


Roque Sáenz Peña 601 (B1636FHA) Olivos, 4790.5371

Lasalle 2133 (B1643CVQ) Punta Chica, 4747.0241 / 4747.3879

www.sanandres.esc.edu.ar



3

5. INTRODUCTION
5. School Committee Chairman’s Letter 
8. Headmaster’s Letter   

10. INSTITUTIONAL INFORMATION 
10. St. Andrew’s Origins
13. Strategic Plan - Highlights
 
18. ACTIVITIES 2010 
18. Kindergarten 
20. Primary School 
24. Secondary School 
      29. External exams (IGCSE / IB)
33. Learning Through Service
36. Physical Education 
38. Music Department 

40. WHOLE SCHOOL INITIATIVES
40. Faculty - HHRR
42. Professional Development
45. Marcela Dosoretz Educational Project Contest
 

47. OTHER SCHOOL AREAS
47. Infrastructure Operations
51. Insfrastructure Project: New Campus
52. Admissions
54. 2010 Survey to parents
57. Alumni 
60. Red San Andrés 
64. Financial Aid

65. FINANCIAL INFORMATION

67. FUNDACIÓN UNIVERSIDAD DE     
      SAN ANDRÉS

71. INSTITUTIONAL STRUCTURE 
71. ACEESA Organisational Structure 

73. ST. ANDREW’S STAFF 

CONTENTS



4 5

THE GREAT CHALLENGE: BALANCING THE NEEDS OF TODAY AND TOMORROW.

Even while we are addressing today’s situations, we are planning for the future.

The Annual Report was first published in 2005, and its main purpose is to inform and render a report 
to all key stakeholders of the St Andrew’s community, as well as to summarize the achievements, 
objectives and challenges in the school agenda. 

During 2010 we celebrated having Mr. Gabriel Rshaid as St. Andrew’s Headmaster for five consecutive 
years. Aligned with the Strategic Plan defined by the School Committee, he and his staff are 
contributing to maintain what SASS is mostly renowned for:  its Academic Excellence; but at the 
same time silently and steadily working on “transforming” St. Andrew’s into an icon for whole child 
education, where academic instruction, personal development and character formation become an 
inseparable trio. 

Overall 2010 school performance has been very good; we are proud not only of what was done but 
also of how it was done. There was a good equilibrium between overseeing day to day operations 
as well as longer term planning and visioning, as can be seen in the upcoming pages through the 
articles from the different sectors (Kindergarten, Primary and Secondary), as well as the reports from 
the non-curricular areas.

The goal of taking the next step forward in improving our educational model confronted us, amongst 
other constraints, with the need to have access to adequate facilities to be able to implement a state-
of-the-art educational project. As we informed last year, a plot of land was purchased with precisely 
this goal in mind. We are proud to report that the objectives in this area have been met, having 
designated an ad-hoc Infrastructure Subcommittee that will carry forward the development of the 
project, reporting to the ACEESA Board of Governors and liaising with both the School Committee 
and the Senior Management team of the school. After this first step, the fundamental principles for 
the new infrastructure project of the school were set, as well as an initial set of requirements for the 
Master Plan. 

 As we all know, SASS and UdeSA have been created, formed and managed ACEESA. Both institutions 
are financially independent and motivated to perform with excellence, transparency and embracing 
the spirit of our founders. At this important point in the history of ACEESA, for reasons that are 
explained in detail subsequently (see page 67), it was decided to grant autonomy to the University, 
yet guaranteeing that the ACEESA DNA will continue within the University.

School Committee Chairman’s Letter

INTRODUCTION
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During 2010 we ran a parent survey, as was done in 2005 and 2007. Results from the survey show 
some areas in which we can enjoy the fruits of sustained efforts, as well as other areas that require 
our renewed attention and focus. Some of the most relevant findings of this survey can be found on 
page 54.

As stewards of what we have been given, let us highlight our major achievements, goals and 
challenges.

Achievements:
• As previously mentioned, sustained outstanding academic results and general improvement in 
school climate and feeling of well being.

• A feasibility analysis was carried out, evaluating different international agencies and institutions 
for a future process of inspection or accreditation of the school, with the goal of benchmarking and 
evaluating our school’s educational project within relevant international standards in the future. This 
will provide an objective measure of the quality of education, the quality of care and relationships, 
the effectiveness of governance and management amongst other topics.

We have made consistent advances in improving support areas at school such as HHRR, Administration, 
Information Technology, maintenance. Improvements have been focused on processes in these 
sometimes overlooked areas, some of which have been completely redesigned as they are so 
important in terms of the sustainability of our school. Our direction is to attempt to be a flagship 
school in these support processes amongst schools in Latin America.

• Pastoral initiatives: we improved the quality of support that pupils receive from staff, which fully 
reflects the school’s aim to provide compassionate and consistent pastoral care. The generally high 
standards of behaviour, reflect the excellent relationships between staff and pupils, and between 
pupils, and the clear expectations and rules.

• A pilot programme with APESA involving families reflecting together was very successful and 
paved the way for a more extensive implementation in 2011.

• Teacher Professional development has paid its dividends, as some of our staff members have 
continued to publish papers and make presentations at international conferences.

I encourage you to see more details in each of the succeeding sections in this Annual Report.

Regarding Objectives:
For 2011 the HM and the SC have agreed to the following: 
Continue implementing initiatives that were started during previous years (HHRR, Administration 
and Information Technology). We understand they are long term capabilities and transforming them 
as a competitive advantage for St. Andrew’s will pay its benefits.

Work in sustaining the relationship with UdeSA.

Continue teaching values and seeking academic excellence, with a renewed emphasis on reassessing 
our teaching and learning process with a view to the future.

Seek to understand how we can make St. Andrew’s a better place to work and learn with joy. 

Challenges:
The economic scenario impacts our school community in many dimensions, and as stewards charged 
with administering the School, our challenge is to continue our action plans whilst minimizing the 
impact of such changes.

We seek to meet this challenge and transform the daily events of our School into opportunities for 
learning.

Recognition and Thanks:
Our recognition to those lifelong devoted and passionate, teaching and non-teaching staff members 
of the school.

Those at Fundación San Andrés, school community members that for a higher cause set aside 
personal and family time to selflessly serve our community.

Congratulations to the Former Pupils Club, who after many years of hard work have succeeded in 
making it to URBA’s First Division with their rugby team. 

My warm appreciation to all members of APESA, for their hard work on behalf of the parent 
community.

In leading, in serving the community for a higher cause…we learn

Alberto Ermili
Chair, School Committee

INTRODUCTION
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It always constitutes a challenge to attempt to introduce the Annual Report, given the wide variety 
of activities and projects that it recounts, which are a true reflection of the rich and bustling life at 
St. Andrew’s.

I am aware, though, that there are intrinsic limitations to any form of communication, and, even as 
year after year we strive to make our Annual Report more thorough and complete, we also know 
that there are stories untold, those that transcend the mere enumeration of facts, figures, events 
and projects, and which, not surprisingly, are decisive in defining the character of our school, that 
intangible school spirit that almost elusively defies rational attempts at describing it. Hopefully, The 
Thistle will complement information on areas and activities not fully covered in this publication.

So I will attempt, in these few lines, to try to unravel the thread that is common to the succeeding 
articles. These articles are about really committed students, who are not only well-behaved but also 
friendly, open and warm, and caring about their school. They are truly exceptional students, and the 
older students in each of the sectors invariably act as very positive role models for the younger ones.

What follows is also about our staff, who give of themselves far beyond their professional obligations, 
in the difficult context of a profession that plays an essential role in shaping up a better future. Our 
teachers and non-academic staff are always ready to step onto a multiplicity of roles that evidence 
their genuine passion and commitment to their students and learning. The support staff at school 

Headmaster’s Letter 
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and other employees become educators in their own roles, and it is invariably rewarding to witness 
the great interactions that occur between them and our students. Last but definitely not least, our 
team of Heads combines their expertise and experience with an unparalleled dedication to truly 
serve our students.

This Annual Report is about our families too, our strong and diverse community, which supports the 
educational process in ways that may be unseen, but not less valuable. Educating a child takes a 
joint effort between the school and families, and we are extremely grateful for the part our families 
play in this process, an indispensable and non-transferable role which adds uniquely to what our 
school is.

Particularly, the efforts and service of individuals who volunteer on the various governing bodies of 
the school need to be highlighted and commended. With the only goal of selflessly contributing 
to the well being of the school, these members of our community play an unseen and yet vital 
role in securing the heritage and defining school policy, and they do it with strict and unwavering 
adherence to school values.

There is much to be improved at our school and we are also aware of our flaws and weaknesses, and 
how we need to redouble our efforts to bring the best out of our students, but I am confident that 
the ensuing pages will provide substance to the above claims, and that looking back upon 2010, we 
celebrate another outstanding year in the history of our school.

As has been informed and is also reflected in the Annual Report, together with the day to day running 
of the school, a substantial effort is being channeled by school staff, community and governing 
bodies to start developing the future campus of the school. If anything, the reflection above serves 
to underscore the importance of always remembering that the future of the school is not only made 
up of bricks and buildings and fields. We are charged with the responsibility of building this future 
carrying forward an educational vision, which is probably the easiest of the challenges, as well as 
the intangibles associated with the human dimension of our community that make up who we truly 
are and that, try as we might, we will never be able to document as a list of requirements but rather 
embody through our own testimonials, contributions, acts and deep personal convictions.

Gabriel Rshaid
Headmaster

INTRODUCTION

Headmaster’s Letter
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St. Andrew’s Scots School was established by a group of Scottish settlers determined to educate 
their children in their mother tongue, their culture and their faith.  On the 1st of September, 1838, 
thirteen years after the arrival of those settlers, a tiny school was opened in the Presbyterian Church, 
at 55 Piedras St. in the city of Buenos Aires. The first pupils were girls, but the school rapidly became 
co-educational.

The founders sought to integrate Christian faith and practice with academic distinction. In their 
eyes, education was an instrument of moral training, directed to its highest purpose when made 
not merely an exercise of the mind but a training of opinion, disposition and habits.  In character, 
undoubtedly, lie the essential elements of human happiness or human misery.

