotionally, physically and spiritually.

Those working at Fundación San Andrés, that for a higher cause set aside personal and family time to 

selflessly serve our community.

The invaluable and silent work of IPSA (Iglesia Presbiteriana San Andrés). With no other aim but to serve and 

without seeking prominence they are the anchor and equilibrium that our community requires.

Congratulations to the Former Pupils’ Club, for helping in the comprehensive development of our students.

My warm appreciation towards the APESA members. We recognize their hard work on behalf of the parent 

community. May God give us wisdom to fulfill our mission that involves our students and our country.

Alberto Ermili

Chair, School Committee

INTRODUCTION

School Committee Chairman’s Letter6
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The Annual Report, now in its 9th edition, is conceived as a snapshot, a look back at the year that has gone 

by and it attempts, albeit not being able to do justice to the variety and richness of events that take place at 

the school, to provide an objective glimpse of what has transpired at St. Andrew’s in that year.

2013 was a very special year, since it marked our 175th anniversary, and with it an outpouring of positive 

feelings towards our school. As the ensuing pages will reflect, there have been an innumerable series of 

projects and events that used this emblematic anniversary to take advantage of the opportunity to raise 

awareness about the long tradition and the values of our school. It was, in retrospect, a memorable year 

and we can safely say that the whole community has risen up to the occasion in celebrating our school.

I have chosen, however, to focus this brief introductory reflection not on this year in which we celebrated 

our first 175 years but rather on the next 175 years. We live in times that are intrinsically uncertain, of great 

change, so thinking 175 years ahead is almost unfathomable. Suspending the time scale considerations, the 

questions are still pertinent: what awaits us in the future? How would this Annual Report look many years 

ahead from now?

These are, of course, in themselves, open ended questions. Endless clichés have been used to refer to this 

yet uncertain future, that the jobs for which we are preparing our students have not been created, that the 

workplace landscape will be radically transformed, that even schools will be unrecognizable.

Amidst this mayhem of unsettling and confusing stimuli, however, I can confidently say that there are some 

fundamental principles that hopefully are already staples of our school and which will remain strong even 

in the face of dramatic changes.

• Lifelong learning: If anything, the one easy irreversible change in the knowledge paradigm entails that 

there will be infinite access to knowledge. Providing our students with the skills to learn for life and, even 

more importantly, inspiring them to want to continue learning will be the fundamental objective of school.

• Relationships: As we apparently add on to ourselves increasingly sophisticated layers in the way we face 

the world, and technology literally takes us to places that we have never seen before, we are witnesses to 

a welcome new breath of fresh air regarding the revaluing of relationships as the new competitive edge. In 

a world that is, by default, infinitely interconnected, the development of strong interpersonal relationships 

and the ability to function effectively as a team player become more important than ever. 

Headmaster’s Letter
THE NEXT 175 YEARS

INTRODUCTION

Headmaster’s Letter8
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• Strong values: At such turbulent and uncertain times, both young people and adults are seemingly 

struggling to find a sure footing amidst fast paced unsettling change, a present that is hard to fathom and a 

future that is intrinsically unknown. The best way to deal with change is related to a strong sense of identity 

and, essentially, strong values that will see us through and provide an anchor and a guide to move forward 

into that very dynamic future.

• Transcendence: Finally, and perhaps most importantly, there is a trend to gradually see beyond results and 

success to search for transcendence, in ways that are progressively awakening a sensitivity to search for 

meaning and deeper purpose. More and more people are focusing on searching beyond material rewards 

and seeking significance.

Most of what we do at school is grounded on targeting such principles. It is, after all, the nature of our 

business to build futures, and the main goal of school, as a sort of underlying theme in all that we report in 

this publication, even if not stated explicitly, is to awaken our students to fulfilling their full potential.

Despite being unable to predict what the next 175 years will look like, we can already guarantee that it will 

be our guiding imperative to try to elevate all of us to a higher personal level of realization, as it has been 

the overarching salient common trait of our graduates for these last 175 years, of which we are so proud 

and that were the object of our celebrations in 2013.

Gabriel Rshaid

Headmaster
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St. Andrew’s Scots School was established by a group of Scottish settlers determined 

to educate their children in their mother tongue, their culture and their faith.  On the 

1st of September, 1838, thirteen years after the arrival of those settlers, a tiny school 

was opened in the Presbyterian Church, at 55 Piedras St. in the city of Buenos Aires. 

The first pupils were girls, but the school rapidly became co-educational.

The founders sought to integrate Christian faith and practice with academic 

distinction. In their eyes, education was an instrument of moral training, directed to 

its highest purpose when made not merely an exercise of the mind but a training of 

opinion, disposition and habits.  In character, undoubtedly, lie the essential elements 

of human happiness or human misery.

In 1885, the opening of Avenida de Mayo led to the pulling down of the Scottish 

Church building.  The growing school was moved to the district of Barracas on 530 

Ituzaingó St., near Constitución station, where it catered, as proudly stated, for 135 

pupils drawn from diverse nationalities: Scottish, English, Irish, French, Spanish, Italian 

and Argentine. 

Some of the well remembered Headmasters of the school in those early days were 

Rev. William Brown, Rev. James Smith, J.W. Fleming, whose legacy has long been 

remembered, and, for a short period, Alexander Watson Hutton, who has gone down 

in Argentine history as the pioneer of football in the country.  In 1947, with the continual 

migration of the English-speaking community to the northern suburbs, the school 

was moved to Olivos. The premises at 550 Nogoyá St. were, in fact, inaugurated as 

St. Andrew’s All-boys School.

Over the years, St. Andrew’s became firmly inserted in the wider Argentine community 

and, in order to teach children whose mother tongue was not English, St. Andrew’s 

English Kindergarten was inaugurated in Olivos in 1963. Subsequently, St. Andrew’s 

Scots School for Girls was opened in 1966 with the vision of preparing women to 

take up careers of their own choice.  In 1980 School authorities decided to turn co-

educational again, for which the Boys’ and Girls’ Schools were fully merged. That 

same year, a second site for the Primary School and Kindergarten was inaugurated 

in Punta Chica in order to cater for a growing student body.

INSTITUTIONAL
INFORMATION
St. Andrew’s Origins

INSTITUTIONAL INFORMATION

St. Andrew’s Origins 11
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In keeping with its long experience of striving for quality and improvement in teaching successive generations 

of students, in 1988 St. Andrew’s moved into the field of higher education and opened the Universidad 

de San Andrés (University of St. Andrew’s), with the view of bringing innovative ideas into Argentina’s 

educational field and offering a broad and challenging education to a diverse and talented student body.

St. Andrew’s has now grown to be a school of approximately 1900 students who receive a fully bilingual 

education. All its students are expected to complete seven IGCSE exams (Cambridge University) in Year 10 

and receive an International Baccalaureate Diploma in their last year at school. This challenging education 

prepares its graduates to enter excellent universities all around the world and, above all, provides them with 

the disposition and habits to be acknowledged as thoughtful and caring citizens.

The mission looks ahead towards the future describing what is expected from its graduates, articulating the 

principal aims of its educational model, providing guidance to management and staff in their daily work, as 

well as a strong sense of identity.

Mission Statement & Statement of Values
MISSION STATEMENT

INSTITUTIONAL INFORMATION
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St. Andrew’s Scots School aims to graduate responsible 

citizens committed to serving Argentina and contributing 

to its equitable development through a well-balanced, 

bilingual education which meets high international 

standards and fosters a joy for learning.

Pupils are taught to inquire deeply, work responsibly 

and care for others, themselves and the environment.  

We build their character in a diverse and respectful 

community, expecting high standards of discipline 

and commitment, supporting them to reach their full 

potential and nurturing their intellectual, emotional, 

physical and spiritual dimensions.

The ethic and moral foundations of St. Andrew’s Scots 

School are anchored in its Presbyterian Heritage, rooted 

in the Sacred Scriptures.

INSTITUTIONAL INFORMATION

Mission Statement & Statement of Values 13

Integrity, Respect, Responsability

As a community, which seeks the flourishing of all its members within and beyond the School, St. Andrew’s 

Scots School affirms its commitment to enshrine certain ideals throughout all teaching, administrative 

and organisational activities.  The first of these is consideration for the needs, rights, interests and feelings 

of each person; a steady disposition to treat others as we ourselves would wish to be treated.  This is 

enshrined in the universal precept of the ‘Golden Rule’, the practical habit of “loving our neighbours as 

ourselves”.  The active expression of this attitude is characterised by such virtues as:

STATEMENT OF VALUES

These virtues need to be espoused in a spirit of openness as commitment

to them calls for discovery and renewal in our life as members of the community.
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Our Symbols

TARTAN

Our uniform is based on the Lamont Ancient Tartan which is predominantly 

green, blue, black and white. This clan descends from the original Scots who 

crossed the sea from Iceland, where their original name meant “lawgiver”.

Our different School Houses take their names from the founding fathers:

• Rev. William Brown (blue)

• Mr. James Dodds (yellow)

• Rev. J.W. Fleming (red)

• Mr. John Monteith Drysdale (green)

HOUSES

“Sic Itur Ad Astra” - which means “Such is the way to the stars”.

MOTTO

LOGO / OUR SCHOOL SHIELD

A navy blue shield with a white diagonally transversed cross surrounded by 

a thistle floral emblem. St. Andrew was one of Christ’s twelve apostles. Since 

medieval times the X-shaped cross upon which St. Andrew was supposedly 

crucified has been the Scottish national symbol.

The Thistle is the national flower of Scotland, which was first used in the 15th 

century as a symbol of defense.

St Andrew’s Day: November 30th.
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St Andrew’s you’re our pride and joy

Sic itur ad astra

For every pupil girl or boy

Hip rah rah rah rah

St Andrew’s we will live to learn

To glorify your name

As we go marching on

We’ll always guard your fame

Our School Song
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Founders´ Day 
We held Founders´ Day on Sunday September 1st to celebrate our 175th Anniversary together with all the 

St. Andrew’s community.

The event started with a St Andrew’s Presbyterian Church service, followed by a celebration which included 

a presentation by the school Concert Choir and Concert Band. The Open Choir, which comprises former 

students, parents and school staff came next, and together with a student choir they sang The Thistle, a 

new song which was especially composed for the occasion by Tomás Merello, with lyrics by former student 

Ardash Vartparonian and arrangements by Matías Villamil. 

One of the most moving moments was the Former Pupils Parade, headed by a model of the Symmetry, 

which was made entirely out of plastic bottles by primary students under the supervision of our set designer 

María Elena Earnshaw. The display was followed by pipers and dancers of  the St. Andrew’s Society of the 

River Plate Pipe Band and the Highland Thistle Band and escorted by former pupils of the classes of 1951 to 

2012, together with students from Kinder to Secondary. 

Inside, in the classrooms, there were projects on display, showing the work done by students and teachers 

honouring the 175th Anniversary, whilst in the Hall there was a play performed by former students of 

various classes bringing together many of the plays presented at school over the years. Another of the 

entertainments was a former students’ band livening up the day. 

As a finishing touch to this very special day, all the St. Andrew’s community gathered around an enormous 

cake to sing Happy Birthday and the school song with a background of fireworks. 

A warm thank you to all those people who joined us for that very special day!
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As part of our educational project, the School is constructing the Campus San Andrés which entails 

moving the Olivos and Punta Chica sites to the new 16 hectares premises in the Partido de San Fernando. 

Our objective is to consolidate all teaching and learning in one single venue and bring together a true 

educational community. 

As informed on different opportunities, the master plan for the Campus will be developed over various 

stages. The realization of PHASE 1 started in 2012; this involves the construction of infrastructure services 

and systems (sewers, stormwater, irrigation, laying gas and electricity networks) as well as the movement of 

soil and the landscaping of the new premises, the completion of the SPORTS FIELDS and the construction 

of the SPORTS PAVILION – a building which will cover both the sporting and social needs of the Campus.

During 2013 we continued sowing and conditioning the natural grass for the hockey and rugby/football 

Infrastructure Project:
New Campus

INSTITUTIONAL INFORMATION

Infrastructure Project: New Campus18

playing fields and completed two synthetic hockey 

fields. Thanks to donations made by the St. 

Andrew’s community, the perimeter fence has been 

fully planted, thus fulfilling the first phase of the 

landscaping project, and we are carrying on with 

the construction of our first building.

As in all building sites, the weather and excessive 

rains have not favoured us, and caused some delays 

in the scheduled times for sowing and building, but 

in spite of this, we expect to complete Phase 1 of 

our Campus during the 2014 school year.

For further information you may visit our webpage: 

www.sanandres.esc.edu.ar

or direct any questions to:

comunicaciones@sanandres.esc.edu.ar
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During 2013 Kindergarten staff attended workshops, conferences and seminars on:

• Programa para Equipos de Orientación Escolar “ Evaluación neuropsicológica de las 

dificultades de aprendizaje y su abordaje dentro y fuera de la escuela”

• Música en la escuela: un espacio de encuentro

• Juego y enseñanza: Otra vuelta de tuerca

• La enseñanza en aulas heterogéneas: Educando en la diversidad, Nivel III - 

Universidad San Andrés

• La escuela y sus TICs: Tecnología y cambio educativo en el siglo XXI

• Managing Challenging Behaviour

• Programa de Arte, Creatividad y Bienestar en la comunidad

• Proyecto de Artes Visuales en E-Portfolios: “A way to record students’ assessment”

• El Nivel Inicial

Sylvia Papazian and Verónica Müller presented a paper on Service Learning at the 

ASCD (Association for Supervision and Curriculum Development) and were invited to 

give a workshop on the subject at the Annual Conference in Chicago, USA. 

Maru López Fernández, Maggie Morgan and Meisy Llobenes presented a project 

shared with a school in Memphis, USA for the Dosoretz Contest. Pupils from both 

Kindergartens shared a great variety of learning experiences through Skype. They 

won the contest and had the opportunity of also attending the ASCD conference.

The experience was very enriching for our staff as part of their professional 

development, growth and recognition as it gave them the chance to meet educators 

from all over the world and share interesting projects and innovative practice with 

them. 

Silvina Dietsch, Carla Pierucci and Jessica Gueli Saavedra presented a special project 

for our 175th Anniversary Contest. The pupils learnt about the school’s history and the 

values we uphold through a project involving dramatizations, interviews, involvement 

of families and community members, among an array of experiential activities. They 

won the contest and travelled to Scotland to visit schools, enjoying an unforgettable 

experience.

ACTIVITIES 2013

ACTIVITIES 2013

Kindergarten

Kindergarten
PROFESSIONAL DEVELOPMENT 
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ACTIVITIES 2013

Kindergarten22

OUR 175th ANNIVERSARY

On this very special year for our school, our 175th anniversary, teachers carried out projects for our pupils 

to live and understand our history. These projects were presented on September 1st in Punta Chica at 

Founders’ Day.



23

SERVICE LEARNING

OUR CONCERTS 

Our Concerts reflected our school history, our roots and traditions 

and the values we uphold. From “Scotland to Argentina”, a blend of 

two cultures and “Our school, our story” were a highlight of this year. 

MA. SANTÍSIMA DE LA LUZ (75th Anniversary) - ST. ANDREW’S (175th Anniversary)

Every year Olivos Kindergarten shares a Project with Ma. Santísima de la Luz Kindergarten. As this year we 

both celebrated important anniversaries, we decided to work together on a common goal: OUR VALUES

Parents put on a show for Child Day, based on values and respecting differences. Children from Ma. 

Santísima de la Luz Kindergarten and first graders were invited to join our kindergartners.

Punta Chica Kindergarten continued working with CONIN Rincón, collecting and sorting bottle tops that 

were exchanged for milk. One of our classes prepared a video about CONIN Rincón and its needs, as well 

as their reflections on what could be done to lend a helping hand.