In 1885, the opening of Avenida de Mayo led to the pulling down of the Scottish Church building.  
The growing school was moved to the district of Barracas on 530 Ituzaingó St., near Constitución 
station, where it catered, as proudly stated, for 135 pupils drawn from diverse nationalities: Scottish, 
English, Irish, French, Spanish, Italian and Argentine. 

Some of the well remembered Headmasters of the school in those early days were Rev. William 
Brown, Rev. James Smith, J.W. Fleming, whose legacy has long been remembered, and, for a 
short period, Alexander Watson Hutton, who has gone down in Argentine history as the pioneer of 
football in the country.  In 1947, with the continual migration of the English-speaking community to 
the northern suburbs, the school was moved to Olivos. The premises at 550 Nogoyá St. were, in fact, 
inaugurated as St. Andrew’s All-boys School.

Over the years, St. Andrew’s became firmly inserted in the wider Argentine community and, in order 
to teach children whose mother tongue was not English, St. Andrew’s English Kindergarten was 
inaugurated in Olivos in 1963. Subsequently, St. Andrew’s Scots School for Girls was opened in 1966 
with the vision of preparing women to take up careers of their own choice.  In 1980 School authorities 

St. Andrew’s Origins
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decided to turn co-educational again, for which the Boys’ and Girls’ Schools were fully merged. That 
same year, a second site for the Primary School and Kindergarten was inaugurated in Punta Chica 
in order to cater for a growing student body.

In keeping with its long experience of striving for quality and improvement in teaching successive 
generations of students, in 1988 St. Andrew’s moved into the field of higher education and opened 
the Universidad de San Andrés (University of St. Andrew’s), with the view of bringing innovative 
ideas into Argentina’s educational field and offering a broad and challenging education to a diverse 
and talented student body.

St. Andrew’s has now grown to be a school of approximately 1900 students who receive a fully 
bilingual education. All its students are expected to complete seven IGCSE exams (Cambridge 
University) in Year 10 and receive an International Baccalaureate Diploma in their last year at school. 
This challenging education prepares its graduates to enter excellent universities all around the world 
and, above all, provides them with the disposition and habits to be acknowledged as thoughtful and 
caring citizens.

MISSION STATEMENT
The previous mission statement, which had been developed in year 1990, was reviewed and modified 
during 2004’s strategic planning review and approved by the Board of Governors in 2005. The new 
mission focuses exclusively on the pupils, highlights the moral imperative to educate our pupils to 
serve their country and strongly emphasizes the need to achieve a healthy balance between support 
and challenge.  Using the original School Rules as a guide, the new mission also seeks to clarify that 
the school’s spiritual origins are derived from its Presbyterian Heritage. 
 
The mission looks ahead towards the future describing what is expected from its graduates, 
articulating the principal aims of its educational model, providing guidance to management and 
staff in their daily work, as well as a strong sense of identity.

Mission Statement & Statement of Values

INSTITUTIONAL INFORMATION
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St. Andrew’s Scots School aims to graduate responsible citizens committed to serving 
Argentina and contributing to its equitable development through a well-balanced, 
bilingual education which meets high international standards and fosters a joy for learning.

Pupils are taught to inquire deeply, work responsibly and care for others, themselves 
and the environment.  We build their character in a diverse and respectful community, 
expecting high standards of discipline and commitment, supporting them to reach their 
full potential and nurturing their intellectual, emotional, physical and spiritual dimensions.

The ethic and moral foundations of St. Andrew’s Scots School are anchored in its 
Presbyterian Heritage, rooted in the Sacred Scriptures.

STATEMENT OF VALUES
The Statement of Values was developed by Alex Rodger, an external consultant hired by the school.  
Mr. Rodger visited St. Andrew’s on three separate occasions to work with the Board, senior managers 
and staff between 1995 and 1998, when the document was finally approved.  Under the recent 
strategic plan, the Statement of Values was confirmed and the proposed number were consolidated 
under three core values. The Statement of Values reads as follows:

As a community, which seeks the flourishing of all its members within and beyond the School, St. 
Andrew’s Scots School affirms its commitment to enshrine certain ideals throughout all teaching, 
administrative and organisational activities.  The first of these is consideration for the needs, rights, 
interests and feelings of each person; a steady disposition to treat others as we ourselves would wish 
to be treated.  This is enshrined in the universal precept of the ‘Golden Rule’, the practical habit of 
“loving our neighbours as ourselves”. The active expression of this attitude is characterised by such 
virtues as:

These virtues need to be espoused in a spirit of openness as commitment to them calls for discovery 
and renewal in our life as members of the community.

INTEGRITY, RESPECT, RESPONSIBILITY

INSTITUTIONAL INFORMATION
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AREA BROAD INITIATIVES

The school’s Strategic Plan, developed in 2005, has served as a basic document to guide school 
improvement processes. Some of the highlights of this process during 2010 are detailed as follows:

Strategic Plan - Highlights 

• Hiring
As is often the case in our school, due to the large size of our staff, appointments 

were made to account for positions that opened up mostly as a consequence of 

relocation abroad for some of our teachers. In that context, the school was able 

to attract qualified teachers that have been a very valuable addition to our staff, 

including an expatriate teacher for Chemistry in the Secondary School. 

• Professional Development
Our Professional Development program at St. Andrew’s is unique in Argentina 

in that it provides our staff with relevant opportunities for training, both locally 

and abroad, and has, over the years, been key to the continued growth of 

our teachers. During 2010, as is detailed on page 42, a substantial number 

of our teachers participated in courses and conferences, both in the country 

and internationally, and some of our staff members presented their classroom 

projects at international conferences.

1. QUALITY 
TEACHING
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AREA BROAD INITIATIVES

1. QUALITY 
TEACHING
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Strategic Plan - Highlights 

• 21st Century Education
Throughout continued interventions and projects, 21st Century skills are 

imbued within the curriculum, with the objective of updating and reassessing 

our teaching and learning process towards providing our students with 

the tools they need to succeed and thrive in a 21st Century environment. 

 

In that respect, the fourth edition of the Marcela Dosoretz Educational Contest 

was held, with 14 innovative classroom collaborative projects being presented. 

These projects range from technology applications to advanced applications of 

21st Century pedagogy, comprising all sectors at the school. These classroom 

projects are carried out during the academic year and evaluated at the end 

of the year, so as to be considered for participation within the Annual ASCD 

Conference (See page 42).

• Letters and Sounds
Under the leadership of Jessica Mair, Deputy Head for Primary Olivos, the Letters 

and Sounds program, a state of the art Literacy scheme for the early years, was 

introduced and implemented.

• Training
A myriad of courses and other professional development activities has taken 

place at all sectors within the school, during which our staff have undergone 

training in several curricular areas. (See page 44)

• Balance of contribution of non-curricular activities
Interviews were held with all staff in charge of non curricular activities at the 

school, assessing the contributions of each of these activities to the school’s 

educational project, with a particular focus on the teaching of values and 

character formation.   

• Curriculum Mapping
2010 was the third year of implementation of the Curriculum Mapping Project, 

which involves consolidating the whole curriculum into a state of the art fully 

searchable digital platform. During 2010, articulation efforts continued, linking 

contents and skills across sectors. Pastoral staff in the Primary School and 

Kindergarten entered VALUE maps for Kindergarten through Year 6, identifying 

the most relevant values per age level, as well as conducts that reinforce those 

values and those that conspire against the embodiment of those values.

Towards the end of the academic year, staff underwent specific training on 

assessment taxonomies, with the goal of effecting curricular interventions 

through the analysis of assessment instruments at the school.

• Appraisal
The new appraisal process was piloted in 2010. The new scheme for the Primary 

school includes a strong component of peer observations and sharing amongst 

staff. In the Secondary school, the Senior Management Team has focused a 

systematic use of walk-throughs as one of the improvements over the previous 

process.

2. ENGAGING 
LEARNING

2. ENGAGING 
LEARNING
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3. VALUE
SHARING

COMMUNITY

• Former Pupil Award
In its fourth year after its inception, the Former Pupil Award was presented, after 

a process that involved input and feedback from the Alumni community, to the 

former pupil of St. Andrew’s who best embodies the values in our school mission, 

as an example and testimonial to our students. This year’s award winner was 

Billy Murchison Class of ‘59 in recognition to his outstanding and long ranging 

contribution to the St. Andrew’s Community through participation in various 

committees both at the school and university.

• APESA
Sustaining its growth and participation within the school community, the Parents 

Association led and developed several community related initiatives during 

2010, such as the JOP (Jornada de Orientación Profesional), which involves 

parents sharing their vocational and job-related experiences with students. A 

particularly important initiative consisted in the setting up of the Red de Padres, 

a series of meetings where parents discuss and share about issues related to 

parenting and the development of their children at different ages.
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3. VALUE
SHARING

COMMUNITY

5. EFFECTIVE
ORGANIZATION 

• Reflection of Honour
Students from all sectors of the school met regularly throughout the year, 

together with Heads and Pastoral Coordinators, to discuss and evaluate issues 

related to values and honour at the school. As a consequence of this year-long 

initiative, valuable insight was gained on values at the school, and students who 

participated are to be commended for their commitment and contributions to 

the issue

• Golf Tournament
As part of the effort to help families in need to support the paying of school 

fees through the SEF program of scholarships, a golf tournament was 

organized at the Hurlingham Club, with ample and very generous participation 

from school parents, former pupils and members of the community at large. 

 

• Values and spirituality
Sustaining related initiatives from previous years in this area, staff held their 

annual convivencia at the beginning of the year, and other convivencias were 

held with students in Years 7, 9 and 12. Personal and Social Education (PSE) 

activities in the Primary school continued implementation of the Second Step 

program.

• Alumni Tucumán - MINKAI
This service initiative, entering its third year of implementation, involves former 

pupils who work hard in sustaining the service initiative hitherto carried out 

through school in the community of Palominos, in Tucumán. Their second 

annual fundraising dinner took place, being very successful not only on terms of 

the proceeds themselves, but also of raising the level of community awareness 

for the project.

• Alumni Dinner
For the first time, a dinner was held to congregate all former pupils who wanted 

to reconnect with the school and share their memories of St. Andrew’s, as well 

as meet friends and former classmates. The event was a great success and more 

than 250 former pupils convened for the occasion.

• Administration
The second phase of the Administrative Department reorganization took 

place in 2010, involving new appointments, reassignments of functions and the 

development of several initiatives, including online budget control for better 

support of the general operation of the school.

• HHRR plan
The HHRR Department also engaged in a process of redefinition of functions 

and processes, involving the development of a full compensation policy for 

management positions of the school and the implementation of several HHRR 

initiatives targeting job satisfaction for staff. A new position was created within 

the Department with the view of providing better support to all school personnel 

in related matters (See page 40).

• Maintenance
2010 saw the upgrading of facilities throughout all sectors of the school, with 

a special emphasis on improving safety conditions, and raising standards to 

conform to internationally accepted safety standards and regulations for schools. 

• Communications
The annual staff satisfaction survey was carried out in June, and a survey to 

parents of the school was also implemented towards the end of the year. The 

results of these surveys will serve to improve working conditions as well as 

services provided by the school in general.

• Information Technology
A complete restructuring of the IT Department was initiated during the second 

semester of 2010, starting with the appointment of Ruben Hawryluk as new 

Systems Manager of the school. The process involves the redesign and updating 

of the academic system, reassessing the servers and general network operations 

of the school, and restructuring support systems for the area. This year-long 

process will be implemented throughout 2011, with a view of providing a 

supportive infrastructure to apply educational innovations that involve the use 

of technology in learning. 

4. SUPPORTIVE 

INFRASTRUCTURE

& SERVICES 
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PROFESSIONAL DEVELOPMENT
During 2010 Kindergarten teachers attended the following workshops:
“Ecología: Transiciones desde la globalización al eco-localismo”, “Taller de Narración Oral”, 
“Estimulación de habilidades previas a la escritura”, “Mitos y Realidades de la Integración 
Escolar”, “Repensando la Planificación en el Nivel Inicial”, “Neurociencias + Educación”, 
“Simposio INECO de Neurociencia y Educación”, “Enviroschools – Educación para el Desarrollo 
Sustentable”, “Cooperative Learning”, “Actividades para integrar las emociones en el aula”, 
“El rol de las emociones en el aprendizaje. Estrategias para el aula”, “Desarrollo normal del 
lenguaje en el niño de 0 a 6 años”, “La dislexia en el niño de 0 a 6 años”, “Entrenamiento en 
habilidades sociales”

Verónica Müller and Carolina Moore from Olivos and Delfina Roldán from Punta Chica have 
started the “Postítulo en Educación” at St. Andrew’s University. Alejandra Di Tada, Punta Chica 
5 year olds’ teacher, obtained her degree in Master of Arts of Education from Bath University.

CURRICULUM MAPPING
Teachers worked on curriculum mapping in more depth and included links to activities, live 
documents and photographs. They started to focus on formative assessment as a driver for 
their teaching.

LANGUAGE AND LITERACY
In order to strengthen the pupils’ English oral skills, the teachers worked with small groups, 
so children could be active participants in language games which included learning new 
grammatical structures in meaningful contexts.

LEGO PROJECT
Pupils worked in groups of four with Lego bricks, taking on different roles and building different 
machines such as cars, cranes and egg-beaters. Supervised and guided by staff, they were 
able to develop strategies to solve mechanical difficulties and problems by discussing them in 
groups and trying out possible solutions.

SERVICE LEARNING
Teachers worked on values such as solidarity, sharing and empathy with the children through 
community service initiatives, and included service learning activities within curricular areas.

Kindergarten

ACTIVITIES 2010

Kindergarten

CARING FOR OUR ENVIRONMENT
Both kindergartens have worked on the awareness of taking 
care of our environment and developing ecological habits. 
Families supported the project with great enthusiasm and 
commitment.

TECHNOLOGY
K5 and K4 classrooms were equipped with interactive boards 
and these became a powerful tool for teaching and assessing. 
Students were highly engaged in class. K4 students in Punta 
Chica had access to the Primary Computer Lab and had 
weekly computer workshops.

Patsy Di Nucci
Olivos Kindergarten Head

ACTIVITIES 2010

Corinne Munck
Punta Chica Kindergarten Head
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ACTIVITIES 2010

Primary School

ACTIVITIES 2010

Primary School

DATA INFORMATION
CAT (Cognitive Ability Test) was implemented to make informed decisions on curriculum 
areas. It is used to gather systematic data to track each child, as from Y3, to set year targets. 
The Cognitive Ability Test (CAT) is used to understand individual pupil potential and learning 
styles. It measures the three principal areas of reasoning - verbal, non-verbal and quantitative 
- allowing us to test the full range within an entire class or year. The data CAT provides can be 
used to enhance all aspects of the teaching and learning process, from organising classes to 
providing future educational attainment.

ACADEMIC AREA
Teachers continued to Map the Curriculum, identifying core skills and content taught, processes 
employed, and assessments used for each subject area and grade level. This map is used as 
an analysis, communication, and planning tool. Constant review of the curriculum helps the 
teachers to keep track of what has been taught and plan what will be taught. It allows educators 
to check for redundancies, weaknesses, and gaps; documents the relationships between the 
curriculum and student learning outcomes; helps identify opportunities for integration among 
disciplines; provides a review of assessment methods; and identifies what students have learned, 
allowing educators to focus on building on previous knowledge.

ENGLISH LANGUAGE CURRICULUM DESIGN Y1-6
Our coordinators and teachers worked on the design of the English Language Curriculum. The 
curriculum framework for English Language embodies the knowledge and skills that students are 
to develop at primary level. This design includes learning, teaching and assessment activities. 
The Primary English curriculum builds foundations on mastery of basic listening, speaking 
and literacy skills. Reading, spelling and writing form an integral part of this comprehensive 
curriculum, creating opportunities for language skills development in all areas. By using a range 
of assessment tools, the teacher can monitor the children’s progress in language development 
at every stage in order to identify difficulties as early as possible, and provide appropriate 
support.

Primary School Implementation of Letters and Sounds Programme (Y1-2-3) Letters and Sounds was successfully 
put into action in Years 1, 2 and 3. It aims at building children’s speaking and listening skills as 
well as preparing children for learning to read by developing their phonic knowledge and skills. 
It sets out a detailed and systematic programme for teaching phonic skills starting at the age 
of four.

SCIENCE PROGRAMME
The primary science programme is being reviewed and the teachers will be having in 2011 
several opportunities to plan based on current educational research encompassing content, 
skills, techniques, and useful materials. The science programme will provide opportunities for 
students to develop understandings and skills necessary to function productively as problem-
solvers in a scientific world.

PSE MAPPING OF VALUES PROJECT
As part of the PSE Programme, meetings were held with students across the school (K5, Y6 
and Secondary) to discuss and agree on a “Code of Honour” for the SASS students and reflect 
upon values embedded in our School Mission and everyday life at school, and how to put them 
into practice so as to provide a framework for positive social interactions, respect amongst 
community members and a safe school environment. Teachers all across the school (K-Y12) 
worked on a Values Taxonomy through our mapping system to identify “values in action” for 
the different age groups and a document collating this useful information was produced.

APESA- SASS ”PARENT COMMUNITY”
We supported APESA in their initiative to generate reflection groups amongst parents to 
discuss common issues; share parenting concerns and reflect upon values by providing them 
with material to work and discuss with their class groups; and by training a group of parents to 
be “facilitators” and coordinate this activity.

PSE SYLLABUS
Programmes, contents and skills for each year group were reviewed and a systematic 
implementation of this area was put into practice to provide strong Personal and Social 
Education for all our students to generate emotional wellbeing and a positive school climate 
which directly impacts on academic performance and results.
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PROFESSIONAL DEVELOPMENT
A team of teachers attended the 2010 annual ASCD 
conference (Association for Supervision and Curriculum 
Development) in San Antonio, Texas, USA; and within this 
group some also made presentations. These teachers 
had the chance to explore the newest trends and issues in 
education and learn more about differentiated instruction, 
formative assessment and action research. Many teachers 
have shared their research, knowledge and experience 
through the Marcela Dosoretz Educational Projects Contest, 
putting several projects into practice with the rest of the staff. 
This has been an enriching experience for all.

INFORMATION TECHNOLOGY
All primary staff and students as from year 4 migrated to 
Google Apps allowing for fast e-mail and cloud-based 
collaboration tools such as Google Docs and Sites. The 
benefit of having all tools integrated in one platform improved 
teacher and student communication. A first step to Digital 
Portfolios was taken using Google Sites. Both Primaries have 
started to incorporate Mimio interactive technology and 6 
netbooks to enhance learning and teaching opportunities.

ARGENTINA BICENTENNIAL PROJECT
Both primaries followed a year-long project to celebrate 
the 200 years of the Revolution that opened the way for 
Argentina’s independence. The children had the chance to 
investigate and discover different aspects of our country’s 
history and identity.

APPRAISAL
The existing scheme was reviewed and a Pilot Project including 
15 teachers was put into practice. A new Appraisal System 
was presented that will include professional Portfolios, Peer 
observations and walk-throughs by Heads.

Caroline Ayling
Olivos Primary Head
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SERVICE LEARNING PROJECTS
 One service learning project per year was organised and put into practice. This approach to 
teaching provides children with experiences in which they learn academic content in a real-life, 
real-world context. We believe these activities can help our students become better learners, 
classmates, and citizens, and can help them make a valuable contribution to their community. 
Through these activities we hope to help our students translate ideals to action and embody 
the values expressed in our statement of values: integrity, respect, and responsibility.

OLIVOS PROJECT - Y5 LENGUAJE DE SEÑAS ARGENTINO
Y5 continued learning Argentine Sign Language through the Audela workshops. Through 
these workshops we hope that students become aware and sensitive to promote the social 
integration of persons with disabilities and commit as citizens to build a more inclusive society. 
This programme seeks to look at social disability, often limited by prejudice and ignorance, and 
to be transformed and enriched by the differences.