Once again we shared our Child’s Day with Jardín Nº907 Jaime Glaistein, strengthening our bond with the 

community.

ACTIVITIES 2013

Kindergarten 23
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PARENTS’ PLAY - THE TIME MACHINE

The Kindergarten Parents presented their play “The Time Machine” to all our kindergarten pupils and our 

guests, Olivos Kindergarten, Punta Chica Primary EP1, Marin Kindergarten and The Clover.

In lieu of an entrance tickets, children brought a donation for the Jardín N° 907, the Kindergarten we work 

with, thus providing them with a stock of art material as well as playthings to enhance their dramatic play.

SPECIAL PROJECTS THROUGHOUT THE YEAR

PLAY AND WORKSTATIONS

Play and work stations in Punta Chica were carried out in the 5 year old 

groups taking into account a developmentally appropriate practice. 

The activities cover the different academic areas in a meaningful 

context which stimulates our pupils’ motivation. They work in small 

groups with teachers paying closer attention to those stations whose 

activities require it. 

SOCIAL EMOTIONAL LEARNING IN THE KINDERGARTEN

A workshop which included activities based on mindfulness and neuroscience provided teachers with 

strategies which help pupils reflect on their emotions, helping children learn to replace impulsive reactions 

with empathetic response.

REDISCOVERING MAKE BELIEVE PLAY

Research provides us with more and more evidence on the importance of dramatic play for a child’s healthy 

development. A project was presented in which, through play, our pupils develop language and maths skills 

as well as self regulation within a meaningful context.

INTERCAMBIO GENERACIONAL A TRAVÉS DE VALORES

Secondary School students came to work with our kindergartners

On several opportunities Secondary School students came to work at the Kindergarten sharing experiences 

with our kindergartners playing and helping them in some of their projects and putting on a play on values 

which both groups enjoyed.

ACTIVITIES 2013

Kindergarten24
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ACTIVITIES 2013

Kindergarten 25

THE ALBUM PROJECT

Learning Maths and Art through a picture album

K5 students worked on a picture album in groups. Pictures of famous paintings were given to the children 

and according to the numbers; they had to stick them in the correct place, following the order of the 

number system. They had great fun learning about famous artists and their paintings, and working with 

numbers, while completing the album.

ANIMAL ENCYCLOPAEDIA

Making our own encyclopaedia

Children were learning about animals, so they planned, with their teachers how to compile an encyclopaedia. 

First they gathered ideas from books and other sources, and, after going over some examples, they started 

to work. They used different tools to include as much information and drawings as they could, making an 

interesting and attractive way to show what they learnt, and sharing their knowledge with the rest of the 

children.

MINDFULNESS - S.O.S. WE HAVE A DIFFICULT GROUP

A strategy to improve class behaviour

This strategy works on pupils’ commitment and progress.
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TECHNOLOGY FOR STUDENTS AND STAFF

STAFF APPRAISAL

iPads were used as a tool to support learning in a variety of areas: 

Maths, Literacy, oral English, revisiting concepts worked on in the 

classrooms in a different way. The pupils worked in small groups.

iPads were also given to teachers to start virtual portfolios. They 

are slowly moving from keeping an assessment of their students on 

folders to recording special moments, keep work done by the children 

in portfolios and give a richer feedback to students and parents with 

pictures and videos on the child’s progress and development.

PUNTA CHICA EXTENDED TIMETABLE

In April we inaugurated the P.L.A.Y group with the group of 4 year olds 

and a few 3 year olds remaining at the Kindergarten three times a week 

during the afternoon session. After lunch and rest time the children 

had music, football and dancing activities and a variety of enriching 

play and outdoor activities took place.

All staff was appraised during the year through walkthroughs, formal and informal observations, videotaping 

of best practice and individual meetings carried out by Head and coordinators. Feedback was given to staff 

after observations and final evaluation and staff self-reflection was shared at the end of the year.
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ACTIVITIES 2013

Primary School 29

The 175th anniversary of our School signaled 2013 as an emblematic year for our community. Teachers, 

students and staff at large were active participants on this memorable occasion. Class projects, academic 

units, assemblies, concerts, special exhibitions and a teachers’ contest highlighted school values and 

identity. In this year-long journey, students rediscovered our School’s history and roots. It encompassed a 

wide range of activities that varied from the simple crafting of a thistle to rediscovering the values of our 

founders; from interviewing octogenarian former pupils to representing the Symmetry arriving in Buenos 

Aires; from learning traditional Scottish dances to writing messages transmitting our school spirit to the 

generations to come; from analysing the School Mission to finding new meanings in our pillars: respect, 

integrity and responsibility. Our Primary teachers and students had a significant role in this event, showing 

true community spirit.

As previous years, curriculum reviews continued to be pivotal to enhance teaching and learning. During 

2013 our Social Studies curriculum took shape as a result of a process of reflection and discussion amongst 

teachers and heads of both sites. We believe that identifying and developing key concepts, shifting the 

focus into units of inquiry and working on learning plans will be the lever to uplift the students’ perception 

of the social world around them.

Primary School
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Several service learning initiatives were carried out during the year and these became very enriching 

experiences for all. Pupils from both sites were involved in academic projects, which were shared with pupils 

from Escuela 26 Juan Martín de Pueyrredón and María Santísima de la Luz. These academic exchanges 

became the means to greater learnings: treasuring differences and recognizing the true value of shared 

knowledge and skills. Alongside these educational experiences, our older pupils joined their effort with 

Minkai, to raise funds for their educational projects in Tucumán and with RedSA, to lead campaigns to 

collect milk and warm clothes for Conin. In giving we received!  

As a professional learning community, we placed our focus on reflective practice, collaboration and 

communication. This entailed peer observations, collaborative projects, study groups and teacher 

exchanges. In this sense both sites continued to share their expertise and worked hand in hand towards 

building bridges between teachers and pupils.

Caroline Ayling

Head of Olivos Primary

Moira L. de Mc Callum

Head of Punta Chica Primary
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2013 was a year of great achievement and development for Secondary. The overarching aim for the year 

was to develop a culture for learning. We defined some challenging objectives for our 2013 Development 

Plan.

It was a year of implementing new ways of working with a focus on learning: classroom management 

strategies; student leadership opportunities and development; increasing students’ independence in, and 

responsibility for, their learning; supporting and developing roles within the new leadership structure with 

the aim of building leadership capacity; and distributing leadership helping to develop greater degrees of 

independence and accountability. 

We also worked hard to improve the partnership between home and school, encouraging greater parental 

involvement and an increasingly open dialogue. 

It was also a year in which considerable research, discussion, development and preparation work took place. 

For example, curriculum review, preparation for the one-to-one learning programme, the development of 

new core philosophies and practices to give greater shape and coherence to the student experience. 

Secondary School

ACTIVITIES 2013

Secondary School32

ONE-TO-ONE LEARNING PROGRAMME 

Our vision is that Learning Technologies will enable, 

enrich, enhance and transform learning opportunities 

for students. Our aim is for students to develop literacy 

in accessing, evaluating, creating and communicating 

information, and be able to employ digital tools both 

effectively and ethically.

During 2013 much planning, development and training 

took place in order to be able to launch the programme 

in February 2014. We made the decision to introduce 

the scheme in a structured way to have the ability to 

review our courses and ways of working with the goal 

of providing the best learning experiences for students. 

After much consideration, the Tablet  was specified 

and purchased through the School having decided on 
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ACTIVITIES 2013

Secondary School 33

BEHAVIOUR FOR LEARNING

At the end of 2012 the need to review the school’s behaviour management policy became apparent. In 

February, we began a thorough and detailed process of review, research and development. 

A new Behaviour for Learning Philosophy and Practice was finalised in December 2013 after the year-

long process which involved obtaining staff views, the formation of a Focus Group to lead the work, a 

student survey, a behaviour conference with 100 students from all year groups, considerable research 

into best practice, both locally and internationally, parental contributions through a focus group and final 

development work and ratification from the Leadership team. 

The new Philosophy and Practice has the positive approach at its heart:

Key features of the positive approach are:

• An emphasis on positive rather than negative statements

• Regular and sustained use of praise and rewards

• Teaching students the social skills they need to be successful

• Redirecting them towards success rather than highlighting their mistakes

The philosophy includes rights, responsibilities, rules and routines and is supported by positive and negative 

consequences in response to behaviour choices in order to educate students about appropriate behaviour 

for learning. 

a one model approach for a number of reasons. During the year the infrastructure was upgraded in the 

Middle School, including the WiFi, to support a large number of devices.  

We redefined roles within ICT, with staff providing either technical and/or pedagogical roles, and created 

a technical support office in the Middle School in order to provide permanent technical support to the 

students and staff. 

Learning Technology Coordinators were appointed in each department and training was provided. These 

teams then worked to review curriculum in each subject with a view to effectively integrate learning 

technologies in different ways. Furthermore, a Responsible Uses Policy was ratified and shared with the 

community. 
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COMMUNICATION

CULTURE AND
SCHOOL SPIRIT

There have been many improvements relating to communication in 2013. One that is very visible is the 

weekly Parent e-Bulletin. This new way of communicating with parents has been well received as it provides 

parents with a window into the daily happenings in school. It also has been instrumental in opening the 

door to further communication, not only relating to activities taking place in school but also to educational 

matters and the discussion of issues of interest. 

Each bulletin has a link for parents to provide feedback to us on what we are doing well and suggestions 

for improvement. We welcome this feedback which confirms when we are on the right track but also helps 

us to better understand parent views and identify areas for further development. 

Another way we have developed communication is through the talks and workshops for parents that were 

organised during the course of the year to address issues of common interest in supporting youngsters 

in their social and emotional development. These have been a springboard for further discussion and 

strengthened partnership between home and school. 

We have also introduced a daily staff bulletin in an attempt to better communicate with colleagues. This has 

succeeded in reducing the large volume of emails staff received each day and put all the key information 

in one place for easy reference. 

Throughout the year, many 

improvements were made to the 

PSE programmes we offer, tailor- 

making the experiences for each 

year group and making the learning 

as experiential as possible, together 

with involving parents and members 

of the community in support and 

collaborative learning. 

The department of Community 

Spirit and Care was formed in 2013 

ACTIVITIES 2013
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CURRICULUM DEVELOPMENT

There are a number of different factors that contributed to the need for us to review the curriculum we 

offer from Years 7-12. The context within which we work has changed, students learn in different ways 

and we need to teach different skills which are more in-line with learning and working in the 21st century. 

The curriculum and timetable should reflect the need for interdisciplinary learning and transfer of skills and 

provide our students with the qualifications, knowledge and skills for study at university and working life. 

There needs to be clear progression and development of skills leading to the IB and SASS Diploma at the 

end of Year 12

The process of review was both in-depth and collaborative. Initial proposals were developed by the Senior 

Leadership Team, following research and investigation into various curricula both in Argentina and abroad, 

and receiving feedback from students. A series of meetings with the Leadership Team followed with much 

discussion in departments and with teachers. Final proposals were then developed. 

Curriculum and/or timetable Improvements in 2013:

• IGCSE choice in Year 8 enabling a 2-year course, as is standard for this level of qualification 

• Reduction in the number of IGCSEs (English and Spanish Literature) enabling greater time in class due to 

fewer exams and also better preparation for IB Language/Literature courses

• Creation of Learning Strands enabling coherence and development of interdisciplinary work 

• Planning and creation of Learning to Learn (a new course for Years 7 and 8) 

• Planning and creation of Entrepreneurial Economics (a new course for Year 10)

• Equality of hours for all IB subjects

• Clear options process leading to an increased number of students studying their first choice subjects at 

IGCSE and IB
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and has worked to support students in their leadership and spiritual development through with Seekers and 

Prefects in particular and also with the wider student body. Phase Teams also supported students’ social 

and emotional growth and service, through key activities such as Convivencias (retreats), CAS and PAS. The 

student-teacher and student-student relationships have been an area of focus along with further building 

engagement in a number of different ways. For the first time ever, the weekly secondary school assembly 

was organized and led by the Prefects as was Community Spirit Day. These demonstrable signs of student 

leadership were well received by the student body, proving that student empowerment with the proper 

adult guidance and support is a powerful tool for cultural change.
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LEADERSHIP 

MONITORING, EVALUATION AND REVIEW

The new Leadership Structure was implemented at the beginning of 2013. The rationale for the new 

structure covers many areas. For example, relating to staff, the aim was to build leadership capacity and 

empower leaders, developing roles rather than simply delegating tasks, distributing leadership, greater 

involvement in strategic planning, which will lead to increased engagement and accountability. Relating 

to students, the aim was to develop coherent, relevant and holistic learning experiences which include 

skill development and application across a range of subjects (hence the Strand Leaders with whole school 

development goals) and the development of the whole child (social, emotional, spiritual and academic) in 

each stage of school (hence the Phase Leaders with the overview of specific Phases).

We have also been working to define the role of a leader in school. Much more than a simple list of duties, 

the developed descriptions express the roles in terms of their overall purpose, providing a meaningful 

framework for managing performance expectations, evaluating people and giving feedback. 

In addition, we developed a year-long course Leading for Learning which helped not only to develop the 

idea of an individual’s leadership but also leadership as a collective capacity (as we have also done through 

the structure, processes and relationships this year). The course included a fortnightly workshop, academic 

articles and selected readings, daily practice and reflection, discussion, sharing best practice and peer-

coaching. 

In order to help us to identify areas of best practice and areas for development we developed and 

implemented a process of Monitoring Evaluation and Review (MER). The process helped us to become 

more reflective and fed into the school development process. 

Overview of the process:

• LINK meetings between Middle and Senior Leaders

• Students were increasingly involved in discussions on Teaching and Learning in the school and contributed 

to the process

• Departmental SWOT analyses were undertaken

• Lesson observations led by the Strand Leaders working with Heads of Departments: The observations 

were also used as part of the Performance Development process

• Walkthroughs were also carried out and formed part of the observation cycle

• Information gathered from Walkthroughs was used to gain an insight into teaching and learning within a 

ACTIVITIES 2013
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LOOKING FORWARD

2013 was the first year of a three year strategic plan with the overall aim of developing a culture for 

learning.  We look forward to further improvements with the second and third years of focus:

2014: developing a framework for learning and 2015: developing tutoring and coaching for learning.

Sarah Howling

Head of Secondary

ACTIVITIES 2013
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STAFF DEVELOPMENT

• Professional learning (including coaching, mentoring and formal training)

• Performance development 

Regarding professional learning, individuals and subject areas continued in their subject specific development 

through attending courses and workshops at ESSARP, IB and attending conferences. We also worked to 

develop in-house training by our teachers (who are IB workshop leaders) for our teachers. 

Alongside the year-long course Leading for Learning we also developed a year-long course for teachers 

Learning at SASS. This course involved a number of teachers attending workshops developed in school and 

carrying out action research - researching, trying and reflecting on teaching and learning strategies - and 

was the first step in creating a professional learning community which is being further developed in 2014. 

Considerable training took place at individual teacher and subject level in preparation for 1:1 learning. 

As a Sector our professional development focus was on how to engage learners, both inside and outside 

of the classroom, and positive behaviour management. Whole day workshops were held at the beginning 

of 2013 for all teachers and lessons observations and walk-throughs continued with this theme, supporting 

colleagues in the application and reflection of new strategies.  