PUNTA CHICA PROJECTS
One of the campaigns was knitting scarves to be sewn together producing warm blankets for 
the school in Palominos, Tucumán; enhancing in this way the bondage between Palominos and 
St. Andrew’s. Students, parents, grandparents, aunts, etc. collaborated to make this possible in 
an open day where everybody was busy knitting, sewing, crocheting, etc.

Students carried on with the recycling programme, but especially collecting the plastic tops of 
bottles to send to Fundación Garrahan. Over 300 four- litre bottles full of caps were sent.

SCHOOL NEW CAMPUS
Staff members and Y6 Students were invited to interact with the Design Team in several 
Community input sessions. During these, they brought up numerous points of interest to the 
design team. Including the ideas and needs of the various members of the community when 
designing and building a new school cannot only make the school better but also help everyone 
involved feel they invested in the project.

Diana Maclean
Punta Chica Primary Head
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2010 saw important progress within the Secondary Development Plan and in our work towards 
our inspiration Vision - We educate to inspire the vision, values and courage, combined with the 
knowledge and skills necessary to build a more just and equitable society.

In order to focus our work we have identified two Aims to be accomplished by 2011, which will take 
us closer to our Vision. The two aims identified within our Development Plan are;
• To maximise the potential of every child by ensuring the best possible learning in the Secondary 
classrooms.
• To educate socially responsible students who are aware and committed to improving the social 
climate of the school and social justice in the wider community. 

These broad, general Aims are further subdivided into our annual objectives that we set to ensure 
steady, year-on-year development. Significant progress and achievement towards the four objectives 
is set out below.

OBJECTIVE 
To implement the Teaching and Learning Policy, with specific focus on Basic Practice during the 
first semester and on two elements during the second semester, with regular evidence being 
gathered that shows students are experiencing, in their daily learning, teaching that reflected 
these strategies.

Secondary School

OUTCOMES
Secondary School Teaching and Learning Policy was finalised to include:
• 13 characteristics of the St Andrew’s Learner Profile – Balanced, Caring, Communicators, Humble 
beings, Inquirers, Knowledgeable, Open minded, Participative, Principled, Reflective, Risk-takers, 
Spiritual and Thinkers
• Teaching strategies that can be used to develop each of the Profile characteristics
• Translated English and Spanish versions

Simple, effective teaching strategies, called SASS Basic Practice, were identified with the expectation 
that they would be regularly observed within Secondary classrooms. The Basic Practice acts as the 
base from which consistent high quality lessons were delivered within Secondary.

Introduction of a system known as walk-throughs, which ensured daily visits to classrooms to observe 
good practice and provide guidance to teachers for improvement. Over 300 visits were undertaken 
by the Senior Management Team, plus additional ones conducted by Heads of Departments. 

A new Appraisal System for Secondary was under construction with specific aims of supporting 
teacher development and celebrating good practice of our teaching staff within the classroom and 
their wider professional contributions to the school.

Extensive professional teacher training was provided with specific focus to support the strategies 
and practices identified in the Teaching and Learning Policy. Two main strands were provided:
• UdeSA in-school workshops, led by eminent professors from the St Andrew’s University.
• International Baccalaureate training in numerous workshops, in Argentina and abroad. Twelve staff 
participated in these internationally recognised opportunities, as participants or as leaders of the 
training. 

OBJECTIVE 
To introduce steps and strategies for self-discipline in the ethical use of the internet and in 
intellectual honesty of all students.

OUTCOMES
Intellectual Honesty
Revision of procedures and expectations for staff to safeguard their Internet and computer privacy.

A series of workshops and Personal and Social Education lessons were implemented that developed 
age appropriate understanding of issues related to intellectual honesty and plagiarism.
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The adoption and daily use of a school-wide procedure for citing and recognising sources. 

A series of workshops for staff, students and parents clarifying copyright laws, the right of privacy 
and setting parameters of acceptable use of other peoples’ work and ideas.   

The identification of the key skills students need in order to prevent them from resorting to plagiarism 
or dishonest practice when completing academic work. 

Ethical Use of Internet
Development of awareness, through a series of workshops and PSE lessons, for students, staff and 
parents, of the need for care and responsible behaviour whilst using the Internet.

Clarification and reemphasis of basic school values that are as pertinent to Internet use as everyday 
school life.

Awareness and strategies for privacy protection in Internet use and, in particular, related to social 
networks. 

OBJECTIVE 
To implement strategies that reduce the number of incidents of bullying in the school and 
encourage positive interventions by peers so that there is an improvement in the social climate of 
the Secondary School.

OUTCOMES
Policy for Confronting Negative Behaviour introduced and explained to the various constituents of 
the Secondary School. 

Staff shared effective practice in the detection and support of cases of harassment to ensure a 
shared and common St Andrew’s approach.

Procedures for monitoring and recording information on incidents of harassment within the 
Secondary School unified and centralized within one system. 

The annual survey conducted to evaluated issues and positive improvements in the school life for 
the students, was amended before its implementation to allow more effective comparison with other 
international studies and with studies in the Provincia de Buenos Aires. 

Space within the Personal and Social Education Programme was regularly used to identify and 
resolve issues of disagreement, prior to escalation into more serious conflict. 

Additionally in Yrs 7 to 11, workshops were conducted with parents so as build a closer relationship, 
with the explicit objective of better supporting our students’ development and care. 

OBJECTIVE 
All Departments will implement at least one curricular module incorporating Service Learning, 
collaborating with other Departments or working independently, which supports a school service 
project. 

OUTCOMES
Restructuring of all Secondary service activities within one department, the Learning through Service 
Department, to bring coherence, uniformity and efficiency to our support within a diverse range of 
projects. The projects centralised within this new department were previously known as Community 
Service, CAS and school’s Primeras Acciones Solidarias (PAS).

New guidelines for work were developed so that all projects worked to set objectives, agreed with 
partner institutions, giving clarity to the identified support work.  

The 13 Service Projects within Secondary made explanatory presentations to all staff so that better 
understanding of the range of projects and type of work conducted with our partner institutions was 
gained by all our staff. 
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External exams (IGCSE / IB)

IGCSE RESULTS 2010
The IGCSE results for the November 2010 session at St. Andrew’s can be considered very good, 

among the best the School has ever had since the implementation of the system.

Over 80% of the students’ grades were within the excellent to acceptable performance range, a 

figure much higher than the historical average.

Another factor that may be considered highly satisfactory is the proportion of excellent grades: 

28.2%; thus in the last four years the School has attained its highest historical results measured in 

these terms.

It should be noted that St. Andrew’s students take the IGCSE exams immediately before starting 

their IB courses, that is in Year 10 of their schooling, whilst other schools put forward their candidates 

at the end of Year 11 or even at the end of Year 12.

All Departments, with the direct input of over 50 staff, implemented 
Service Learning Activities within the Secondary classrooms. 
These curricular projects directly tied classroom learning to real 
life needs identified within the Secondary Service Projects. This 
had the impact of enhancing the learning of our students by 
making the curriculum more relevant and meaningful whilst also 
making an important contribution to the school’s service projects. 

Important criteria for project evaluation were developed using 
national and international standards as the basis. These were 
important in the final evaluation of each project on its completion. 

As part of a plan to improve communication a new Learning through 
Service webpage, designed by a student, was inaugurated.

A new curricular subject was developed that allowed, through 
historical study of developments within Argentina, students to 
be exposed to a wide and diverse range of avenues available to 
make a responsible, caring contribution to society.   

The first international Learning through Service exchange took 
place with SASS welcoming 12 US students from Awty School 
to participate in the week long residential Service Project in 
Chacabuco.  

St Andrew’s embarked on a long term commitment with Un 
Techo Para Mi Pais, an NGO, committed to improving the living 
conditions of the most needy in Argentine society. As part of our 
commitment to this project we raised $25,000 and built 3 houses. 
In addition, four St Andrew’s families participated in this project by 
building two more houses on behalf of the St Andrew’s community. 

Julian Clark
Head of Secondary 
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Percentage of grades A*+C

Percentage of grades A*+A

IB RESULTS
November 2010 Exam session

The November 2010 session was the fourteenth time St. Andrew’s students sat for the International 
Baccalaureate examinations. Of the one hundred and thirty six graduates from Secondary School, 
one hundred and twenty three were Diploma candidates and the remaining thirteen were Certificate 
candidates.

In broad terms, the results can be considered excellent, and have shown a consolidation of the 
tendency recorded in previous years. In fact, 87,8% of the Diploma candidates obtained it, a 
percentage much higher than the world average for diploma awards (80%)  and also higher than 
the average of all the IB regions (Asia: 86%; Europe and Africa: 82%; Americas: 71%)  . St. Andrew’s 
is at a disadvantage with regard to other schools: its students take their exams in a language that is 
not their native one, and they are not previously selected as some schools do by designating only 
their outstanding pupils as their Diploma candidates. With this a tendency seems to have become 
consolidated: of the last seven years, the school’s diploma awards were above 85% in six of them.

Four of our students obtained 40 points or over, in keeping with our historical results average. There 
is a tendency for the number of students that on average obtain more than 35 points (twenty), a 
fact whose importance is evident when considering that the minimum requirement for admission to 
the world’s best universities is between 35 and 37 points. The best IB Diplomas of the School were 
obtained by Lucrecia Bellora (43 points), Mateo Riwilis (42 points), Andrea Braun and Isabel Di Tella 
(40 points).

It is very important to point out the fact that all of Saint Andrew’s candidates must sit for two A 
languages (an A1 language and an A2 language) to obtain the Bilingual Diploma. Also to be 
highlighted is the fact that, the great majority of them being Spanish-speakers, about one quarter 
chose English as their A1 language, and all sit for the non-language subjects in English.

In several subjects the results were as good as they have been historically: English, Spanish, Business, 
Economics, History and Maths HL. There was encouraging progress in Biology HL and in Information 
Technology in a Global Society, a new subject both for the School and for the IB, and in which St. 
Andrew’s this year put forward its second group of candidates. Other areas obtained results similar 
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In almost every subject the range of A*-C grades increased significantly compared to those of 

previous years, in addition the increase of the *-A range is in some cases extraordinarily rewarding, 

mainly because it includes languages and mathematics, the fundamental bases of  knowledge in the 

opinion of many scholars.