Performance development was further enhanced in 2013 giving the process greater clarity and introducing 

a mid-year performance review.

department, to build a picture of school climate, highlight areas of good practice and inform discussion for 

department meetings

The process concluded for the year with a written report leading into the development planning for 2014. 
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In spite of the decrease in IGCSE results in November 

2013, as compared with the results of 2012, as a school 

we are still in line with National and International 

averages in the majority of subjects, both in terms of our 

A * - A grades and our A* - C grades. We are particularly 

pleased with our results in Coordinated Science where 

students achieved 53.49% * - A, (45.45% in 2012) First 

Language English, 10.29% * - A, (8.66% in 2012) and 

English Literature, 11.76% * - A, (10.24% in 2012).

In addition, we are proud to share that our results in 

Spanish Literature and Environmental Management 

were substantially higher than the world average. In 

Environmental Management: 19.79% * - A and 75% * - 

C in 2013 compared with the 2012 World Average of 

18.50%* - A and 65.30% * - C. In Spanish Literature: 

19.12% * -A and 77.21% * - C compared to the 2012 World 

Average of 18.50% * - A and 73:30% * - C respectively.

We would also like to highlight and celebrate the 

following individual students’ results, which were 

outstanding: Jessica Yu, who achieved seven A * grades 

and one B grade, Miranda Sessarego Aurich, who 

achieved five A* grades and three A grades and Clara 

Videla who achieved five A* grades, two A grades and 

one B grade.

External Exams (IGCSE / IB)

IGCSE RESULTS 2013
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Art & Design

Business Studies

Co-ordinated Sciences

Combined Science

Environm. Management

First Language English

First Language Spanish

Geography

History

Literature (English)

Literature (Spanish)

Mathematics

Physical Science

Total

0,00%

15,38%

53,49%

18,28%

19,79%

10,29%

30,88%

17,50%

16,22%

11,76%

19,12%

13,87%

100,00%

18,70%

22,22%

46,15%

97,67%

82,80%

75,00%

63,24%

86,76%

67,50%

78,38%

63,97%

77,21%

63,50%

100,00%

71,85%

2,40%

8,40%

45,50%

26,00%

13,60%

12,50%

24,10%

18,40%

11,60%

14,00%

21,10%

8,40%

29,60%

18.12%

30,10%

49,30%

100,00%

83,10%

65,60%

62,40%

86,70%

70,00%

63,00%

69,80%

85,90%

62,70%

88,90%

70.57% 

19,50%

17,50%

27,60%

22,40%

18,50%

14,00%

21,70%

20,60%

21,50%

29,70%

18,50%

19,10%

 

20.88% 

56,50%

61,90%

71,50%

58,90%

65,30%

60,30%

84,60%

65,10%

66,80%

76,10%

73,30%

56,30%

 

66.38%

SUBJECTS Candidates

SASS 2013 Arg Nov 2012 World Nov 2012

18

39

43

93

96

136

136

40

37

136

136

137

1

IGCSE RESULTS 2013

% * - A % * - A % * - A % * - C % * - C % * - C
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IB RESULTS 2013

For the November 2013 session of IB exams 119 students were enrolled for exams of which 104 were 

entered for the full bilingual diploma with the remaining 15 students entered for IB certificates. Out of these 

104 candidates, 68 achieved the full IB diploma.

 When compared to 2013, our average diploma score remained at 30 points while our average subject 

score increased slightly from 4.4 to 4.5.  Although the percentage of diploma candidates that achieved the 

IB diploma dropped from 80% in 2012 to 70% in 2013, it is important to note that all of our students are 

entered for the Diploma or Certificates, whereas in many other schools around the world, students are 

selected for the IB programme according to academic criteria. It is also noteworthy that students at St. 

Andrew’s sit their IB examinations mostly in English (their second language) and obtain a Bilingual Diploma 

whereas in November 2011 only 36% of the Diplomas awarded by the IB were bilingual.

Diplomas obtained expressed as a percentage of Diploma candidates
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An IB diploma score of 40 points or more is a truly outstanding achievement and would gain the candidate 

entry into the most prestigious universities in the world. We would like to celebrate and congratulate 

Nijmeh Marouf on her achievement of 41 points and Helen Gerstenfeld on her achievement of 40 points. 

While in 2012 7 candidates scored 35 points or more, in 2013, 9 candidates obtained diplomas of 35 points 

or higher: Tarek Zaki, Sol María Cabanellas, Josefina Ghersa, Micaela Maniotti, Oliver Suffern, Isabel Vaz 

Ferreira, David Delgado de Robles, Nicole Grünbaum and Ignacio Ogue.

Chris Buckland and Diego Bertotto - Assistant Deputy Heads

Average subject score
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2013 is yet another year we can look back on and feel proud of our accomplishments.

And on this 175th Anniversary of the School, we know that we have contributed once again to build up and 

give life to our Mission through each and every one of the projects and experiences of our students and of 

the adults which make them possible. 

In Y7 with PAS (Primeras Acciones Solidarias - First Solidarity Actions), and in Y8 with Construcción de la 

Ciudadanía (Building up Citizenship), students made two yearly visits to our partner institutions, preparing 

and implementing each encounter with much commitment and enthusiasm. The Y9 students volunteered 

to accompany Y7 on their first outing, conveying their experience and practice which was much appreciated 

by the younger ones.

Y10 students made their 2014 CAS (Creativity, Action and Service) options at the end of the year, and made 

their first visit to the institutions they chose.

In Y11, the CAS tutor groups for Deporte Solidario, CONIN (child malnutrition), Escuela María Santísima 

de la Luz, Techo (homes), Hogar Santa Rosa, CAEC and EIDEP (special needs), and Geriátrico de Vicente 

López (senior citizens) developed their projects with our partner institutions throughout the year, making 

monthly visits. 

Meanwhile, Y12 students developed their own personal Proyectos Solidarios Independientes in small 

groups, in answer to detected needs at the institutions they had visited the previous year or discovered 

locally. In this way the football field or the mobile library of the Cucha Cucha school became realities, or 

the French support lessons for Middle School students were independently crafted by them, just to name 

a few examples. 

However, there were as usual voluntary propositions added to this spectrum of mandatory experiences 

for each year group. Projects such as Hogar de Niños Puerta del Cielo, the building experiencies of Techo, 

visits to the Geriátrico San Micael, or yearly projects involving schools in Delta (Y7 y Y8), Cucha Cucha (Y9 

y Y12), Cacharí (Y10 y Y11), and, for the second year with Escuela Nº 23 “Amerindio”, in San Fernando, a 

neighbour of our new Campus.

The classroom experiences in the Learning through Service projects are now part of our teachers’ procedure, 

and they naturally generate their own propositions. One of the most significant examples was the creation 

of the webpage of San Fernando institutions. This was a joint task created by the University, the Church and 

our Y10 ITGS students resulting in the practice of the subject of Technology and a longed for service for 

Learning through Service
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the San Fernando locality, which was presented to all the players and beneficiaries towards the end of 2013 

at the Universidad de San Andrés. 

If in St. Andrew’s School Mission we express we want our graduates to be

“responsible citizens committed to serving Argentina and contributing to its equitable 

development…

Pupils are taught to inquire deeply, work responsibly and care for others, themselves and the 

environment. We build their character in a diverse and respectful community, expecting high 

standards of discipline and commitment, supporting them to reach their full potential and 

nurturing their intellectual, emotional, physical and spiritual dimensions.”

and from the Secondary School we state our Core Purpose  to be that “we educate to inspire 

the vision, values and courage, combined with the knowledge and skills necessary to build a 

more just and equitable society” then we can be satisfied that the work undertaken this year is 

oriented towards these objectives.

Nora Colombo

Head of Learning through Service Department
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All sectors worked in a coordinated way to connect contents, therefore creating a cohesive K-12 Music 

Programme with common objectives. Both Primaries unified criteria and objectives thus creating a new 

“SASS Music Workbook” for the Y7 students which will go on evolving over the years.

Extracurricular activities were centered on the standard calendar activities: the Secondary School 

Instrumental Festival and the Music Interhouse Competition with over 400 students taking part. The 

scheduled tours for Junior (Mar del Plata), Intermediate (Rosario) and Concert Choir (La Cumbre) were very 

successful as were the presentations in our school and in the Festivals organised by friendly institutions.

The XVIII St. Andrew’s Choir & Band Festival took place in October, with over one thousand parents, relatives, 

former pupils and members of the community enjoying and cheering for the various Music Department 

groups: Primary Band, Junior Choir, Intermediate Band, Intermediate Choir, Concert Band, Concert Choir, 

Jazz Combo and Chamber Choir. These were two very special nights filled with music and passion. 

An idea came up in the Music Department to create a piece to specially celebrate St. Andrew’s School 175th 

Anniversary. We contacted Ardash Vartparonian, former pupil, former choir member and an Edinburgh 

University English Literature graduate, and thus “The Thistle” was born, with lyrics by Ardash and music 

by Tomás Merello. It was performed at the Choir and Band Festival, as well as at all the Founders’ Day 

celebrations by over 200 people who make up the Concert Choir, Concert Band and Open Choir (parents, 

former students, staff and members of the SASS community). 

We are grateful to all those who believe that a musical education is a most efficacious means to awaken 

emotions and sensitive, aesthetic, artistic, physical, emotional and sociological appreciations. 

Of course, none of this would be possible without the passion and hard work of the Music Department and 

most of all the commitment and enthusiasm of its students.

Tomás Merello

Head of Music

Music Department 
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2013 was not just another year. There were other expectations. The work plan for the Physical Education 

Department would fit in with the rest of the school community to celebrate none other than our 175 years’ 

existence.

 

But more than beyond what would happen in 2013, we were encouraged by the significance of glancing 

retrospectively at how the sport’s sector of the School has evolved over the years.

 

A first illustrative fact was that in 1891 St. Andrew’s won the first football tournament of the country, making 

it the first Argentine champion of this sport which is so heartfelt to us. With time, Rugby and Hockey were 

adopted; two sports which have finally become fundamental emblems in the educational development of 

our students.

 

Since then on, as a legacy and tradition, St. Andrew’s has honoured the practice of sports by broadening 

the diversity of options which have been played in the School over the years, both in a participative and a 

competitive way, and is clearly known as an institution which is involved with the physical development of 

its students at all school levels.

 

The international exchange with The Grange School from Santiago de Chile started around 1960; a tour 

which still runs today and not only involves Rugby and Hockey as the Volleyball girls joined it two years ago 

to share this historical event.

 

Later on, longer tours started taking place to more distant places, with the different School sports: Great 

Britain, South Africa, Australia, New Zealand, Japan, France, Italy, etc. were visited by our students and 

teachers, who experienced unforgettable moments.

 

Back to 2013 and closer in time, St. Andrew’s continues to be a significant reference in all the competitions 

where it presents its teams.This applies both to Primary and Secondary.

The ADE XV-a-Side school tournament is a proof of this. Organised for sixteen schools during the last ten 

years by the Asociación Deportiva Estudiantil, St. Andrew’s First rugby team reached all the finals, winning 

the tournament on five occasions, except for one when it reached semifinals. Since 2010 we have also 

hosted a Rugby X-a-Side and a Hockey XI-a-Side by invitation, with the single aim of holding a preseason 

and which this year worked as an opening to the celebration ofour 175th Anniversary, bringing together 

colleagues and schools which have been rivals in so many previous encounters over the years.

Physical Education

ACTIVITIES 2013
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Hockey is historically one of the most traditional sports at our school. We have a planned sports programme 

starting when the students enter school in Year 1 to when they graduate. At Junior Level we make the 

first secondary tour to the British School in Uruguay. This has been held for over thirty years, with great 

feedback from both communities. At Intermediate level we hold the traditional tour to The Grange School 

in Santiago de Chile, followed by their visit to Buenos Aires which is hosted by us. The First and Second 

teams reach the grand finale of their sporting career at school with their much awaited tour to the United 

Kingdom, which will take place in 2015.

Swimming at school is becoming ever more popular, with a special commitment and performance on 

behalf of the students at the Interhouse Tournaments and the tournament organized by Northlands School.

As for the practice of Basketball at St. Andrew’s, we have had a very important development. Matches at the 

ABA Tournament (Amateur Basketball Association), friendly meetings with several schools, meeting with 

parents, and the trip to Uruguay to play against the British School are all activities which take place with 

enthusiasm and congeniality. We also want to highlight that during all the year our P. E. Department had a 

lot of backing from former students and former players of the St. Andrew’s Teams.

We are always searching for the development of values through participation and excellence and in the last 

twelve years we have increased the range of sports the school has to offer. Volleyball has been one of the 

options and it has had a prominent evolution and growth since it started. A very important point for this 

sport at our school is the opportunity to be part of the biennial tour to the United Kingdom together with 

the other school sports. The first occasion was in 2010 with excellent sporting and social results.
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As a way to pay tribute to those who founded the basis for football as a sport within the school, we now 

find ourselves celebrating our 175th anniversary with the joy of having shared with the 2013 graduates a 

very rewarding year, expressing values of friendship, commitment and respect.

During the second semester we start with the athletics season, with training, measurements and 

improvements in the different activities. Our Invitation Tournament, which originated in 1984, bring 

together not only the English schools but also other schools with a tradition in athletics. Defending their 

home colours, our teams have always been among the top positions.

We also held our traditional trips which are an important turning point in the lives of our students : Lago 

Mascardi at the end of the Primary School, and Patagonia at the end of Year 10.

Finally, our unvarying challenge at the Physical Education Department is to honour our past and plan a 

better future.  And although we have mentioned the past, we have a wonderful future opening up with the 

Campus soon to be used by Physical Education as the first residents! More and better installations, the long 

awaited synthetic Hockey fields, more Rugby and Football fields, Volleyball courts: all these open up as an 

excellent opportunity for all our students and teachers.

Daniel Pueta

Physical Education Director
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Last November, our school organized the very First International Conference on Values 

and Spirituality in K-12 Schools, which took place during the first weekend at the 

Secondary School. The goal was to provide a venue to discuss and share experiences 

related to Pastoral and Social Education, Values and Character Development, as well 

as Spirituality in a nonreligious context. There are no such conferences anywhere in 

the world, and this pioneering effort intends to fill a void in such an important area. A 

total of more than 80 attendees enjoyed keynote presentations by Gerardo Muniello, 

Minister at the St. Andrew’s Presbyterian Church, Dr. Harriet Arnold, an expert on 

values education and university professor, Sean Slade, director of the Whole Child 

Initiative at ASCD, and Josefina Dartiguelongue, one of the most renowned local 

educational speakers.

Concurrent sessions also provided a space for teachers and other school staff to 

share their own experiences with their colleagues from other local schools. All in all, 

the conference was an immensely rewarding experience and will lead on to further 

developments in 2014. Information on the conference can be found at:

http://www.sanandres.esc.edu.ar/valuesconference/ 

If anything, the greatest educational enlightenment of the 21st Century, far beyond 

the need to learn new skills and incorporate technology, is the universal acceptance 

that every child has the right to learn, and to learn not just as per a predetermined set 

of standards but rather towards helping them realize their full potential. 

WHOLE SCHOOL
INITIATIVES
First International Conference on Spirituality
and Values in K-12 Schools

WHOLE SCHOOL INITIATIVES

First International Conference on Spirituality and Values in K-12 Schools54
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In this context, education is no longer just an academic business, but a more comprehensive process that 

targets the whole child, nurturing, also, their personal, emotional, and spiritual dimensions. Schools all 

over the world invest time and energy in tailoring for the full development of children so that they not only 

achieve success but also find school to be a deep and fulfilling personal experience.

This First International Conference on Spirituality and Values in K-12 schools became a venue to share 

the more profound experiences from educators who are committed to going beyond academics and 

reaching out through their own personal experiences to a whole child education. More than 90 teachers, 

administrators and educational leaders from Argentina, UK, USA and Uruguay came together during this 

weekend in November to exchange experiences, ideas, thoughts and reflections on the field.
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In order to encourage teaching and non teaching staff to include this important anniversary in their activities, 

the school launched a special 175th Anniversary Educational Projects Contest for 2013. The contest was 

based on the following guidelines:

• Collaborative projects themed around the 175th Anniversary of the school.

• Projects were opened to all sectors of the school and grade levels, and submitted in either Spanish or 

English.

• The authors of the winning entries were rewarded with an all-expenses paid trip to visit schools in Scotland.

• The criteria for assessing the project were based on:

o Relevance of the project in terms of the classroom setting and significance of the learning 

opportunity for the students

o Degree to which the 175th anniversary celebration, the heritage of the school and related 

values were enhanced through the project

o Extent to which the project could be replicated and shared with staff

o Opportunities provided by the project for students to learn and acquire 21st Century Skills

We were overwhelmed by the number and quality of projects which were submitted, both by teaching and 

non-teaching staff. The jury had a very difficult task in determining the winning entries and, in doing so, 

they were humbled by the enormous effort put forward by so many members of staff that resulted in a very 

positive feeling around the 175th anniversary that was palpable around the whole school.

The winning projects were:

• Teaching staff: Silvina Dietsch, Carla Pierucci, Jessica Gueli Saavedra, “Kinder Punta Chica 175th Anniversary 

Project”

• Non-teaching staff: Ann Logan, “Our Story”

We want to thank and congratulate the 70 members of staff who participated in the different projects.

Ann Logan, Silvina Dietsch, Carla Pierucci, Jessica Gueli Saavedra (winners), Claudio Dos Santos, Daniel 

Mancusi, Hilary Gregg, Carolina Ponzo, Silvia García Posadas, Adolfo Ambertin, Moira Young, Mari Goitea, 

Juan Carlos Taboada, Valeria Battioli, Dalila Garritano, Ma. Laura García Alvarez, Greta Beeh, Ma. Elisa Pinto, 

Marita Canepa, Silvia Coll, Daniela Dragone, Cecilia Melidoni, Patsy Grisar, Cecilia Hunter, Veronica Parodi, 

Paula Cappagli, Ana Laura Burolleau, Cecilia Corino Weber, Silvia Dietl, Patsy Dillon, Romina Colombo, Evelyn 

Goldberg, Mariana Gazzaneo, Marina Gueli Saavedra, Inés Cazenave, Oscar Llobenes, Liliana Faiad, Paula 

175th Anniversary Contest
A SPECIAL PRESENT FOR A SPECIAL BIRTHDAY
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FACULTY - HHRR
Our focus during academic year 2013 was to consolidate changes based on the approved Strategic Human 

Resources Plan defined in 2011. These changes include actions in the areas of:

Staff attraction and retention: managing the hiring process and providing competent staff for the different 

academic sectors and support teams, as well as career opportunities for candidates and staff. HR acts as 

a key resource in order to identify qualified candidates and manages the entire recruitment cycle process. 

It strives to maintain efficient and timely service in compliance with school policies and requirements. We 

hired 44 new members of staff during 2013 although total headcount has remained stable for the past 5 

years in an average of 411 full time and part time staff.  Contract staff from abroad hired during the year 

Romano, Maggie Morgan, Meisy Llobenes, Alejandra Quaglia, Florence Zanocchi, Flavia Santini, Claudia 

Piazza, Agustina Luongo, Francisco Lutteral, Carolina Flores Vidal Peña, Agustina Cardinale, Eugenia Bosio, 

Marta Giraldo, Andrea Jamieson, Cecilia Felsenstein, Verónica Gomez, Luz del Río, Carmen Echevarria, 

Sonia Esposito, Anne Hopwood, Diana Barbato, Pilar Asenjo, Marta de Sagastizabal, Florencia Donadío, 

Constanza Cánepa, Margarita López Veleris, Constanza Bellocq, Victoria de Caso Ward, Astrid Luzuriaga, 

Paz Piaggio, Camila Di Fiore, Corinne Lutteral and Marta Bayley.
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include for Secondary school: Strand leader for Maths & Numeracy, Geography Head of Department, Maths 

Higher level teacher and Geography teacher. HR is active in the recruitment process but also continues to 

intervene not only in their effective induction to school and work, but also to life in Buenos Aires.

Training and Development: supporting the development, delivery and administration of learning 

opportunities for teaching and non teaching staff which helps to attract, retain and develop a diverse 

workforce in support of the school´s mission. 

Communications: providing advice and counsel to ensure a positive, productive and fair work environment 

for staff; one that fosters staff recognition and satisfaction.  Activities here include the annual staff climate 

survey and feedback, and new online newsletters including the celebration of birthdays.

Compensation & benefits: developing, implementing and administrating compensation practices that, in 

a difficult economic context, aim to attract, retain, and develop staff. Regarding benefits, some specific 

actions taken this year were the implementation of Galicia gift card for staff in November 2013, welcome 

packs for staff´s newborn children, extracurricular after school free activities for staff members such as: 

yoga, Pilates, swimming, tango, boxing, Mandarin lessons, amongst others.

Key administrative procedures and practices: Maintaining accurate personnel record keeping helps offer a 

positive resolution to personnel issues and provides leadership and guidance in the equitable administration 

of our policies and procedures.  Regular budget control on personnel expenses and productivity projects 

enhanced the possibility of retuning efficiencies to benefits for staff. Maintaining positive labour relations 

and seeking to minimize conflict by providing leadership and expertise in different complex labour matters 

such as: tax regulations, retirement procedures, provincial and national requirements from different 

authorities, etc.   

HR Outreach and Initiatives: providing outreach opportunities internally within different school sectors, as 

well as with the external community. These efforts enhance and foster partnerships, as well as coordinate 

collaborative interactions to identify best practices.  Some examples of this was HR participation for 

the first time in the Universidad de San Andrés  (UdeSA) Job Fair during August 2013 where around 30 

companies and institutions interact with graduates and undergraduates and explain their activities and 

staffing opportunities. We organised a school stand and had various visits specially from students from the 

education field.

HR also participated in the JOP (Professional Opportunities Day) activity for Secondary students where 

parents from different professions interact with Yr11 students and explain their career paths. Former pupils 

working at St Andrew’s had the opportunity of sharing their experience with students.
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Professional development 
Both teaching and non-teaching staff have attended and presented at several conferences worldwide 

during this special anniversary year. We celebrate the various accomplishments of all members of our staff 

by demonstrating that we are all life-long learners when seizing the various professional development 

opportunities offered to pursue graduate and postgraduate degrees. We also want to thank those teachers 

who have represented St. Andrew’s both locally and internationally as presenters in the various occasions 

by acting as ambassadors of our school and our country.

• For the eighth consecutive year, members of our staff have attended the 68th Annual ASCD Conference 

(www.ascd.org). Built on the theme “Learning: Our Story. Our Time. Our Future.”, this year’s conference 

was held in Chicago and 13 members of our staff  were present at the event: Victoria Ayam, Gabriel Rshaid, 

Agustina Luongo, Juan Angel Forcla, James Thomas, Marta Nattkemper, Alejandra Quaglia, Luz del Rio, 

María Inés Lopez Fernandez, Veronica Muller, Sylvia Papazian, Meisy Llobenes and Sofia Sengenberger.  Five 

sessions were delivered by St. Andrew’s staff and for the first time, former pupils delivered a presentation on 

how Learning through Service activities fostered their willingness to help others even after they left school 

and how Minkai was formed and what they achieved.

When in Chicago the group visited various schools in the area; this proved to be as enriching as sharing the 

sessions with more than 10,000 people gathered at this educational experience. 
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• Patricia Benmergui, Head of the Science Department, attended the National Science Teachers Association 

Conference (www.nsta.org) in San Antonio, Texas.

• Through our well established relationship with Presbyterian Day School from Memphis, our Headmaster, 

Gabriel Rshaid and School Committee Chair, Alberto Ermili were invited to The Martin Institute Conference: 

Transformative Learning organized by the Martin Institute (www.martininstitute.org) and the school. Two 

of our Primary school teachers, Pilar Asenjo and Candelaria San Martino together with two members of 

our School Committee, Ximena Ibáñez and Jackie Truzzell were able to attend this event in which our 

Headmaster delivered a session and the closing keynote plenary. 

• Rubén Hawryluk, our ITC Director and member of 

Segurinfo was invited to the XXIV Ibero-American 

Congress and Information Security Fair, held 

on June 27th at the OAS Hall of the Americas, 

Washington DC, USA. 

• Diego Bertotto, Assistant Head for Teaching and Learning, and Gabriel Rshaid, our Headmaster, went to 

the IB Conference of the Americas 2013 held in New Orleans, USA in July. Our Headmaster delivered a 

session during this event and attended the IB Heads Conference in Buenos Aires in October.

• Moira Lutteral and Victoria Ayam both attended the 

International Society for Technology in Education 

2013 Conference (www.isteconference.org), a 

leading conference in technology in education with 

nearly 700 sessions, informal learning environments, 

engaging keynote presentations and an exciting 

educational technology expo. 
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• Juan Pablo Ventura was part of the 2013 Men’s Hero’s Journey in West Virginia, US, www.

herosjourneyfoundation.org in search of meaningful experiences to bring to our students as they turn 

toward the challenges that await them in today’s turbulent and ever-changing world.

• Florence Zanocchi and Marta Bayley, teachers 

of our Primary schools, were invited to present at 

The 4th Cultures of Thinking Conference at Bialik 

College, Melbourne, Australia. 

(http://cot.bialik.vic.edu.au/) 

• In lieu of the school’s development and fund raising activities, Gabriel Rshaid attended the Council for 

Advancement and Support of Education Annual Conference (http://www.case.org/CASENAIS14.html) to 

raise his awareness and learn what is being done in this field in educational institutions worldwide.

We also want to highlight that, as every year, members of our Secondary School staff have delivered IB 

workshops to colleagues in other countries and online. Patricia Benmergui (Science), Nora Colombo 

(Visual Arts), Patricio Gil Mariño and Marisa Márquez (Spanish), Luciana Savanti (Film) and Paula Waldman 

and Estela Valcarcel (Maths) have shared their expertise on more than one occasion.

• School visits to Santiago, Chile:  a group of 11 

Heads went to Santiago, Chile to visit schools in 

the area: Nido de Aguilas, Santiago College and The 

Grange. Apart from the visits, they were able to work 

for a full-day on strategic issues related to change.   
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International Exchanges
Once more, St. Andrew’s students and teachers travelled abroad over the summer and were part of 

exchanges with schools in the United States and Australia. During this fortnight away, living with the hosts’ 

families and attending a different school nurtures students with a different perspective and gets them to 

appreciate differences in the culture and its people and in many cases creating a life-long friendship as well 

as emphasizing that we are all a part of this globalized world.

During the summer, five of our Year 11 students accompanied by Connie Fantin de Bellocq and Marcos 

Huergo went to New York and were hosted by The Dalton School (www.dalton.org) and two Secondary 

school teachers - Diana Gandsas and Scott Lyman - visited Colorado Academy (www.coloradoacademy.

org) in Denver, Colorado. Staff from both schools coincided during their visits to St. Andrew’s and all 

teachers that have been part of the exchanges over the years were invited to share a traditional evening of 

picada, empanadas and queso y dulce.

The exchange to John Paul College in Australia (www.jpc.qld.edu.au) took place in February. A group of 

six students accompanied by Victoria de Caso Ward and Alejandro Ruiz travelled to Brisbane with stops in 

Dubai and Sydney which added an extra experience and different flavor to the trip.

The Presbyterian Day School (www.pdsmemphis.org) were able to conduct their first student visit to Buenos 

Aires. Although strictly not an exchange as our students did not reciprocate, it was a great experience for 

our Year 6 students to share their classrooms and after school activities.  
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The Admissions Office plays a vital role in the life of the school, since it is through the 

Admissions Process that families embark on what we reckon will be a long and fruitful 

relationship with St. Andrew’s.

Choosing a child’s education is a very significant decision for a family, and we have 

developed a process that provides the family with an opportunity to get to know the 

School and establish grounds for a coincidence of values. 

When we began the term for Admission for 2014, families who were interested in 

entering St Andrew’s had the opportunity of meeting Heads and other teaching staff 

and were able to tour the School’s facilities with the goal of seeing first-hand what 

enables the development of the academic, physical and artistic potential of our 

students. 

Similarly, each prospective applicant family was invited to a meeting with the 

Admissions Office to share their beliefs and expectations regarding education for 

their children. We want to make sure that a mutual commitment towards the same 

educational values can be achieved between parents and the School.   

Our families, those who have already chosen St. Andrew’s, play a valuable role within 

the Admission process, since they introduce new families willing to share the spirit 

and educational objectives that the school postulates.

During 2013, we accompanied 480 candidates throughout a careful Admission 

Process which consisted of interviews with Heads, entrance examinations and the 

consideration of vacancy availability. 

This process resulted in the successful entrance of 195 students who are today new 

members of the Community: 110 in the Kindergartens, 68 in Olivos and 42 in Punta 

Chica; 64 in the Primaries, 40 in Olivos and 24 in Punta Chica and 21 started in the 

Secondary School. Of these, 12 came from different countries such as the USA, the 

UK, Brazil, Uruguay, Chile and Spain, enriching our community with their diverse 

background and international experience. Thus, 2014 began with 1844 students.

OTHER SCHOOL AREAS
Admissions 
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Our new Kindergarten 3 classes in Olivos have a 39% of families coming from Buenos Aires City and 38% 

from the Vicente López area. In Punta Chica 71% of the families live in the San Isidro District and 25% from 

the Bancalari corridor. We are pleased to continue having a steady average of 35% of families of former 

pupils entering both Kindergartens. 

The Admissions Office would like to thank all members of the community for their support, especially 

to staff and Heads for their daily effort to make the school a better place, and parents for their trust and 

confidence in St. Andrew’s education.

We wish our new families a wonderful first year at school!

Ana Repila

Director of Admissions

OTHER SCHOOL AREAS

Admissions64
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The purpose of the Alumni Office is to maintain the relationship of the School with its alumni and of 

the alumni amongst themselves. Through various services, we accompany them in their professional 

development and the important moments of their personal life.

Alumni SASS
“San Andrés fue parte de tu vida.
Alumni San Andrés te acompaña toda la vida”
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• Celebration of the 5, 10, 20, 30, 40, 50, 60 year’s graduation 

anniversaries

• Welcoming the Class of ’13 with a “pancho party”, slide show and 

an introduction to St. Andrew’s Alumni activities. We also participated 

in the Class of ’13 Graduation ceremony, handing out rings and key-

rings as a token to welcome them as part of Alumni

• Former Pupil Award:  The award goes to role models in St. Andrew’s 

community. This year it was shared by Ivan French ‘00 and Anthony 

Hall ’59

• II Campus Dinner 

• VII Golf Tournament: Sporting event for the benefit of the Scholarship 

Fund

• V Football Tournament

• Family Day

• 175 St Andrew’s Anniversary

• Alumni Parade: Former pupils were brought together to parade 

behind the “Symmetry”

• V Encuentro Sudamericano de Gaitas: participated in the organisation 

of the South American Contest which took place at Punta Chica

• Alumni meeting in Rio de Janeiro

• Alumni meeting in Córdoba, Jujuy, Mendoza and Bariloche, with 

the participation of Lila Macchiavello and Mercedes Giralt

EVENTS AND ACTIVITIES 2013:
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• Regarding our Social Networks, we have our own Facebook page, 

Twitter, LinkedIn and a YouTube channel. The purpose of our social 

networks is to maintain a constant relationship with the Alumni 

community

• The Class Representatives list for all the classes was updated

• We continued with the monthly mailing of the “Flying Scotsman” 

newsletter, containing information and news, job offers, services, 

opportunities, business ventures, photo galleries, etc. The Online 

map is linked in the Flying Scotsman with the locations of the Alumni 

living abroad

• We shared the Alumni Day with Club San Andrés at Andy’s Pub at 

Punta Chica. We played games and had asado all together

• Many former pupils participated in Peter MacFarlane’s Tribute and 

Alumni collaborated with the organisation

• The Former Pupil Library continues to grow in the Author’s section 

in the Secondary Library
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ANTHONY HALL ‘59 - Agricultural Engineer

Anthony has dedicated his working life to research and teaching undergraduates and graduates at the 

Facultad de Agronomía – Universidad de Buenos Aires, and at the CONICET. 