During the last five years, the St. Andrew’s IGCSE results have been consistently high, in fact much 

higher than its own historical marks and than the world, regional and local averages.
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to the world average. The fact that for the sixth time in the School, a group of Y11 students stood 
to obtain an extra Certificate in French one year before finishing their secondary studies was doubly 
meritorious. However, less praiseworthy results were recorded in a few clearly identifiable areas that 
will require improvements.

As can be seen in the graph included in this report, our School’s results tend to consolidate in the 
last 7 years at about 85-90% of Diploma awards. These figures reveal that, irrespective of some 
oscillations in the School’s educational offerings, in general it remains strongly competitive at the 
international level. 

Guillermo Rodríguez
Director of Academic and Curricular Issues

Percentage of Diplomas obtained over the total of Diploma candidates

1 This figure was taken from last year’s statistics (2009), as the 2010 statistics are not yet available.

2 Idem.
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Learning through Service 
2010 was a year of great growth as regards social projects, 
classroom work in Learning through Service projects and new 
options for the participation of students. The following are some 
of the changes and achievements.

• All the Secondary School social projects were unified under the 
umbrella of the Learning through Service Department, generating 
new synergies and possibilities.

• To the five projects under way through the voluntary participation 
of the students, formerly called Community Service (Delta, 
Chacabuco, Cacharí, children and geriatric homes) the possibility 
of joining Un Techo para Mi País was added.  Many of the students 
from Years 7 to 12 took part in regular meetings, trips to rural 
schools, preparation of materials, classification and delivery of 
donations and development of solidarity events.

• All the Year 11 students participated in their CAS programme, 
developing their Creativity, Action and Service in many ways, and 
especially through their periodic visits to the Children’s Hospital, 
Hogares Resguardo I and II, Geriatric Homes, the María Santísima 
de la Luz school and taking part in actions promoting respect for 
the Ecology. In their CAS classes they planned and evaluated their 
visits and worked on the meaning of social work and its many 
aspects.
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• With the advantage of this experience in the previous year, the Year 12 students developed 
Independent Projects for their CAS programme, where bringing into play their autonomy and 
proactivity, they planned, carried out and evaluated different initiatives.

• As in previous years, all the Year 7 students participated in the PAS (Primeras Acciones Solidarias) 
Project, visiting together with older students from Year 12 the institutions with which the latter work 
in CAS.

• All the Secondary School departments submitted Learning through Service Projects, developing 
academic units in the classroom. These ideas could be useful for some of the social projects we are 
working on. Most of these proposals were launched and the objectives of Learning through Service 
were accomplished.
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• Work was carried out with the associated institutions by setting 
out yearly objectives and lines of work and evaluating the results 
at the year’s end.

• A team of professors took part during the whole year in the 
Learning through Service Working Party by generating the 
strategies for training, communication and evaluation necessary 
to nurture and develop these initiatives.

• School representatives and managers of one of the associated 
institutions attended the International Seminary for Learning and 
Solidary Service, held in August at the Ministry of Education.

• Three houses were built for the first time through Un Techo 
para mi País after working the whole year on fundraising. Twenty 
five students participated in the Construcción de Secundarios in 
November. Four School families took part of Construcción con 
Familias during December, thus undergoing a unique family 
experience.

• Eleven students from Awry School from Houston, USA opened 
up a joint supportive workspace by joining a five day trip to the 
Chacabuco rural school. They will continue to share this experience 
annually with SASS.

ACTIVITIES 2010

Learning through Service 

• As happens every year, important quantities of clothes, food, 
toys, school supplies, furniture and medicines were delivered 
to each of the institutions we are working with in the Secondary 
School.

On each of these occasions the objectives of the Department and 
the Sector are being accomplished, namely:

• To continue offering the students an opportunity to meet, 
become involved with and commit themselves to realities different 
to their everyday experiences.

• Widen the options for student participation in social projects.

• Improve the quality and variety of the projects for Learning 
through Service.

Everything achieved aims to accomplish the main purpose of 
Saint Andrew’s School: “We educate to inspire the vision, values 
and courage, combined with the knowledge and skills necessary 
to build a more just and equitable society”.

Nora Colombo
Head of Learning through Service Department
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“The expectation produced in our students and the Physical Education staff at every beginning of 
the term, is what fuels our achieving most of the objectives we set for ourselves year after year.” This 
is how the 2009 report opened, and it clearly applies to the commencement of every year. 

2010 gave us a sense of settling our scores with 2009, when we had to cancel many of our events due 
to the A1 H1 virus epidemic. This challenged us to fulfill this year all the objectives which could not 
be accomplished in the previous one. 

The year started off very early for us, in January, when we left on a tour to the United Kingdom with 
one hundred students. For the first time, five of the many sports practised at school were represented: 
rugby, hockey, football, volley and basketball. The tour was a success and we will continue organising 
similar trips in 2011/12, including South Africa as a probable destination. 

This type of event is a special incentive for the students when they start practicing sports at the 
beginning of the year, so the sports season was really successful. Sports such as basketball, volley 
and football, have fixtures which are as intense as rugby and hockey, and this is a fact that makes us 
work harder as a community year after year. 

We are very satisfied with the list of options the Department publishes on the web every weekend, 
as it reflects the array of activities, matches, teams, tournaments, etc. which the vast majority of our 
are students are involved with. 

Saturday after Saturday, we have more and more parents helping us with the rugby activity of our 
youngest pupils; and many of them are former pupils themselves.  This creates a very special sense 
of community, as it is the only school which invites parents in to help with the sport activities of the 
youngest children. 

Physical Education 
Once again, the St. Andrew’s Athletics Tournament was held, celebrating its 26th consecutive year, 
and this time thirteen guest schools took part. One extra event was added to the Athletics season: 
the Michael Ham School Tournament which we had not participated in for some time. Thus, the 
Athletics season had three interschool tournaments (Michael Ham, ADE and SASS Tournament), as 
well as our own Interhouse competition. 

Concerning another sport, the school participated for the first time in a ladies football tournament 
at St. George’s School – Quilmes towards the end of the year. This added an activity for the senior 
girls and gave continuity to a game which they greatly enjoy.

The Swimming Club continued as an extracurricular activity for the pupils in Kindergarten and 
Primary, with a considerably growing attendance of the youngest ones. 

The Physical Education Department works daily with the students on values formation, not only in 
class, but also during the trips to the sports fields, the tournaments, the tours, the matches and in 
the informal conversations in the changing rooms.

We emphasize the importance of commitment to other fellow pupils by    strengthening all activities 
during the school day which entail respect for others: punctuality, regular training and good 
personal care, among others. All these good habits are stressed keeping in mind the student’s whole 
formation, not just as part of the academic curricula, but as part of their comprehensive education. 

Year after year the PE Dept. seeks to improve it´s facilities and encourage students to participate in 
the different activities offered.

Daniel Pueta
Physical Education Director
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After the spectacular Tour to the UK and France which took place in January, the year evolved with 
the typical effort of the odd years, which includes the preparation of all the musical groups from 
Primary to Secondary School, and the events that lead to the crowning point which is the much 
awaited trip to Europe.

All the curricular activities were centred in improving the academic programmes of both Musical 
Appreciation and Band, intended for our students to acquire a musical education in all the areas 
provided by the Music Department.

We are convinced that music ennobles and inspires higher feelings. There are almost no human 
activities which take place without music. It exerts an imaginative force on humankind which at 
all times has produced marvelous effects. One can learn from History, and to create new music I 
believe it is necessary, like in all things, to return to the Classics, but without neglecting the new 
currents in order to learn about their inception and progress. That is why we constantly work on 
the programmes, inserting all the new styles in the music of all the preceding periods, where it 
coexisted with humanity in all its endeavours.

As for extracurricular activities, these took place alongside the activities within the standard 
calendar. The Festival Instrumental de Colegios Secundarios, which celebrated its anniversary, 
was held at the Auditorium of the La Misericordia school with the participation of Maestro Richard 
Voth, who came from the USA especially for this unique occasion.

Music Department 

ACTIVITIES 2010
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A group of students from the Concert Band took part in the Latin American Head Conference 
Orchestra, joining youths from South American schools in constituting a large musical group which 
performed at St. Hilda’s College and our own School.

The programmed trips of the Junior, Intermediate and Concert Choirs to Mar del Plata and La 
Cumbre were carried out successfully, as were the performances at our School and at the festivals 
organised by colleague institutions.

Mention must be made of the participation of over 400 students in the Interhouse Music 
Competition and in the Choir & Band Festival, which are enriched year after year by the 
contribution, effort and enthusiasm of our students.

In brief, although the human being is never satisfied, and I am no exception, I cannot avoid stating 
that the year 2010 fulfilled our expectations and prepared us for new challenges in 2011.

Once again I thank all those who believe that musical education is a most efficient means to 
awaken the sentient, esthetic, artistic, physical, and sociological emotions and appreciations. 
Music is as ancient as humankind, as natural and spontaneous as its emotions, as immediate 
and necessary as communication and language, and it is also an efficient modeler of the brain 
functions, as well as a genuine esthetic and libertarian satisfaction.

Daniel Benítez
Head of Music Department
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Our commitment to a high standard education together with a complex global scenario, lead us to 
constantly review our Human Resources strategies.

During 2010, the school focused on the development of a series of action plans in order to switch 
from a more “administrative based” department to a more “strategic based” approach. For this 
year we wanted this process, which started some years ago, to have a high impact on new strategies 
for recruiting and retaining our most important resource: our staff.

The plan included different steps towards reinforcing HR role as a strategic partner in the institution:  
gathering information on the needs of academic and non academic areas, rethinking the role of the 
Department, reinforcing the HR team by creating a new position for a person who could dedicate 
time to the development of areas such as: selection, benefits, policies and procedures, etc.

Some of the main areas we worked on during the year were: 

WHOLE SCHOOL INITIATIVES

FACULTY - HHRR

Updating Organization Charts & Job descriptions
For the first quarter of 2010 we worked on the organizational chart review of each area. 
In addition to this, we brought up to date all the transformations that each area had had 
during the past years. Thanks to this, we now have clear organizational charts and structures, 
well defined positions, and identified occupants for each post.