He received the Fundación Bunge y Born 2013 Award for the creation of a crop physiology and ecophysiology 

school which has formed numerous scientists and technologists.

IVAN FRENCH ’00 - Doctor

A member of Doctors without Borders, Ivan has provided health care to vulnerable populations and victims 

of disasters and armed conflicts, all without regard to race, religion or political ideology.

FORMER PUPIL AWARD 2013
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 2009 - Maxi Aubi `85

2012 - Valeria Terzolo ‘75

2008 - Nicolás Ducoté

 2011 - Minkai 

2007 - Hope Logan `41

2010 - Billy Murchison `59

CONTACT INFORMATION

Facebook: Exalumnos San Andres

Skype: alumnisanandres

Youtube: alumnisanandres

LinkedIn: alumnisass

Twitter: alumnisass

Mail: alumni@sanandres.esc.edu.ar

Tel: 0810-555-7277 / 4846-6500 (ext. 1307 / 1352)

OTHER SCHOOL AREAS
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Lila Macchiavello

ALUMNI Coordinator
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For many years the School, Universidad de San Andrés and St. Andrew’s Presbyterian Church have worked 

together with an aim to serve the community. Over the years we have built up the shared vision of “Being 

united towards a common project”, which has been the motto of Red San Andrés since its onset ten years 

ago. We have worked in various actions, events, opportunities for volunteering, training and opportunities 

for reflection with the ever present will to do even a little better what we are already doing. 

The learning we have acquired, the will to maximize even more what we have done and the feeling that we 

still have a lot more to give, have moved us as a community to want to focus on a particular geographic 

area and be able to work together in a process of mutual transformation. 

2013 saw the creation of the Community & Outreach area, with the aim to be able to develop a global look 

over the array of social actions in the School and work specifically in the Partido de San Fernando, given 

that the new Campus project is positioned there.

Following, are some of the actions which took place and the results in the various work areas:

Community & Outreach / RedSA
RELATIONS WITH THE COMMUNITY 
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The team composed of the School, UdeSA and Presbyterian Church leaders met once a month with an aim 

to share experiences, think together and maximize everyone’s work, based at their own institutions. In 2013 

we reflected on the principle of working with another. 

These are the members of the Executive Board: 

School: Patsy Di Nucci, Romina Porcelli, Corinne Munck, Florencia González de León, Luz Del Rio, Paula 

Saubidet, Nora Colombo

Minkai: Lucrecia Bellora

University: Micaela Dousset Farjat, Florencia Arroyo, Diana Jarvis, Josefina Peire

Church: María Zwanck, Alicia Firsch

RedSA: Camila Vilcinskas

RED SAN ANDRES
EXECUTIVE BOARD

II JORNADA DE CAPACITACIÓN & REFLEXIÓN 2013: HAY RED

This session took place on Saturday, October 26th for all the leaders and coordinators of the School, 

Universidad de San Andrés and the Church. More than 45 

people participated with the objective of sharing their thoughts 

about how to carry through the projects, our positioning and 

the way we relate among ourselves and with others.

The proposal was experiential and innovative. Participants 

were invited to try Circus activities and play. We climbed 

on to trapezes, hung from fabrics, performed juggling acts 

and did acrobatics. We worked in teams and learnt to trust 

others, conquer our fears and prejudices, help our partners 

without imposing on them and lend a hand when the other 

was ready to receive it. We enjoyed facing new challenges, 

we celebrated the teams’ achievements, learned to value the 

processes and not just the results. It was a morning of coming 

together, learning and fun.

Experiences such as these nurture us and inspire us to keep 

on working together to transform the reality around us from 

where we stand.
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ACTIVITIES WE TOOK PART OF:

SAN FERNANDO

• Monthly meeting of “Mi UdeSA”, for student initiatives assisted by the Centro Innovación Social de la 

Universidad de San Andrés. 

• Jornada de Reflexión y Feria de Iniciativas Sociales: “Can reality be changed? What can we do?” for 

Secondary School students, Universidad de San Andrés. June.

• V Feria de Iniciativas Sociales, University. October.

• Network collection “Recycling electronic discards”. Collection organised by GAIA of the University, as well 

as Soluciones Ambientales from the Church and SASS who donated all the IT hardware from Primary and 

Secondary. It was donated to www.quereciclo.com.

• Theatre play “Su misión de Padres”, Alparamis. This was held in aid of the Minkai proyects, Compromiso 

Joven and Nuevas Puertas.

• Organisation and delivery of donations.

It has been a very positive year in what concerns our bond with the people and institutions of the Partido 

de San Fernando. We have invested time in getting to know the people who work in the area at the various 

organisations of the civil society, and we feel we are further aware of the reality of the area we will be 

joining with the Campus project and the future moving of the School installations there.

SURVEY OF ORGANISATIONS PROJECT - WEB DATABASE “SAN FERNANDO EN RED”

Within the framework of the Convenio Marco, co-signed in 2012 by the major of the Municipio de San 

Fernando and the institutions of St. Andrew’s community (School, University and Fundación Quinta San 

Andrés), we set out to visit the area and get to know the people and institutions who work with and for the 

community.

We carried out a survey of the organisations of the civil society, and as an acknowledgement to the 

participants and as a service to the community we developed a Web Database with all the information 

collected, which is available at: www.sanfernandoenred.org.ar

Some twenty volunteers from the three St. Andrew’s institutions worked on the project: students from 

Compromiso Joven at the university, Y10 students from the school, school teachers and parents, 
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professionals from the Church and members of the REDSA SF team: Diego Bertotto (SASS), María Zwanck 

(IPSA-FQSA), Lorena Olivares (UDESA) y Camila Vilcinskas (REDSA).

We interviewed heads and members of sixty educational and health organisations, clubs, community 

centres, welfare societies, libraries, etc. A group of Y10 students created a webpage with all the information 

collected in the interviews, which is of use to the community. “San Fernando en Red” aims at bringing 

to light the work of the San Fernando organisations, connecting resources and needs and inviting new 

institutions to join the articulated work within the area. 

LAUNCHING OF “SAN FERNANDO EN RED”

On Tuesday, November 26th, the web “San Fernando en Red” webpage was presented at the Universidad 

de San Andrés. 120 people attended the presentation, among them the School, University and Church 

authorities and staff members, officials from the Municipio de San Fernando, RedSA volunteers and most 

importantly, representatives of the various organisations which are currently part of the webpage. 

The project was presented to the community and we created an opportunity for getting to know each 

other and sharing.  As a closure for the event, we invited all those present to write down a dream wish for 

San Fernando and hang it from a tree that was in the centre of the room.

It was an emotional moment to read words such as commitment, opportunities, inclusion, equality, quality 

education, dignity and togetherness

The image of the tree spoke of richness of the diversity of our roots, the diversity of the branches and paths 

which they take, but mostly of the common trunk which is the service to the San Fernando community and 

the transcendence of the possibility of bearing fruit and offering shade to future generations. 

We celebrate this coming together and commit to carry on working to reach these shared dreams.

Camila Vilcinskas

Community & Outreach Director
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2013 presented an enormous challenge as, from the outset, the teams at Communications, Development 

and Alumni had to arrange their event calendar around our 175th anniversary. Banners, merchandising, 

publications, the webpage, the design of our institutional communication signatures, special events and all 

our communications were centered on extolling our history and raising awareness of the meaning of such 

an important year for our institution.

As every year, the Communications area published the yearly The Thistle, the Annual Report and Dianoia, 

and the second issue of SASS News, a magazine which covers the news of the second term of the school 

year, and which this time was designed by the Y9 students as part of an Information & Communications 

Technology project.

Work continued on the migration of information to the new webpage and its redesigning and contents with 

the various school sectors. Screens were set up in every building to give emphasis to the activities which 

take place at school and our Facebook networks and YouTube channel participation were kept updated 

and enhanced.

Institutional events which bring together the many stakeholders of the community were held, such as the 

Welcome Back for the staff, Family Day, and, this year in particular, the coordination of the celebrations of 

our 175th Founders´ Day anniversary. It is well worth mentioning that this celebration was the joint effort 

of all the school’s sectors and the authorities of St. Andrew’s Presbyterian Church, who pooled efforts and 

commitment to bring forth an event which brought together around 3.000 attendees, including authorities, 

staff, families, students and former students. 

We work actively to keep the St. Andrew’s community informed on the progress of the new Campus, 

maintaining and improving the display of maquettes in the Halls of the various buildings, and enriching the 

information on our web page. Periodic informational flyers and videos and pictures were sent out to show 

the work’s progress along the advancing stages of construction.

Development and Communications
COMMUNICATIONS

SURVEY TO PARENTS

Over the last few years, St. Andrew’s Scots School has held a survey for the parents of our students, with 

an aim to obtaining updated information on the satisfaction level of families concerning the education 
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their children receive at school. These were also conducted in 2005, 2007, 2010, and more recently, in 

November 2013.

All school parents received a mail with a link to access the online survey. The Office of Development and 

Communications was in charge of collecting and processing the results.

Participation

We received 682 responses from the 1045 families involved, that is a 65.3% of our parents’ database. This 

percentage could be somewhat 

lower, considering some parents 

answered more than once so as to 

cover for every one of their children. 

Participation was considerably 

higher than in 2010, where only 

38.8% of the families responded. 

As to who filled out the survey, 65% 

were mothers, 34% were fathers 

and 1% the person in charge of the 

student, and all levels of the various 

sectors of the school were covered, 

according to where the students 

attends.

Conclusions

Overall Satisfaction with the School

Making a comparative analysis of the 

various factors which were evaluated 

to identify the “Overall Satisfaction 

with the School”, the survey shows 

that the “General Quality of the 

School”, the “Academic Quality” and 

the “Child’s General Welfare” are 

highly valued.
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We want to highlight the commitment of the St 

Andrew’s community and thank it for continuing 

to back and serve the various fundraising efforts 

we make yearly to assist our enterprises.  

Jointly with the IT Department we continued 

working on the development of a donation 

registry system and on improving the online 

donations system for the fundraising Campaign 

for the Campus San Andrés.

Among our annual fundraising events, we held 

the following:

78% of the surveyed parents declare that if they were to go back in time and start again with the selection 

of a school for their child, they would surely or probably choose St. Andrew’s once more.

When questioned on which are the most positive aspects they acknowledge in their children’s education, 

families emphasize academic formation, the English language, education in values, the quality of teaching, 

the teachers, sports, extracurricular activities and diversity in the educational community.

Aspects to improve and prioritize in the future

As to aspects to prioritize, the following actions to follow have been identified: 

• To continue and reinforce student formation concerning the values of camaraderie and respect

• To revise and introduce improvements in the Sports areas where there is a lower rate of satisfaction, 

particularly hockey and rugby in the Primary School

• To improve the quality and avoid the high rotation of some teachers, specially foreign staff, as expressed 

by parents with students in the Secondary School

• To continue working on the variety and quality of the lunch service, as has been done in the last years

• To continue implementing progress in communication channels with parents, both for channeling 

suggestions and complaints, and for the information on tours and campings, administrative circulars, 

information on the new Campus, etc.

We value and appreciate the effort of all the families who contributed with their time to complete this 

survey knowing that the results help us to continue our work towards offering a better education to their 

children.

OTHER SCHOOL AREAS

Development and Communications78
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II Cena Anual Campus San Andrés: this Annual Dinner took place  at the San Isidro Tattersall on October 

31st, with the presence of approximately 500 people and proceeds of $1.500.000 aimed at equipping the 

Sports Pavilion, the first building at our new Campus.

VII Torneo de Golf: this tournament was held at the Pilará Golf Club, with over 100 players and takings of 

$58.740. These funds are allocated to the Scholarship Endowment Fund (SEF) and the Mc Ivor Fund, which 

annually assist families with financial needs.

Family Day: as over the years, our Family Day is held for the benefit of the school’s social projects as well 

as the Scholarship Fund.  Thanks to the generous donations we receive, and the sale of food and raffles, 

we can help fund the initiatives in each one of the sectors. In 2013 we also contributed to the campaign to 

help the Buenos Aires flood victims. We collected $69.650 which were distributed at follows: $14.650 for 

the flood victims, $21.000 for the Scholarship Fund and $34.000 for social projects.

We thank all the individuals and companies who support us year after year in the various fundraising 

initiatives at St. Andrew’s Scots School.

Eliana Mocorrea

Development Director

OTHER SCHOOL AREAS

Development and Communications 79
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St. Andrew’s financial assistance policies are supported on several programmes, managed and administered 

by Fundación San Andrés (FSA).  The main objective is to provide families with the required financial assistance 

and/or scholarships, with a specific aim towards retention and attraction of students at St. Andrew’s Scots 

School.  In order to achieve this objective, Fundación San Andrés administers several programmes that are 

funded internally, through school assistance, as a percentage on revenues and, externally, with generous 

donations from third parties.

There are three financial aid instruments currently managed by FSA: Special Scholarships, Emergency 

Loans and Davidson Scholarship. For these three cases, assistance can be granted in the form of partial or 

full payment of school fees by FSA on behalf of the beneficiary. In addition, FSA manages and administrates 

the Scholarship Endowment Fund (SEF) and the Maggie Salinas Fund (MSF). With the exception of the 

Davidson scholarships, all aid awarded by FSA is “need-based”.  

Special scholarships are for families with an enduring inability to pay full SASS fees. Emergency loans are 

for alleviating situations of temporary financial hardship and therefore, are limited in time. The Davidson 

Scholarship is aimed to assist families suffering from the untimely death or permanent disability of the 

person responsible for paying the school fees.

The Scholarship Endowment Fund (SEF) was created in 2004 as an especially dedicated trust, with the 

exclusive purpose of providing scholarships for students who wish to study at St. Andrew’s.  As explained 

below, SEF has grown thanks to the generous support of donations from trustees, alumni, staff, parents and 

other members of the St. Andrew’s community.  

The Maggie Salinas Fund (MSF), originated in 2005, is a special scholarship fund dedicated exclusively to St. 

Andrew’s teachers’ children.   The fund bears the name of Maggie Salinas in honour to her thirty-five years 

of service to St. Andrew’s.  The school allocates a percentage of its income to the Maggie Salinas Fund on 

an annual basis, alongside with donations from members of the St. Andrew’s community.  

In addition to the family’s financial need, the criterion used for the allocation of aid includes student’s 

school performance and the family or staff identification with the institution’s values and ethos. Financial 

aid policies and admission policies reflect the same values and have the same objectives.

FSA is a separate legal entity, its Board meets on a monthly basis and the members are appointed by 

ACCESA’s Board.

Financial Aid
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A summary report on the status of these different financial aid programmes during 2013 follows.

EMERGENCY LOANS
During 2013, $ 619.395.- were granted to SASS families, mainly to those going through temporary 

financial difficulties and unable to meet school fees payment.  This action involved emergency 

loans, with no interest charges, to 14 families or 21 students.

SPECIAL SCHOLARSHIPS
During 2013, FSA supported 14 families or 27 students with permanent or temporary structural 

economic difficulties, for a total of $ 720.826.-

DAVIDSON SCHOLARSHIPS
Throughout 2013, FSA continued to assist 8 families or 11 students that suffered the loss or the 

permanent disability of parents or responsible adults in charge of the payment of the school fees.  

The amount totaled $ 818.046.-

SCHOLARSHIP ENDOWMENT FUND
SEF scholarship awards for the 2013 academic year were granted to 8 families or 17 students. The 

amount totaled $ 345.892.-

MAGGIE SALINAS SCHOLARSHIPS
During 2013, $ 949.986.- were granted to 21 SASS families or 31 students. 

In total, when taking into account the above mentioned financial aid programmes, 

in 2013 a total of $ 3.454.145.- (SASS and third party funding) was allocated 

to financial assistance, benefiting 65 families with 107 students.
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In Facilities we are continuing with our ongoing improvement process started a few years ago. 

To achieve this we work on constantly improving, understanding and providing answers to the needs that 

arise daily.

BUILDINGS 
Aligned with the educational strategy, we focus not only in continuing to maintain the buildings but also in 

proposing substantial improvements for them. Amongst the most significant work undertaken during 2013 

we can highlight:

• Construction of 4 new classrooms suitable for the new educational process, known as clusters or learning 

studios. Two of them are located on the ground floor of Olivos Primary and the other two on the ground 

floor and 1st floor of Punta Chica Primary

• Relocation and improvement of the space used for the Learning Center in Olivos Primary

• Carpet replacement and improvement of the environment in the Olivos Primary Audiovisual Room

• Complete painting of all the classrooms in Olivos and Punta Chica Primary buildings

• Improvement of the thatched (quincho) dining room in Punta Chica, including the full renovation of its 

kitchen

• Covered swimming pool (improvement of internal support structure)

• Installment of 4 air conditioners in classrooms on the second floor in Middle School

• Painting and improvements in access hall of Punta Chica Primary, Music and Arts buildings, Olivos 

Secondary School offices , playgrounds in Olivos and Punta Chica 

• Replacement of carpet in the offices of Primary and Kindergarten Head

Infrastructure Operations 

BUILDING OPERATION, MAINTENANCE AND SAFETY
Like in all previous years, our processes include following the maintenance plans (preventive, corrective 

and substitutive) of our facilities: 
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Boiler systems; Air conditioning systems; Fire protection equipment (for detection and extinguishment); 

Alarm system; UPS; Electrical system (including normal and emergency lighting); Generators; Systems for 

automatic and manual sprinkling; Electromechanical systems: ventilation, exhausters,  pumps (sewage, 

stormwater, cold and hot water, etc.); Lifts and hoists; Swimming pool systems (with the inclusion of a 

robot system for internal cleaning).

All processes are audited annually to detect deviations or avoid risks associated with damage or inaction. 

Regulatory Affairs: 

In order to consolidate our management, the team was escorted by expert consultants in Safety & Hygiene 

and Regulatory Affairs and the Environment. 

Once a year audits are carried out not only of the processes related to buildings and facilities but also of 

the operation of the dining room licensees in Olivos and Punta Chica who are subjected to a series of 

analyses on the quality of food, and  control of the operation  and  compliance with alimentary GMP (Good 

Manufacturing Practices). 

For Safety & Hygiene, there are scheduled operational team and school staff training sessions, always 

seeking to reduce the chances of accidents or risks related to the daily work performed.

Fernando Mamotiuk

Facility Manager



84

OTHER SCHOOL AREAS

Information Technology 84

Towards the end of 2010 the school set a strategic objective for its IT area which was to motorize the use 

of technology as a tool and support for the educational programme.

We set a three-phase plan to reach this objective:

CONSOLIDATION PHASE
Started in November 2010 and completed in March 2012

Main areas of work:

• Gaining control of critical processes

• Consolidation of the necessary tools for access to the various web-based facilities, so as to enhance 

classroom  development and student activities

• Ensure 24/7 service availability to offer connection and communication with the school at all times

• Focus on a process of rationalization and adjustment of costs and services

INTEGRATION PHASE
Developed during 2012

The conclusion of the Consolidation Phase provided the School with an infrastructure to increase the use 

of technology in the educational process. 

• Integration of hardware such as iPads, Tablets, Netbooks, etc. to be used by students in the IT labs

• Mobility to facilitate the unrestricted use of IT equipment at any point of the school

• Implementation of a solid Wi-Fi network all across the School

• Improvements in the availability of information for management and decision making

Information Technology 
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FLEXIBILISATION PHASE
Developed during 2013

Being able to count with an installed and reliable technological base has allowed us to align with world-

wide state-of-the-art concepts such as:

• Mobile Labs which are installed and working at both sites.

• 1- to 1- Projects a concept which involves each and every student starting Secondary School to have 

his own Tablet, adapting the installations for this purpose and keeping in mind that this concept will carry 

through to cover the full Secondary cycle.

• IP Communication, which improves the quality and availability of communications to and from St. 

Andrew’s, thus integrating them with the set mobility objectives.

• Lab interactivity. The use of mobile equipment creates the need for multi-way communications within 

the classroom with an aim to help student and teacher integration and work.

• Increase in the availability of multimedia equipments. These resources are a help and support for the 

teacher’s class work and aid students with the acquisition and memorization of concepts.

• Provide service for the variety of IT equipments. It is a fact that changes in technology are constant and 

we are building a technology for St. Andrew’s which will last over the years and evolve and adapt to new 

challenges.

• Incorporation of Cloud for collaborative work. The idea of ubiquity, mobility and partnership work are 

natural for this generation of students; the technology available must provide them with a means to develop 

these and use them in the course of their activities.

Rubén Hawryluk

IT Manager 
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The fiscal year of 2013, which ended for St. Andrew’s on February 28th 2014, generated 

total revenues of $ 115.1 million and total operating expenses adding up to $ 114.1 

million.  The net financial result for this period was $ 6.5 million, which produced a 

net final surplus of $ 7.5 million.

Total assets amount to $ 118.2 million, of which $ 31.4 million are current assets 

and approximately $ 86.8 million are non-current assets. Total liabilities amount to 

approximately $ 56.3 million, of   which approximately $ 35.9 million are current 

liabilities and approximately $ 20.4 million non-current liabilities. Net worth is 

approximately $ 61.9 million. 

It is the school’s strategy to maintain a solid financial situation in order to face eventual 

contingencies or unexpected events during regular operation, as well as to build an 

infrastructure reserve that the school considers necessary to improve St. Andrew’s 

current facilities.

In 2013 our school operated at almost full capacity. Budget targets were met, despite 

a complex economic scenario.

Total income is mainly composed by tuition fees, invoiced on a monthly basis from 

March to December, plus one annual matriculation fee. Total expenses are mainly 

composed by staff salaries, plus general expenses and teaching materials.

The Capital Expenditures totaled $ 25.1 million, of which $ 6.5 million were invested 

in the regular maintenance and building upgrade projects and the acquisition of IT 

equipment, while $ 18.6 million pertain to the work carried out in the Campus San 

Andrés.

During 2009, the school purchased a 16.3 hectare plot of land in San Fernando 

which was financed by means of a dollar-denominated mortgage on the plot itself. 

In October 2011 ACEESA obtained a loan from Banco de Galicia y Buenos Aires SA, 

in pesos for $ 5 million, for a period of three (3) years and at a fixed rate. The funds 

obtained through this loan were used, together with other ACEESA funds, to fully pre-

cancel the dollar denominated mortgage mentioned above.

FINANCIAL
INFORMATION  
Financial Information  
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During the fiscal years 2012 and 2013, the Association has obtained the following loans from the Banco 

Galicia y Buenos Aires, which were fully adjudicated to the construction of the Campus San Andrés project.

• October 2012: A mortgage loan for $15 million, to be amortised in 36 monthly installments, the first of 

which was due on November 19, 2013. The loan accrues interest on outstanding balances at the nominal 

rate of 15% per annum.

• July 2013: Unsecured financial loan for $6 million to be amortised in 24 consecutive monthly installments, 

the first of which is due in the month of July 2014. The loan accrues interest on outstanding balances at the 

nominal rate of 15.25% per annum.

• December 2013: Additional mortgage loan agreement for $ 4 million, to be amortised in 24 monthly 

consecutive installments, the first of which is due on January 13, 2015. The loan accrues interest on 

outstanding balances at the nominal rate of 15.25% per annum.

In line with the investment and financial requirements of the construction of the Campus (see Infrastructure 

Project: New Campus, (page 18) ACEESA decided in December 2011 to request an authorisation from the 

National Securities Commission to create a programme for the issuance of corporate bonds. Once the 

public offering is authorized by the CNV, ACEESA may issue different classes and / or series of corporate 

bonds under the programme, which will be valid for 5 years from the date of authorisation (or the maximum 

term as may be specified by the future regulations that may apply).

Considering the Association does not intend to use corporate bonds in the near future, the Board of 

Governors approved the withdrawal of said permit application and the corresponding notification to the 

CNV.

Silvia Satas

Chief Executive Officer
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ACEESA - Organisational Structure

DANIEL ALEXANDER

ROBERTO MURCHISON

GRACIELA RUGGERO

STEVEN DARCH

GABRIEL MATARASSO

CRISTIAN TAHTA

ALBERTO ERMILI

GABRIELA MACAGNI

GERARDO  J. MUNIELLO

JUAN JOSE OCHOA

JACQUELINE TRUZZELL

MATIAS GARCIA GUEVARA

NICOLAS CLUTTERBUCK

ROBERTO BUNGE

GERARDO CROISSANT

LUCIO ANDRES

CHAIRMAN

VICE CHAIRMAN

TREASURER

SECRETARY

MEMBERS

SUBSTITUTES

STATUTORY AUDITOR

STATUTORY ALTERNATE AUDITOR

GUSTAVO KAHL

MARTIN UMARAN

MATIAS GARCIA GUEVARA

RAFAEL SEOANE

MARIANO TOMMASI

ALBERTO ERMILI - CHAIRMAN

GERARDO MUNIELLO

JACQUELINE TRUZZELL

XIMENA IBAÑEZ

CRISTIAN TAHTA

GUILLERMO CABANELLAS

BOARD OF GOVERNORS

SCHOOL COMMITTEE

OTHER SCHOOL AREAS

ACEESA - Organisational Structure90
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Head

Deputy Head

Deputy Head

Assistant Head

Assistant Head

Head 

Deputy Head

Head

Deputy Head

Head

Head

Director

Director

Director

Director

Director

Director

GABRIEL RSHAID

SARAH HOWLING

SILVIA CRIADO

MARISA MARQUEZ

DIEGO BERTOTTO

CHRISTOPHER BUCKLAND

CAROLINE AYLING

VICTORIA AYAM

MOIRA LUTTERAL DE MC CALLUM

MARU LOPEZ FERNANDEZ

PATSY DI NUCCI

CORINNE MUNCK

DANIEL PUETA

SILVIA SATAS

ANDREA BENVENUTO

ANA REPILA

ELIANA L. DE MOCORREA

MA. ELENA DI PASQUO

LILA MACCHIAVELLO

CAMILA VILCINSKAS

HEADMASTER

SECONDARY  SCHOOL

SECONDARY  SCHOOL

SECONDARY  SCHOOL

SECONDARY  SCHOOL

SECONDARY  SCHOOL

OLIVOS PRIMARY

OLIVOS PRIMARY

PUNTA CHICA PRIMARY

PUNTA CHICA PRIMARY

OLIVOS KINDERGARTEN

PUNTA CHICA KINDERGARTEN

PHYSICAL EDUCATION

ADMINISTRATION

HHRR

ADMISSIONS

DEVELOPMENT

CONTROLLER

ALUMNI

COMMUNITY & OUTREACH

ACADEMIC & NON-ACADEMIC STRUCTURE

MEMBERS

RICARDO BELLER

ROBERTO BUNGE

NICOLAS DUCOTE

ALBERTO ERMILI 

ANA MOSER

RICARDO PLACE

TERENCIO ROBERTS

JACQUELINE TRUZZELL

FUNDACIÓN SAN ANDRÉS

EXECUTIVE COMMITTEE

RONALDO WATSON - CHAIRMAN

CAROLA MARTIN - VICE CHAIRMAN

RICARDO MAC CARTHY - TREASURER

CHRISTIAN HIBA - SECRETARY 



92



93

INSTITUTIONAL STRUCTURE

93

ST. ANDREW’S STAFF

NAME SECTOR POSITION

ABELES, Juan Francisco

AGUILERA, Mario Concepcion

AGUIRRE, Josefina

ALBISU, Tomas Javier

ALES PANEIVA, María Agustina

ALONSO, Miguel Angel

ALTIERI, Gisela

ALVAREZ ROLON, Alejandro Roberto

AMBERTIN, Adolfo Herman

ANASTASIA, Angelica Sara

ANGELIN, Igor

AQUINO, Ricardo Dionisio

ARANDA, Esteban

ARDILES, Walter Enrique

ARGENTO, Ana Victoria

ARGUELLES, Natalia Cristina

ASENJO, Maria del Pilar

ASOREY, Jorge Alberto

ASTESIANO, Gabriel Enrique

AYALA, Juan Rito

AYAM, Victoria

AYLING, Ana Carolina

AZZATI, Viviana Silvia

BALAGUER, Alfonso

BARBATO, Diana Ingrid

BARRECA, Sebastian Eduardo

BARRIENTOS, Carlos Alberto

BARRIENTOS, Pablo Cesar

BATTIOLI, Valeria Carolina

BAYLEY, Marta

BECKER, Angeles Paula

BEEH, Greta

SECONDARY

SECONDARY

OLIVOS PRIMARY

PHYSICAL EDUCATION

HHRR

SECONDARY

OLIVOS PRIMARY

OLIVOS

SECONDARY

SECONDARY

PHYSICAL EDUCATION

PUNTA CHICA  

SECONDARY

OLIVOS

SECONDARY

ADMINISTRATION

PUNTA CHICA PRIMARY

PHYSICAL EDUCATION

SECONDARY

OLIVOS  

OLIVOS PRIMARY

OLIVOS PRIMARY

OLIVOS PRIMARY

SECONDARY

PUNTA CHICA PRIMARY

ADMINISTRATION

OLIVOS PRIMARY

PUNTA CHICA  

PUNTA CHICA PRIMARY

PUNTA CHICA PRIMARY

PUNTA CHICA KINDERGARTEN

PUNTA CHICA PRIMARY

CONCERT BAND TEACHER

LAB ASSISTANT

LEARNING CENTRE

TEACHER

HR ANALYST

TEACHER

TEACHER

SECURITY

ASSISTANT HEAD OF YEAR

HEAD OF TOK

PE TEACHER

MAINTENANCE

HEAD OF HISTORY

SECURITY

TEACHER

ACCOUNTING

TEACHER

PE TEACHER

HEAD OF YEAR 

MAINTENANCE

DEPUTY HEAD

HEAD OF SECTOR

ART TEACHER

TEACHER

TEACHER

PAYMENTS

LAB ASSISTANT

SECURITY

ICT LAB ASSISTANT

TEACHER

ASSISTANT TEACHER

ART TEACHER

St. Andrew´s Staff
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BELAICH, Leonardo Pedro