Job Descriptions were also reviewed updating it for positions which had suffered important 
changes in the last few years. Nowadays, each existing position in school has its detailed 
description, including tasks, responsibilities and requirements for the post.

Appraisal
St. Andrew’s continues to work on staff Appraisal. This year Appraisal for teaching staff 
was redefined and staff in different working parties got together to suggest changes to 
the present system. Walk-throughs were incorporated by Heads of Sector and more peer 
observations suggested as a way to focus appraisal on staff development rather than on 
performance pay.

All non teaching positions were expected to set objectives at the beginning of the year 
and evaluated by their direct supervisor at the end. The process was well received by staff 
in our quest to professionalize all service based activities at school. Heads of non teaching 
departments such as Communications, Administration, Security and Maintenance were 
expected to draw their staff’s actions plans and present their own to the Administrative and 
Finance Director. 

During this year, 44 teachers, 3 auxiliary teaching staff and 9 non teaching staff were 
distinguished with the “Exceptional Practice Recognition” for their excellent performance. 
Two teachers, Moira Lutteral and Marta Bayley, were also honoured with the “Master Teacher” 
recognition for their overall excellence, commitment and professionalism throughout their 
career at SASS.

WHOLE SCHOOL INITIATIVES

FACULTY – HHRR

Leadership Positions Compensation Policy
Throughout 2010 we worked together with a HR consultant on the development of a 
Compensation for Leadership position at school. This included evaluation of management 
positions, benchmarking with other institutions, assurance of internal equity in the form 
of categories, analysis of market salary ranges and SASS structure. On this basis, a salary 
redefinition was carried out and a series of benefits were offered to positions of responsibility 
in school.

Improving Labour Atmosphere & Benefits to Staff
HR Department took a more active role in special dates and events, through different 
initiatives directed towards employee recognition.
An example of this was the “tarjeta VISA regalo” delivered to each employee at the Staff 
end-of-year party and joint work with Communications Department in the Organizational 
Climate Survey with feedback given to all different sectors concerning the results.
All staff continued with the possibility of participating in free after school activities such as: 
yoga classes, swimming, drama and music activity, English and/or Spanish training.
In addition to this, we kept on working on new benefits for the personnel, such as the “SASS 
personnel loans” agreed with Banco Ciudad and the free Flu Vaccination Campaign carried 
out during last June.
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Professional Development 
PRESENTATIONS AND CONFERENCES ABROAD

• Our Headmaster, Gabriel Rshaid was invited to deliver presentations on different occasions this 
year:
- 21st Century Skills, Leadership and Learning Center, March 2010
- 21st Century Visioning workshop, Leadership and Learning Center, July 2010
- 21st Century Education: Meeting the Challenge, ESSARP Middle Leaders Seminar, February 2010.
- “The Human Factor”, Latin American Heads Conference, Buenos Aires, April 2010. 

• Twelve members of staff attended the ASCD Annual Conference 2010, Critical Transformations in 
San Antonio, Texas. Four sessions were delivered by our teachers at the conference:
“Effective Tools to Help Bilingual Learners Achieve Enduring Understandings” by Patsy Dillon, 
Ivonne Roberts and María Villar
“Embracing 21st Century Skills through Collaborative and Global Projects” by Marta Lavista and 
Alejandra Quaglia
“Exploring Cooperative Learning Strategies for Bilingual Classrooms” by Moira McCallum, Patsy 
Pouiller and Ivonne Roberts
“The Use of Art in the Art of Teaching a Second Language” by Marta Bayley and Moira McCallum

• In May, María Villar, Patsy Dillon and Ivonne Roberts were invited to Ecuador to give a workshop 
named “La enseñanza diferenciada en el aula” of which Moira McCallum y Marta Bayley were also 
authors.

• The following members of the Secondary School have been invited to deliver IB workshops on 
different subjects:

Lucila Dagnino, Mathematics in Colombia, Chile and Brazil, Annual IB Conference Miami (USA) with 
Estela Valcárcel and Buenos Aires with Paula Waldman 
Alicia Montes, Lengua A1, Técnicas de análisis literario and Lengua A: Literatura (all in Mexico)
Patricio Gil Mariño, Español (Mexico, Colombia, Buenos Aires and Costa Rica), Monografías 
(Ecuador and Mexico), Literatura Mundial (Peru), Literatura (Buenos Aires)
Guillermo Rodríguez, Literatura Mundial (Ecuador), Monografías (Peru), Lengua A: Literatura 
(Mexico and Colombia)

• Cristina Colonnella (Head of the Spanish Department) attended the “Cambridge International 
Examinations’ 6th International Teachers’ Conference” in Cambridge, UK

• Greta Beeh, Punta Chica Primary Art teacher attended the “Drawing on the Right Side of the 
Brain Workshop”delivered by Brian Bomeisler in Boston, USA

• Andrew Haughton, Overseas University Counselor attended the “11th Annual Summer Institute 
for International Admissions” held in Washington DC, USA

• Alejandro Ruiz, Secondary ITC went to “National Educational Computing Conference” 31st 
Annual Conference in Denver, USA in June 

• Guillermo Rodríguez, Academic Director, attended the Regional IB Conference in Miami, USA

IN ARGENTINA

Julian Clark and Gabriel Rshaid attended the “Latin American Heads Conference (LAHC) Annual 
Conference” in Buenos Aires this year.

Thirty-two teachers attended the English Speaking Scholastic Association of the “River Plate ESSARP 
Annual Conference” - “Making Connections” which was held in Buenos Aires this year where key-
note speakers included Robert Marzano, Marc Prensky, Nora Sabelli, Gerard Puccio, Richard and 
Patti Shade amongst others. 

Various members of our staff from all sectors attended professional development courses and 
delivered presentations at ESSARP covering a wide range of subjects. 
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Leadership and Learning Center www.leadandlearn.com 
- Building Ideas for Sustainable Results, webinar delivered by 
Steve Ventura addressing the whole school
- Common Formative Assessment Seminar, an on-site 2-day 
workshop delivered by Connie Kamm to 50 members of our staff 

Universidad de San Andrés
During 2010, activities between the University and the School 
prospered. A great number of our teachers attended seminars, 
workshops and postgraduate courses at the University and 
students from their Escuela de Educación had the chance of 
observing classes and accomplishing internships at the School.

Various staff from the University delivered lectures during our 
Jornadas Pedagógicas addressing the whole school or teachers 
of different sectors. 

TEACHER EXCHANGES

This year exchanges with 2 schools from the US took place - one with the Dalton School in New York 
and the second with Colorado Academy in Denver.

Year 11 pupils participated in the cultural exchange with Dalton in which students accompanied 
by Gabriel Astesiano and Luciana Savanti spent 2 weeks in New York.  Teachers and students were 
part of the school routine during the morning observing classes, meeting teachers and exchanging 
information and experiences.

The exchange with Colorado Academy was organized for 2 primary school teachers to share 
experiences. Kass Patterson from the US spent 2 weeks in June at St. Andrew’s and Daniela Dragone 
(Punta Chica) went to Denver in January in return. 

“I had a very enriching experience this summer when I travelled 
to Denver, Colorado. I spent ten intense days at Colorado 
Academy, a school with 900 pupils. People were warm, caring 
and open to my questions. It was very comforting to see that in 
spite of the distance and the cultural differences, our teaching 
methodologies, technological and academic level are the 
same. I want to thank the school for giving me this unique and 
unforgettable opportunity.” Daniela Dragone

WHOLE SCHOOL INITIATIVES

Professional Development
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Marcela Dosoretz Educational Project Contest 2010 

Marcela Dosoretz Educational Project Contest - Participants 2010

Cecilia Bruzzoni

Nora Colombo

Alejandra Di Tada

Cecilia Hawkins 

Silvia Rios 

Ninón Peaguda

Liliana Faiad

Adolfo Ambertin

Silvina Dietsch

Catalina Furlanetto

Moira McCallum

Ivonne Roberts

Inés Cazenave

Susan Walker

Diana Barbato

Ma. Elisa Pinto

Marta de Sagastizábal /

Anahi Turón / Diana Barbato

Florencia Donadío

Florence Zanocchi

Valerie Browne

Florence Zanocchi

Mora Peyrallo 

Maru López Fernández

Blanca Langlais

Lucas Baeck

Blanca Langlais 

Mercedes Márquez

Secondary

Punta Chica 

Kindergarten 

Secondary

Primary & 

Secondary

Punta Chica 

Kindergarten 

Both Primaries

Punta Chica 

Primary 

Punta Chica 

Primary 

Punta Chica 

Primary

Punta Chica 

Primary 

Both Primaries

Olivos 

Kindergarten

Secondary

Secondary

Proyecto de Animación a la Lectura

Frogs in the school’s field. Life cycle of frogs

Increasing Enviromental Literacy at SASS

Knowledge is the Beginning 

El conocimiento es el Principio

People around the world: an artistic point of view 

Assessment for Learning – Different Stages of one 

same Process

Empowering Oral Skills with a Virtual Language 

Lab

San Isidro es un museo viviente

Capacitar para la vida

Punta Chica Pals Programme: Building Community 

at St. Andrew’s

History alive!

Common Formative Assessments in Kindergarten

Sitio Web Depto. Aprendizaje y Servicio

Primeras Acciones Solidarias

Participants Sector Project

In this fourth edition of the contest open to all educators at school, 14 projects were received. All 
projects were carried out during the school year, addressed aspects of 21st Century skills and were 
relevant to the school Mission, school development plan and annual objectives.

Marcela Dosoretz Educational Project Contest 2010
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Marcela Dosoretz Educational Project Contest 2010 

The winning project “Knowledge is the Beginning” was presented by Liliana Faiad and Adolfo 
Ambertin, a classroom project that reflects collaboration between Primary and Secondary schools in 
the areas of Music and Sociology.

KNOWLEDGE IS THE BEGINNING ORGANIZATION
As a way to improve internal organisation and especially communication between areas, a 
TECHNICAL COMMITTEE is in operation, with the participation of those in charge of the following 
areas: Purchasing, Maintenance, Physical Security, Industrial Security, Systems and Expenditure 
Control. This committee meets every 15 days and draws up a memo about the issues discussed for 
the information of the Finance Department.