BELLO, Angeles

BENITEZ, Daniel Horacio

BENMERGUI, Patricia Mónica

BENVENUTO, Andrea

BERARDO IGLESIAS, Lucas Nicolas

BERARDO, Nestor Omar

BERTIN, Jonathan

BERTOLINI, Rodolfo Oscar

BERTOTTO, Diego

BO, Maria Fernanda

BODANI, Roberto Fabio

BOSIO, Maria Eugenia

BOUSO, Jimena

BOYD, Josefina Carolina

BOYD, Valeria Ana

BREA MURPHY, Clara Maria

BROWNE, Valeria

BRUZZONI, Cecilia Irene

BRYANT, Brenda

BUCKLAND, Christopher Anthony

BUROLLEAU, Ana Laura

BUSCAGLIA, Teresita Sofia

CALATAYUD, Monica Silvia

CAMARA, Gustavo Fabian

CAMARDON, Maria Luz

CANEPA, María Constanza

CANEPA, Maria Isolina

CANTARINI CARBONE, Mariano Agustín

CAPELUTO, Victor Isaac

CAPPAGLI, Paula

HHRR

OLIVOS KINDERGARTEN

SECONDARY

SECONDARY

HHRR

ADMINISTRATION

OLIVOS  

SECONDARY

SECONDARY

SECONDARY

PUNTA CHICA PRIMARY

ADMINISTRATION

SECONDARY

OLIVOS PRIMARY

OLIVOS PRIMARY

OLIVOS PRIMARY

SECONDARY

PUNTA CHICA PRIMARY

SECONDARY

SECONDARY

SECONDARY

OLIVOS PRIMARY

SECONDARY

OLIVOS PRIMARY

SECONDARY

PHYSICAL EDUCATION

SECONDARY

OLIVOS PRIMARY

OLIVOS PRIMARY

SECONDARY

OLIVOS PRIMARY

HR ANALYST

ASSISTANT TEACHER

TEACHER

HEAD OF SCIENCE

HEAD OF SECTOR

IT HELP DESK

MAINTENANCE

TEACHER

CONCERT BAND TEACHER

ASSISTANT DEPUTY HEAD

TEACHER

ORDERLIES

TEACHER

TEACHER

ASSISTANT TEACHER

TEACHER

LEARNING CENTRE

TEACHER

TEACHER

TEACHER

ASSISTANT DEPUTY HEAD

TEACHER

TEACHER

TEACHER

CONCERT BAND TEACHER

PE TEACHER

HEAD OF MODERN FOREIGN 

LANGUAGES

TEACHER

MUSIC ASSISTANT

TEACHER

TEACHER
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CAPRA, Claudio Eugenio

CARAMES, Sebastian Dario

CARDINALE, Agustina

CAROSI, Ignacio Damian

CAROU,Maria Cecilia

CASAL, Patricia Monica

CASSERLY,  María Mercedes

CASSERLY, Lucía

CASTALDI, Elba Rosa

CAZENAVE, Ines

CERVI SKINNER, Janine Elena

CERVI, Cecilia Noemi

CESPEDES, Magdalena

CHAVEZ, Ysidro

CHENG, Hsiao Ling

CHEVALLIER BOUTELL,Carola Moni

CHIARA, Maria

CHIGHIZOLA, Carolina

COBB, Andrew John

COBIELLA, Santiago Luis

COGLIATI, Alberto Luis

COLL, Stella Maris Silvia

COLOMBO, Nora Helena

COLOMBO, Romina

CORBETT, Julia Helen

CORINO, Cecilia Elena

COSSU, Liliana Noemi

CRIADO, Silvia Ines

CURCI, Martina

DANNEVIG, Gloria Leonor

DAURAT, Paula Ines

PHYSICAL EDUCATION

PHYSICAL EDUCATION

SECONDARY

SECONDARY

PHYSICAL EDUCATION

OLIVOS PRIMARY

OLIVOS PRIMARY

OLIVOS PRIMARY

ADMINISTRATION

PUNTA CHICA PRIMARY

PUNTA CHICA PRIMARY

SECONDARY

ADMINISTRATION

OLIVOS

SECONDARY

PUNTA CHICA KINDERGARTEN

OLIVOS PRIMARY

SECONDARY

SECONDARY

PHYSICAL EDUCATION

PHYSICAL EDUCATION

OLIVOS PRIMARY

SECONDARY

OLIVOS PRIMARY

SECONDARY

SECONDARY

OLIVOS PRIMARY

SECONDARY

SECONDARY

SECONDARY

SECONDARY

PE TEACHER

PE TEACHER

TEACHER

CONCERT BAND TEACHER

PE TEACHER

TEACHER

ASSISTANT TEACHER

TEACHER

ACCOUNTING

TEACHER

TEACHER

TEACHER

INVOICING

MAINTENANCE

TEACHER

TEACHER

DEPUTY HEAD

TEACHER

HEAD OF YEAR 

PE TEACHER

LIFEGUARD

TEACHER

HEAD OF CREATIVITY

& PERFORMANCE

TEACHER

TEACHER

TEACHER

TEACHER

DEPUTY HEAD

RECEPTIONIST

LIBRARIAN

TEACHER

95

INSTITUTIONAL STRUCTURE

St. Andrew´s Staff



96
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DE CASO WARD, Maria Victoria Lilia

de LEON, Laura Cristina

DE MIGUEL, Luciana

de SAGASTIZABAL,Marta Susana

del RIO, Maria Luz

DERMEN, Tania

D’ESPOSITO, Jesus Daian

D’ESPOSITO, Leandro Gabriel

DI CARLO, Maria Laura

DI FIORE, Camila Ines

DI GENNARO, Ariel Rodolfo

DI PASQUO, Maria Elena

DI TADA, Maria Alejandra

DIETL, Silvia

DIETSCH, Maria Silvina

DILLON, Patricia Carola

DONADIO, Maria Florencia

DOS SANTOS, Claudio Daniel

DOTTA, Elena

DRAGONE, Maria Daniela

DUGGAN, Clara Eugenia

ECHAGUE, Leonidas

ECHENIQUE,Delfina del Carmen

ECHEVARRIA, Carmen

ELIZONDO, Sebastian

ESPOSITO, Sonia Patricia

EZQUERRA, Maria Dominique

FAIAD, Liliana Clelia

FALCON VELAZQUEZ,Porfirio

FANTIN, Constanza

FAVOTTI, Marcelo Victor

FELSENSTEIN, Cecilia

SECONDARY

PHYSICAL EDUCATION

OLIVOS KINDERGARTEN

PUNTA CHICA PRIMARY

OLIVOS PRIMARY

OLIVOS KINDERGARTEN

ADMINISTRATION

PUNTA CHICA  

SECONDARY

OLIVOS PRIMARY

OLIVOS

BOARD

PUNTA CHICA KINDERGARTEN

PUNTA CHICA PRIMARY

PUNTA CHICA KINDERGARTEN

OLIVOS PRIMARY

PUNTA CHICA PRIMARY

OLIVOS

SECONDARY

PUNTA CHICA PRIMARY

SECONDARY

PHYSICAL EDUCATION

PHYSICAL EDUCATION

OLIVOS PRIMARY

SECONDARY

OLIVOS PRIMARY

OLIVOS KINDERGARTEN

OLIVOS PRIMARY

PUNTA CHICA  

SECONDARY

ADMINISTRATION

OLIVOS PRIMARY

HEAD OF SPANISH

PE TEACHER

TEACHER

TEACHER

PSE COORDINATOR

ASSISTANT TEACHER

IT HELP DESK

SECURITY

TEACHER

TEACHER

SECURITY SUPERVISOR

ACCOUNTANT

TEACHER

TEACHER

TEACHER

TEACHER

TEACHER

SECURITY

TEACHER

TEACHER

TEACHER

HEAD OF PRIMARY PE

PE TEACHER

ICT LAB ASSISTANT

MUSIC ASSISTANT

ART TEACHER

ASSISTANT TEACHER

MUSIC TEACHER

MAINTENANCE

HEAD OF ENGLISH

TREASURER

TEACHER
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FERNANDEZ ALONSO, Pilar

FERNANDEZ GARRIDO, Pablo Serafin

FERNANDEZ, Mariana Ines

FERNANDEZ, Mauro Javier

FERNANDEZ, Paola Andrea

FERRARI, Eliana Monica

FERREYRA, Marcelo Horacio

FERREYRA, Oscar Guillermo

FLORES VIDAL PEÑA, Carolina

FONSECA, Heldo Gastón

FONTANELLE, Gabriela

FORBES, Paulina Maria

FORCLA, Juan Angel

FRAGOLA, Martin

FROGONE, Julieta

FUMO, Romina Paola

FURLANETTO, Catalina Glenda

GAHAN, Melanie Patricia

GALARDI, Roberto Luis

GALINDO, Maria Silvina

GALLEGOS, Ana Carolina

GALVAN, Marcela Evelia

GANDOLFO, Jorge Martin

GANDSAS, Diana Beatriz

GARCIA ALVAREZ, Maria Laura

GARCIA CASALDERREY

RODRIGUEZ, Cristina

GARCIA POSADAS, Silvia Susana

GARCIA, Maria Belen

GARRITANO DOMIZI, Dalila

GARRITANO DOMIZI, Priscila

GAYOSO, Olga Beatriz

ADMINISTRATION

ADMINISTRATION

OLIVOS PRIMARY

ADMINISTRATION

PHYSICAL EDUCATION

PUNTA CHICA KINDERGARTEN

SECONDARY

PUNTA CHICA PRIMARY

SECONDARY

SECONDARY

PHYSICAL EDUCATION

OLIVOS PRIMARY

SECONDARY

SECONDARY

PHYSICAL EDUCATION

PHYSICAL EDUCATION

PUNTA CHICA KINDERGARTEN

PUNTA CHICA PRIMARY

PHYSICAL EDUCATION

SECONDARY

PUNTA CHICA PRIMARY

PUNTA CHICA PRIMARY

SECONDARY

SECONDARY

PUNTA CHICA PRIMARY

SECONDARY

OLIVOS PRIMARY

OLIVOS PRIMARY

PUNTA CHICA PRIMARY

SECONDARY

SECONDARY

IT HELP DESK

IT HELP DESK

MUSIC TEACHER

IT HELP DESK

SECRETARY

SECRETARY

CONCERT BAND TEACHER

TEACHER / SECRETARY

TEACHER

CONCERT BAND TEACHER

PE TEACHER

TEACHER

ICT LAB ASSISTANT

TEACHER

SECRETARY

PE TEACHER

TEACHER

TEACHER

PE TEACHER

ASSISTANT HEAD OF YEAR

ASSISTANT TEACHER

JANITOR

TEACHER

TEACHER

TEACHER

TEACHER

SECRETARY

INSTRUMENT TEACHER

TEACHER

ASSISTANT HEAD OF YEAR

LAB ASSISTANT
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GAZANEO, Mariana Mercedes

GHIRIMOLDI PIEGAS, Maria Soledad

GIL MARIÑO, Patricio

GIMENEZ,Marcelo Jorge

GIRALT, Maria Mercedes

GIRGULSKY, Luciana Carolina

GOITEA, Maria del Huerto

GOLDBERG, Evelina Judit

GOMEZ LLAMBI de OROMI, Luciano

GOMEZ, Ana Paula

GOMEZ, Maria Guadalupe

GOMEZ, Veronica Ines

GONZALEZ ANAQUIN, Maria Soledad

GONZALEZ CENTURION, Elvio

GONZALEZ de LEON, Florencia

GONZALEZ, Marciano

GORDIN, Ana Estela

GORDON, Miguel Francisco

GOSSN, Paula María

GOUTMANN NACAMULI, Cristina L.

GRANADO, Oscar Fidel

GRAVES E ISOD, Melina Miriam

GREGG, Hilary Jean

GRIMSDITCH, Mariana Jenni

GROSMAN, Brian Federico

GUELI SAAVEDRA, Jessica

GUELI SAAVEDRA, Marina

GUERSON, César

GULLON RIFFEL, Ingrid Carina

GURGONE, Diego Alejandro

GURGONE, Martín Leandro

HAWKINS, Cecilia Maria

PUNTA CHICA PRIMARY

PUNTA CHICA PRIMARY

SECONDARY

PUNTA CHICA PRIMARY

ALUMNI

SECONDARY

OLIVOS KINDERGARTEN

OLIVOS PRIMARY

SECONDARY

SECONDARY

OLIVOS KINDERGARTEN

OLIVOS PRIMARY

SECONDARY

PUNTA CHICA  

PUNTA CHICA KINDERGARTEN

PUNTA CHICA  

SECONDARY

SECONDARY

OLIVOS PRIMARY

SECONDARY

OLIVOS

SECONDARY

SECONDARY

PUNTA CHICA PRIMARY

OLIVOS

PUNTA CHICA KINDERGARTEN

PUNTA CHICA PRIMARY

OLIVOS PRIMARY

SECONDARY

PUNTA CHICA  

OLIVOS

PUNTA CHICA KINDERGARTEN

TEACHER

LEARNING CENTRE

TEACHER

PE TEACHER

ASSISTANT

TEACHER

JANITOR

TEACHER

MUSIC TEACHER

ASSISTANT HEAD OF YEAR

ASSISTANT TEACHER

TEACHER

TEACHER

MAINTENANCE

TEACHER

MAINTENANCE

CONCERT BAND TEACHER

TEACHER

TEACHER

TEACHER

SECURITY

TEACHER

SECRETARY

ICT LAB ASSISTANT

SECURITY

ASSISTANT TEACHER

ASSISTANT TEACHER

INSTRUMENT TEACHER

LEARNING CENTRE

SECURITY

SECURITY

TEACHER
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HAWRYLUK, Ruben Norberto

HEIDENREICH, Analia Ivon

HERNANDO, Tomas Leon

HERRERA, Jonas Luis Alberto

HERZIG, Miguel Angel

HOPWOOD, Ana Dora

HORENSTEIN, Tomás Diego

HOWLING, Sarah Elizabeth

HSU, Hsiao Ching

HUERGO, Marcos

HUGHES, Ana Cristina

HUNTER, Cecilia Laura

IGLESIAS, Hernan Raul

IMENDE, Jorge Fernando

INGIMUNDSON, Bradley David

IPUCHE, María Lucila

IRIGOYEN, Leandro

IVO ODON, Pedro

JACOBS, Helen

JAMIESON, Andrea Patricia

KERLAKIAN, Mariana

KERSTEN, Nora Cristina

KRAGELJ, Eliana Sabrina

LACKO, Mónica Cristina

LANGELLA, Eliana Carina

LAPERUTA, Hernan Leonardo

LARDIZABAL, Maria Cristina

LAUGA, Patricio Luis

LAVAGETTO POLLICH,Marina Elena

LAZARO, Javier Alfredo

LEERS, Andrea Paula

ADMINISTRATION

SECONDARY

PHYSICAL EDUCATION

PUNTA CHICA  

BOARD

OLIVOS PRIMARY

SECONDARY

SECONDARY

SECONDARY

SECONDARY

PUNTA CHICA PRIMARY

PUNTA CHICA PRIMARY

PHYSICAL EDUCATION

HHRR

SECONDARY

PHYSICAL EDUCATION

PHYSICAL EDUCATION

SECONDARY

SECONDARY

OLIVOS PRIMARY

PHYSICAL EDUCATION

OLIVOS PRIMARY

PUNTA CHICA KINDERGARTEN

SECONDARY

DEVELOPMENT &

COMMUNICATIONS

SECONDARY

OLIVOS PRIMARY

SECONDARY

OLIVOS KINDERGARTEN

PHYSICAL EDUCATION

OLIVOS KINDERGARTEN

IT DIRECTOR

TEACHER

PE TEACHER

SECURITY

OFFICER

TEACHER

TEACHER

HEAD OF SECTOR

TEACHER

TEACHER

TEACHER

TEACHER

PE TEACHER

PAYROLL ANALYST

HEAD OF ART

PE TEACHER

PE TEACHER

TEACHER

SECRETARY

TEACHER

PE TEACHER

ASSISTANT TEACHER

ASSISTANT TEACHER

ASSISTANT HEAD OF YEAR

HEAD OF SECTOR

TEACHER

SECRETARY

TEACHER

TEACHER

PE TEACHER

ASSISTANT TEACHER
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LEGUISA, Franco Fabian