MAINTENANCE AND SERVICES
Maintenance continued to execute the preventive maintenance programme planned since 
2009, which includes services to the School Directors, requirements problem-solving meetings, 
and monitoring of progress and particularly the administration of SEDNA. This extended to the 
monitoring and control of electrical panels, water tanks and cisterns, air conditioning equipments, 
elevators, boilers, water and other heaters, power generator units and building security.
In Olivos Kindergarten, non-skid treatment was applied to the main access and the side ramp, the 
office carpets were replaced, security film was placed on the skylights, safeguards were installed in 
the dividing wall against the adjoining worksite, main access and the rear balcony, the access awning 
was put into place, units were installed for the air-conditioning of two classes, repairs were made in 
the playground, the climbing frame was replaced and a new compost container was constructed.
In Secondary School new offices were built for the preceptores on the first and second floors of the 
Pelliza building as well as a new office for the Head of the Geography Department. A new computer 
lab was built, the Academic Secretary’s office in the R. S. Peña building was modified, the art building 
and 5 classrooms in the D floor of the R. S. Peña building were painted, and a mobile rack to store 
bags was constructed.

In Middle School the corridors were painted, an additional protection railing was placed in the 
internal playground and improvements were made to the heating system.

In Olivos Primary a general refurbishment of the first floor bathrooms was made, classrooms and 
corridors on the ground floor were painted, classroom desks and chairs and teacher’s desks were 
replaced, 81 lockers were painted and modified, the staircase granite steps were repaired, non-skid 
treatment was applied to ramps and staircases, the side of the building facing the Swimming Pool 
was painted, awnings were replaced, the perimeter zone irrigation tubing was repaired. On the stage, 
wooden slats were replaced in the grid, the curtain was reformed and a flame-retardant treatment 
was applied to it, pulleys and ropes were replaced and relocated, and other facility improvements 
were made.

OTHER SCHOOL AREAS

Infrastructure Operations

“The idea of the West-Eastern Divan was conceived in 1999 in the minds of two artists and intellectuals 
- the Israeli, Daniel Barenboim, and the Palestinian, the late Edward Said. They decided to create 
a workshop for young musicians from Israel and various countries of the Middle East with the aim 
of combining musical study and development with the sharing of knowledge and comprehension 
between people from cultures that traditionally have been rivals.” (Taken from the film Knowledge 
is the Beginning).

We wanted our students from different sectors in our school community (Y6, in Primary and Y11 in 
Secondary), to have the opportunity of working together for the first time in an Online Collaborative 
Project from both a Musical and Sociological point of view. 

We created a site for our students as their virtual place/classroom where they could share their 
online projects, experiences, pictures and videos.    

https://sites.google.com/a/sanandres.esc.edu.ar/proyecto-educativo-musica-sociologia/
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Regarding Physical Education, improvements were made in the Head of Department’s office, 12 
hockey goals in Punta Chica were reconditioned, the swimming pool was painted, the water filtering 
equipment was improved, and all the field equipment and machines were subjected to corrective 
maintenance. A preventive maintenance plan was put into practice to insure the availability of 
irrigation water and dependable fertilising systems.

In the Lake Mascardi site, improvements were made on the road and on both access gates, a tower 
was built to support water tanks, two water tanks were installed with piping extending to the lake, a 
new perimeter fence was installed, the woodwork and windows of the cabin were painted and new 
tables and bins for storing bags were bought.

In Punta Chica the drainage grates on the access to the Kindergarten were completed, lighting 
fixtures lacking protection were replaced, uneven parts of the playground floor were repaired, the 
paint was retouched, the expanded polystyrene in the ceiling of some classrooms was removed, 
netting for the protection of windows in the quincho was installed, a new space was created for the 
server room and an enclosure under the staircase was made to keep fieldwork equipment.

In all the buildings the roofs damaged by the heavy hailstorm of April 2010 were repaired, and 
preventive fumigation in all sectors was continued.

THERMO-MECHANICAL INSTALLATIONS
Improvements were made to insure the correct functioning and guarantee the safety of boilers, water 
heaters, and air heaters. Some obsolete units were replaced by new ones with appropriate safety 
devices, for example the air heater serving the Olivos Primary Hall and some first floor classrooms, 
and the Secondary Hall air heater. The training of the maintenance personnel in the operation of the 
Olivos Primary steam boiler was also enhanced.

PUMPS AND MOTORS
The preventive maintenance programme for pumps and motors was started; new pumps were 
installed for the filtering of the Swimming Pool water, air conditioning, drinking water, rain drainage 
and ground water, some for backup and some as replacements.

ELECTRICAL INSTALLATIONS
To reinforce the corrective and preventive maintenance plan of the electrical installations, due to its 
importance for the safety of the facilities, two registered electricians were added to the maintenance 
staff and significant improvements were made in the safety and standardization of the electrical 
panel and cabling installations.

In addition, perimeter lighting appliances were replaced and added, the safety of electrical outlets 
was improved, and additional grounding javelins were sunk. Furthermore, the electrical installation 
was adapted to connect the power generator to the sewage and water lifting pumps of Senior 
School. 

FIRE-FIGHTING INSTALLATIONS
The annual fire-extinguisher refilling and checking of the hydrant water hoses was carried out. A 
preventive maintenance programme for the fire-extinguishing systems (pumps, water reserve and 
electrical panel) was implemented in the Senior and Middle Schools, in charge of the new electrician 
and a fireman. In addition a temperature sensor was installed in the server room and smoke detectors 
in the Senior science laboratories. Performance testing of hydrants and hydraulic testing of the 
Punta Chica and Olivos Primary systems were carried out.
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Infrastructure Project - New Campus 

HYGIENE AND INDUSTRIAL SAFETY
The Hygiene and Industrial Safety Committee was created, which 
meets on a monthly basis to insure the pupils’ safety, the facilities, 
new works, contractor activities and training of our maintenance 
personnel. Security audits were carried out for the prevention of 
accidents, which were investigated to determine their causes and 
future prevention. Before the beginning of classes the annual report 
on habitability and building security was prepared. Evacuation 
drills were carried out in all the buildings, and a Fire Brigade was 
created and trained in identifying classes of fire, fire prevention, 
communications during emergencies, use of extinguishers and 
fire hoses (hydrants). Maintenance personnel were trained in first 
aid, accident prevention, order and cleanliness, electrical risk, and 
handling of chemicals. Audits were held on electrical panels and 
handling of agricultural chemicals.

There was also a rescue drill for people trapped in elevators, to 
train the Brigade personnel who would eventually be in charge of 
it. The yearly cleaning of water tanks and cisterns was carried out, as 
well as physical, chemical  and bacteriological analysis of  drinking 
and swimming pool water, study of fire load, measurements of 
the electrical resistance of the electrical installation’s grounding 
javelins and of the lightning rod system, the signaling of uneven 
floor levels and the installation of additional emergency lighting.

Infrastructure Project - New Campus 
During the year 2010 we have continued working on the Saint Andrew’s Scots School Campus 
Project. This project was born as an answer to the opportunity of integrating in one same place an 
educational experience which will enable future generations of students to acquire the knowledge 
and skills as well as the necessary values to become active participants of this moment of our history.
During year’s last quarter, progress was made in the design of the Master Plan, with an aim is to 
define the location and use of the main buildings that will be part of the campus as well as the 
distribution of the spaces allotted to sports, entry circulation, green spaces and other specifications 
that constitute a general first stage of the project.

After a rigorous selection process, this work was co-authored by the architectural studios TMP 
Associates based in Michigan, USA – who throughout a career of more than sixty years have designed 
and built over 5,000 schools – and Jeffrey Berk y Asociados, a local firm with ample experience in the 
design and construction of schools in Argentina.

During 2011 work will start on the first stage of the project, which shall consist of earthworks, leveling 
and site preparation to lay the foundations for our new Sports Field.

The project will be financed through specially designed fund raising campaigns and by the sale of 
assets freed by the gradual move of the various sections, according to the Master Plan.

The following estimated dates are being considered to carry out the different stages:

• First Stage: Sports Field for the 2013 School Year. Kindergarten and Primary School to replace the 
present Punta Chica facilities for the 2014 School Year.
• Second Stage: Construction of the Secondary School one or two years after the end of the previous 
stage.
• Third Stage: Transfer of the Olivos Kindergarten and Primary School, also no earlier than one or 
two years after the end of the previous stage.

Undoubtedly, this project will benefit all the Saint Andrew’s community, not only those who will be 
able to enjoy the new school, but also those of us who belong today to the school community and 
have the privilege, according to the role played by each one, to take the opportunity to think out 
and design the new Campus in accordance with the changes that have taken place in the manner of 
teaching and learning.

In case of any doubts or comments, you can address Eliana Mocorrea, Development Director, at 
comunicaciones@sanandres.esc.edu.ar.

BROMATOLOGY
Audits of good manufacturing practices and bromatological pollution levels in the three dining 
rooms, control of kitchen personnel work permits, control of fumigation contractors, removal of 
spent vegetable oil for recycling, control of carrier’s documentation, were all carried out in active 
interaction with contractors. Purchasing Department was duly informed.

PROCEDURES
New procedures were implemented, such as the control of keys, reporting of incidents, control 
of cleaning service, control of bathrooms and changing rooms, admittance to server rooms  and 
other specific places for maintenance; some other existing procedures were updated. Maintenance 
personnel insures the compliance with these procedures by its own personnel and contractors. 

51
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Admissions 
Knowing that the choice of school is one of the most important decisions a family needs to make, 
the Admissions Office seeks to provide all candidates with the information and the support needed 
to help in the process of this significant step. We offer families an opportunity to get to know the 
school and its educational project, so as to establish grounds for a coincidence of values. It is at this 
time that families start what we hope will be a long and rewarding relationship with our school.

Our current families, those who have already chosen St. Andrew’s, play a vital role in the process 
by becoming personally involved in supporting admission applications and writing letters of 
recommendation; an essential part of getting to know an applicant better.