LENIEK, Brenda Carol

LIGHTCAP, Richard John

LLANSO, Sebastián Carlos

LLOBENES, María Silvia

LLOBENES, Oscar Martin

LOGAN, Ana Margarita Moira

LOPEZ DI MURO, Julian Leandro

LOPEZ FERNANDEZ, Maria Ines

LOPEZ GIBSON, Mariela

LOPEZ VALLEJO, Ramiro Rene

LOPEZ VELERIS,Margarita Teresa

LOWENSTEIN, Romina Cinthia

LOZADA, Patricia Silvia

LUONGO, Agustina

LUTTERAL, Corina

LUTTERAL, Juan Francisco

LUTTERAL, Moira

LYMAN, Scott Christopher

MACCHIAVELLO, Maria Hilda

MADERO, Agustina

MADERO, Florencia

MADERO, María

MAMOTIUK, Fernando Raul

MANCUSI, Daniel Eduardo

MARQUES, Guadalupe Anahí

MARQUEZ, Maria Elisa

MARTIJENA, Maria Constanza

MARTIN, Patricia Ines

MARTINEZ FERRO, Veronica Martha

SECONDARY

DEVELOPMENT &

COMMUNICATIONS

SECONDARY

OLIVOS PRIMARY

OLIVOS KINDERGARTEN

OLIVOS PRIMARY

OLIVOS PRIMARY

OLIVOS PRIMARY

OLIVOS KINDERGARTEN

SECONDARY

PHYSICAL EDUCATION

SECONDARY

DEVELOPMENT &

COMMUNICATIONS

PHYSICAL EDUCATION

SECONDARY

OLIVOS PRIMARY

SECONDARY

PUNTA CHICA PRIMARY

SECONDARY

ALUMNI

OLIVOS PRIMARY

PUNTA CHICA KINDERGARTEN

OLIVOS KINDERGARTEN

MAINTENANCE

ADMINISTRATION

ADMINISTRATION

SECONDARY

ADMINISTRATION

SECONDARY

OLIVOS PRIMARY

PRINTING ASSISTANT

COMMUNICATION ASSISTANT

TEACHER

TEACHER

TEACHER

DRAMA TEACHER

LIBRARIAN

INSTRUMENT TEACHER

DEPUTY HEAD

TEACHER

PE TEACHER

TEACHER

DEVELOPMENT ASSISTANT

PE TEACHER

TEACHER

TEACHER

TEACHER

HEAD OF SECTOR

TEACHER

COORDINATOR

LEARNING CENTRE

MUSIC TEACHER

ASSISTANT TEACHER

SUPERVISOR

PURCHASING

SUPERVISOR

MIDDLE SCHOOL HEAD

SECRETARY

TEACHER

SECRETARY
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MARTINEZ LOPEZ, Raquel María

MARTINEZ, Loreley Silvina

MC DOWELL, Tomas Benjamin

MEDRANO CASIMIRO, Eber Luis

MELIAN, Adolfo Dardo

MELIDONI,Cecilia Veronica

MELLANO, Santiago Carlos

MENDILAHARZU, Pilar

MENENDEZ, Maria Montserrat

MERELLO, Tomas Eugenio

MINVIELLE, Lucila

MOISES, Adriana Rita

MOLAS, Maria Florencia

MOLINA, Juan Pablo

MOLINA, Leonardo Fabian

MONACHINO, Marina Teresa

MONDOTTE, Florencia

MONTES, Alicia Susana

MOORE, Carolina

MORENO, Juliana

MORETTI, Maria Julia

MORGAN, Margaret Lizzie

MULLER, Veronica

MUNCK, Ana Corina

NARANJO, Rodrigo Martin

NATTKEMPER, Marta Helena

NICOSIA, Monica Lidia

NIELSEN, Astrid Yvonne Maersk

NUCIFORA, Georgina Elizabeth

NYE, Zoe Michelle

OBREGON, Marcos Ramon

OLMOS, Jonatan Ariel

SECONDARY

SECONDARY

SECONDARY

SECONDARY

SECONDARY

PUNTA CHICA PRIMARY

SECONDARY

SECONDARY

SECONDARY

 PRIMARY & SECONDARY

BOARD

OLIVOS PRIMARY

PUNTA CHICA PRIMARY

OLIVOS PRIMARY

PUNTA CHICA PRIMARY

ADMISSIONS

PUNTA CHICA KINDERGARTEN

SECONDARY

OLIVOS KINDERGARTEN

SECONDARY

SECONDARY

OLIVOS KINDERGARTEN

OLIVOS KINDERGARTEN

PUNTA CHICA KINDERGARTEN

ADMINISTRATION

OLIVOS PRIMARY

OLIVOS PRIMARY

OLIVOS PRIMARY

SECONDARY

SECONDARY

PUNTA CHICA  

SECONDARY

TEACHER

ASSISTANT

TEACHER

JANITOR

TEACHER

MUSIC TEACHER

CHESS INSTRUCTOR

TEACHER

TEACHER

CHOIR DIRECTOR

STRATEGIC PLANNING 

TEACHER

LEARNING CENTRE

ASSISTANT

LAB ASSISTANT

ASSISTANT

ASSISTANT TEACHER

TEACHER

TEACHER

CONCERT BAND TEACHER

TEACHER

TEACHER

TEACHER

HEAD OF SECTOR

BUDGETING

ICT COORDINATOR

TEACHER

TEACHER

TEACHER

HEAD OF MATHS

MAINTENANCE

ASSISTANT HEAD OF YEAR
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OTTINO, Joaquina

OZINO CALIGARIS, Mariano

PACE, Jose Luis

PAIS, Gabriela Amanda

PAPAZIAN, Sylvia

PARENTE, Alejandro Matías

PARODI, Veronica

PASTENE, Maria Jose

PAZ, Martin Enrique Maximo

PEYRALLO, Mora

PIAGGIO, Maria de la Paz

PIAZZA, Claudia Marta

PIERPAOLI, Samara Lia

PIERUCCI, Carla Maria

PIETRONAVE, Maria Valeria

PINTO, Maria Elisa de Pompeya

PIÑERO, Silvina Maria

PISANO, Gabriel Eduardo

POLLITZER, Ines

PONS ILLA, Ricardo Gustavo

PONS ILLA,Maria Elena

PONZO, Carolina Amanda

PORCELLI, Romina Valeria

PUETA, Daniel Horacio

PUNTORIERO, Pablo Anibal

PURRIÑOS, Micaela

PUTRINO, Maria Laura

QUAGLIA, Maria Alejandra

QUINTERO, Marta Liliana

RAMAUGE, Juana

RAVAGNAN, Agustina

REPILA, Ana Magdalena

PHYSICAL EDUCATION

SECONDARY

SECONDARY

ADMINISTRATION

OLIVOS KINDERGARTEN

ADMINISTRATION

PUNTA CHICA PRIMARY

SECONDARY

SECONDARY

OLIVOS KINDERGARTEN

OLIVOS PRIMARY

SECONDARY

OLIVOS PRIMARY

PUNTA CHICA KINDERGARTEN

SECONDARY

PUNTA CHICA PRIMARY

PUNTA CHICA PRIMARY

SECONDARY

PUNTA CHICA KINDERGARTEN

SECONDARY

SECONDARY

OLIVOS PRIMARY

PUNTA CHICA KINDERGARTEN

PHYSICAL EDUCATION

SECONDARY

PUNTA CHICA KINDERGARTEN

OLIVOS KINDERGARTEN

OLIVOS PRIMARY

SECONDARY

OLIVOS KINDERGARTEN

PUNTA CHICA PRIMARY

ADMISSIONS

PE TEACHER

TEACHER

TEACHER

INVOICING

TEACHER

IT INFRASTRUCTURE 

ICT COORDINATOR

TEACHER

TEACHER

TEACHER

TEACHER

SECRETARY

INSTRUMENT TEACHER

TEACHER

TEACHER

LIBRARIAN

TEACHER

TEACHER

ASSISTANT TEACHER

ICT LAB ASSISTANT

LEARNING CENTRE

SECRETARY

LEARNING CENTRE

HEAD OF SECTOR

CONCERT BAND TEACHER

ASSISTANT TEACHER

LEARNING CENTRE

TEACHER

TEACHER

TEACHER

TEACHER

HEAD OF SECTOR
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RESNICK BRENNER, Camila

RINGLER, Omar Enrique

RIOS, Silvia

ROBERTS, Karen

ROBLES, Andres

ROIGE, Gaston Oscar

ROLDAN, Delfina Maria

ROMANO, Maria Paula

ROSSI, Maria Gabriela

RSHAID de RETES, Gabriel Fabian

RUBENS Y ROJO, Verónica

RUBINI, Daniela

RUIZ, Alejandro Fabian

RUMBOLL, Nicolas Cristian

SALAS, María

SALTUS, Alistair Pezzini

SAN MARTINO, Maria Candelaria

SANCHEZ PEÑA, Lara

SANCHEZ, Cecilia Beatriz

SANCHEZ, Fernando Sebastian

SANGUINETTI, Maria Elena

SANTANA MACKINLAY, Jennifer Leslie

SANTINI, Flavia

SATAS Silvia Laura

SAUBIDET, Paula

SAUYER, Gustavo Romulo Fernando

SAVANTI, Luciana

SCAPARRO, Oscar Alejandro

SCHNOCK, Daniel Alejandro

SCHNOCK, Martin David

SCOSCERIA, Maria Milagros

SELLAN, Ana Cecilia

PUNTA CHICA KINDERGARTEN

PUNTA CHICA  

SECONDARY

PUNTA CHICA PRIMARY

OLIVOS

OLIVOS

PUNTA CHICA KINDERGARTEN

SECONDARY

OLIVOS KINDERGARTEN

HEADMASTER

SECONDARY

OLIVOS KINDERGARTEN

SECONDARY

SECONDARY

OLIVOS PRIMARY

OLIVOS PRIMARY

OLIVOS PRIMARY

SECONDARY

SECONDARY

PUNTA CHICA

OLIVOS PRIMARY

OLIVOS PRIMARY

SECONDARY

ADMINISTRATION

PUNTA CHICA PRIMARY

OLIVOS

SECONDARY

OLIVOS

OLIVOS PRIMARY

OLIVOS PRIMARY

OLIVOS KINDERGARTEN

SECONDARY

ASSISTANT TEACHER

MAINTENANCE

TEACHER

ASSISTANT TEACHER

SECURITY

SECURITY

TEACHER

LEARNING CENTRE

SECRETARY

HEADMASTER

TEACHER

SECRETARY

HEAD OF ICT

TEACHER

TEACHER

TEACHER

TEACHER

TEACHER

TEACHER

MAINTENANCE

SET DESIGNER

ICT LAB ASSISTANT

SECRETARY

HEAD OF SECTOR

PSE COORDINATOR

SECURITY

HEAD OF YEAR 

SECURITY

INSTRUMENT TEACHER

INSTRUMENT TEACHER

ASSISTANT TEACHER

TEACHER
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SENGENBERGER STIRLING, Sofia

SERANTES, Mariana

SERRANO, Romina Ayelen

SHAW DE ESTRADA, Milagros

SILVA, Guillermo Martin

SINGER, Debora

SOLERNO, Alejandro Santiago

SONEYRA, Sabrina Victoria

STAMMERS, Christopher Clive

STANIZZO, Maria Laura

STECKIEWICZ, Patricia Silvana

STOK, Leandro Federico

STUART MILNE, Mia

SUEVO, Graciela Emilse

TABORDA, Martin Augusto

TEMPLE, Carolina Michelle

TEXO, Alejo Luis

THOMAS, James Edward

TORRES, Graciela Cristina

TREACY, Jacqueline Ana

TRIPODI, Paula Andrea

UBALTON, Daniel Horacio

URQUIZA, Monica Gabriela

VALCARCEL, Maria Estela

VALDES, Tomas

VALIENTE, Julia

VARELA, Ana María

VARELA, Andrés Matías

VEIGA, Maria Sol

VENTURA, Juan Pablo

VERA, Juan Hector

VERDOMAR, Lucia Mariana

HEADMASTER

OLIVOS PRIMARY

OLIVOS PRIMARY

OLIVOS PRIMARY

PHYSICAL EDUCATION

OLIVOS KINDERGARTEN

SECONDARY

OLIVOS PRIMARY

SECONDARY

OLIVOS KINDERGARTEN

OLIVOS PRIMARY

CAMPUS

OLIVOS KINDERGARTEN

SECONDARY

PHYSICAL EDUCATION

OLIVOS KINDERGARTEN

SECONDARY

SECONDARY

SECONDARY

PUNTA CHICA KINDERGARTEN

OLIVOS PRIMARY

OLIVOS

SECONDARY

SECONDARY

PHYSICAL EDUCATION

OLIVOS PRIMARY

SECONDARY

PUNTA CHICA PRIMARY

OLIVOS PRIMARY

SECONDARY

OLIVOS

PUNTA CHICA KINDERGARTEN

SECRETARY

LEARNING CENTRE

JANITOR

ASSISTANT TEACHER

PE TEACHER

ASSISTANT TEACHER

HEAD OF YEAR 

TEACHER

TEACHER

TEACHER

TEACHER

PROYECT ASSISTANT

ASSISTANT TEACHER

TEACHER

PE TEACHER

TEACHER

SECRETARY

HEAD OF YEAR 

TEACHER

TEACHER

LEARNING CENTRE

SECURITY

TEACHER

TEACHER

PE TEACHER

TEACHER

TEACHER

PIANIST

ASSISTANT TEACHER

TEACHER

MAINTENANCE

MUSIC TEACHER
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VILA, Marina

VILASETRU, Mario Daniel

VILCINSKAS, Camila

VILLALBA, Mauricio

VILLAMIL, Matias Alberto

VILLANUEVA, Ines Maria

VILLARINO, Julian Federico

VILLARROEL, Liliana Nelida

WALDMAN, Paula Rosana

WARNER, Daniel James

WEIJSENFELD,Patricia Maria

WILD, Patricia

WILKINSON, Ana Elena

WILLIAMS, Diana Alicia

WIMAN,Lilia Cristina Carmen

WOHLFEILER, Federico

WOOD, Rebecca Claire

YELPEZ, Mariana Lia

ZACARIAN, Claudia Marcela

ZACHARIAS, Javier Alejandro

ZANOCCHI, Florencia Ana

ZLATKOWICZ, Sergio Damian

OLIVOS PRIMARY

SECONDARY

RED SAN ANDRES

PUNTA CHICA  

SECONDARY

PUNTA CHICA PRIMARY

PHYSICAL EDUCATION

PUNTA CHICA PRIMARY

SECONDARY

SECONDARY

PUNTA CHICA PRIMARY

OLIVOS KINDERGARTEN

OLIVOS PRIMARY

PUNTA CHICA PRIMARY

OLIVOS PRIMARY

SECONDARY

SECONDARY

OLIVOS PRIMARY

SECONDARY

OLIVOS PRIMARY

PUNTA CHICA PRIMARY

OLIVOS

MUSIC TEACHER

HEAD OF YEAR 

COORDINATOR

SECURITY

MUSIC TEACHER & BAND 

DIRECTOR

TEACHER

PE TEACHER

RECEPTIONIST

TEACHER

HEAD OF GEOGRAPHY

TEACHER

HEAD OF SECTOR

TEACHER

SECRETARY

LIBRARIAN

TEACHER

TEACHER

TEACHER

TEACHER

INSTRUMENT TEACHER

TEACHER

MAINTENANCE
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