The 2010 admission process resulted in the entry of 148 new students, the vast majority of which 
started off their schooling through our initial entry points in Kindergarten, and adding to a total of 
1851 students for the whole school. Of these, 20 foreign-based students were admitted, enriching 
our community with their diverse background and international experience. We would like to once 
again thank the Host Family Programme, a group of volunteer families who act as hosts for new 
families, particularly when they have children who are entering a class that has already been formed.

For the past seven years, we have had 35% of our Kindergarten 3 year olds coming from families 
of Former Pupils, keeping the school spirit alive for coming generations. Overall, 70% of our new 
Kindergarten students belong to families related to St. Andrew’s (brothers, cousins, etc) which 
constitutes a very positive reflection of the strength and respect for tradition within our community.

Ana Repila
Admissions Director

53
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2010 Survey to parents 
Over the years, St. Andrew’s School has systematically held surveys among the parents of our 
students, with an aim to gather updated information on the grade of satisfaction of the families 
regarding the education their children receive at school.  The latest were held in 2005, 2007 and 
2010.

During November 2010, a mail was sent to all parents of all three levels, with a link to access the 
survey. The Marketing de Negocios consultancy was in charge of collecting the data and processing 
it. 

These were the results:

1. Generally positive perception of the School.
The general satisfaction as regards the academic quality of the School is very good, as is the global 
satisfaction and the perception of the school image. 
The survey showed high levels of satisfaction from the parents in the following areas: 
The(care provided for the students by the Learning Centre, especially the work performed in Primary 
and Kindergarten.  

The increase of sports choices in the School. Those parents with children in the Secondary Sector 
were the ones who perceived or considered the change was positive, and showed their satisfaction 
with the increase of both national and international tours for the different sports. As regards Primary, 
there was a positive response to the creation of new camping outings for the children in the 7 to 9 
year old group.

Extra Curricular activities. The general outcome of the survey shows high satisfaction with the range 
of extracurricular activities, especially in relation to the Secondary School. 

The survey shows that in recent years, in general, families have perceived important positive changes 
in the School. 

Most families consider the timetable to be adequate, but would slightly lower the amount of 
homework. 

2- Education in Values: importance and satisfaction
Families were asked to rate the importance of a series of values they believe the School should instill 
in the students’ education.  The outcome shows that parents rank the following attributes in their 
children’s formation: training in independent thinking ability, environment conservation, education in 

companionship, preparation towards responsible citizenship, personal development of the student, 
education in ethical matters, and formation in spiritual principles. 

In general, families are satisfied with the education in the above mentioned values that students 
are currently receiving, although the survey shows a perception for the need to carry on working 
on a better formation on companionship and respect for others, education on ethical matters and 
personal development of the student.

3- Equipment, installations and services
The general level of satisfaction with equipment, installations and services is good, and the sports 
facilities stand out as very good according to the majority of the families. Secondary School parents 
in particular also note an improvement in IT and classroom equipment. 

The safety of the students shows a very good value in this survey, and the safety level in installations 
in general and recreation areas are especially noted.

Some families are not satisfied with the catering service, especially in the Olivos site. 

4- Satisfaction with the uniform
Most parents would keep the uniform as it stands, stating that they like the fact that it is formal, 
although they would update it slightly.

5- School Policies and Rules
The majority of the answers regarding School Policies and Rules are very good, although there is 
room for improvement in the formal channels for receiving suggestions and complaints from the 
parents, especially in the Primary sector. 

6- Interpersonal relationships 
The results show that interpersonal relationships are considered very good, both between students 
and teachers as among the parents of the students.  An improvement is highlighted in the relationship 
with the school administration and in communications in general.  The relationship with Heads of 
Sectors and Headmaster continue to receive very good ratings. 
The general feeling that the children feel well attending school receives a very high score, showing 
a high degree of satisfaction on the part of the families.
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ALUMNI  

AIMS:
• To continue creating and widening the former pupils’ network, both among themselves and with 
the School, offering an environment for personal, social and professional growth by:
- Permanently updating the database and the social networks
- Creating and promoting the organisation of events and meetings both inside and outside the 
School

• Offering better service and opportunities for the former pupils by:
- Access to the School and University libraries
- Free publication of news, sales, services, products, etc. in the“Flying Scotsman” monthly newsletter
- Access to the School swimming pool
- Invitations to traditional and special events organised by Alumni and the Development Office     
- Personalized attention to requirements and suggestions
- To continue promoting meetings abroad and in the provinces

OTHER SCHOOL AREAS

ALUMNI

Conclusion
Global Satisfaction with the School
Making a comparative analysis among the different factors which were evaluated, under the heading 
“Global Satisfaction with the School”, the survey shows us that “General quality of the School”, 
“Academic Quality” and “General Welfare of the child”, are much valued.

79% of the surveyed parents assert that if they had to go back in time and start all over again with 
the choice of school for their children, they would probably or definitely select St. Andrew’s again. 
Students receive a wide range of extracurricular activities, with special opportunities in the fields 
of sports, music and art. A good balance is acknowledged between the academic education and 
achievements in other activities, and there is also satisfaction in the wider choice of languages for 
the Secondary School students. 

On answering on which are the most positive aspects they acknowledge in their children’s formation, 
families underline the academic education , English language, preparation for competing in a wider 
world, friendships and relationships, the education in ethical and moral values, the prestige in 
being a St. Andrew’s graduate, extracurricular activities and the modern and global approach of St. 
Andrew’s education. 

Aspects to improve and prioritize in the future 
To achieve a better education in our students, emphasis must be placed on the personal development 
of the student and carry on reinforcing the values of companionship and respect for others, as 
well as education in ethical matters. Families also stressed interest in creating a less competitive 
atmosphere and slightly lower the quantity of homework. 

Parents of students in Secondary School consider another aspect with room for improvement is to 
offer students a wider vocational guidance and improve the quality of English language teaching by 
hiering a higher number of foreign teachers.

Other areas open to improvements are the catering service and facilities in some sectors. 

Furthermore, a revision will be held of the formal channels for suggestions and complaints regarding 
the policies and rules at School, with an aim to continue improving communication with parents. 

Our appreciation to the parents who contributed with their time to answer this survey. 

“San Andrés fue parte de tu vida. Alumni San Andrés te acompaña toda la vida.”
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II ALUMNI ANNUAL DINNER: 
The December 15 dinner had an impressive 
turnout and was very much enjoyed. Former 
pupils from a wide range of classes attended, 
and it was an occasion for reunion, chats, good 
food, an excellent Voxpop show and raffles. In 
2011 we will add dancing! We will be expecting 
you.

FORMER PUPIL AWARD ’10: 
Billy Murchison ’59 was elected this year for 
his great commitment both in and outside 
the school.  He has been a member and 
Chairman of the School Board for several 
terms and was one of the main founders of 
St. Andrew’s University. The role he played 
in the creation of the Fundación Quinta 
San Andrés - a home for underprivileged 
children- was very significant and his 
constant contribution and solidarity are an 
example to our community.

EVENTS AND ACTIVITIES
UNDERTAKEN IN 2010:

Family Day.

Welcoming the Year 12 (class of ’10) pupils - 
Pizza Party, slide show and an introduction to St. 
Andrew’s Alumni activities

Celebration of the 10, 20, 30, 40 and 50 year 
graduation anniversaries, and, as from this year, 
the 55th anniversary

Support of the events organised abroad (Sao 
Paulo, Miami, Chicago) and in the interior of the 
country

Former Pupil Award - Voting for outstanding 
former pupil. Billy Murchison ’59 was elected in 
2010

Sporting event for the benefit of the Scholarship 
Fund - Golf Tournament

II Alumni Annual Dinner

Attendance at the class of ’10 graduation 
ceremony. Rings and key-rings with the SASS 
insignia were handed out as a token of welcome

Databases: 5611 former pupils in all; 4872 mail 
addresses

Social Networks: Facebook - 1,500 contacts; 
Twitter - 78 followers and LinkedIn - 200 contacts

Monthly mailing of the “Flying Scotsman” 
newsletter, with all the information and news 
of former pupils in Argentina and abroad, job 
searches, services, opportunities, business 
ventures, photo galleries, etc.

We continue adding books to the Former Pupil 
Authors’ section in the Secondary Library; already 
owning 111 books from 80 Former Pupils.

The list of Class Representatives for all the classes 
was updated

The process of collecting information for the 
SASS Virtual Museum was started

CONTACT INFORMATION

alumni@sanandres.esc.edu.ar

4790-5371 ext. 352 y 307

          Facebook: Exalumnos San Andres

          Twitter: alumnisass

          Linkedin: Alumni Saint Andrew’s Scots School
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V3 ON THE ROCK, A JOINT WORK EXPERIENCE
During the month of June the Presbyterian Church received a group of 32 visitors from the Highland 
Community Church of Scottsdale, Arizona. This group had already visited Argentina twice to take 
part in volunteering sessions and some recitals called “Love & Rock”, both for the benefit of the 
Red San Andrés projects. This year the recital was named “V3 on the Rock”, in relation to “Volver a 
Valorar los Valores” (Value Values Once Again). Four performances were held and 1,000 persons took 
part in total. Thanks to the generosity and commitment of those attending $11,000 were collected 
and allocated to the Jardín Maternal y Apoyo Escolar San Benito (San Benito Nursery School and 
School Support) , for the purchase of playground games and learning materials.

During their one-week stay, the Highland group and a group of 25 Church volunteers worked in 
two Red San Andrés member institutions, with a view to strengthen cultural exchange and mutual 
learning, and making building improvements.

1. Jardín Maternal y Apoyo Escolar San Benito, an institution Compromiso Jóven is working with. 
English games and activities to strengthen language skills were performed, and a 40 meter wall and 
over 100 meters of perimeter fences were painted. Additionally, a visit to the Buenos Aires Zoo was 
organized for 140 children and their escorts!

2. El Buen Samaritano Community Center, an institution the Saint Andrew’s Presbyterian Church 
is working with. Here a hardboard construction was built, to make a food depot, and shelves were 
installed to relocate the food adequately. In addition, the dining room, chairs and tables were 
painted.

We thank all those who made possible this experience, and we value the richness of the work 
accomplished together!

OTHER SCHOOL AREAS

Red San Andrés, Social Initiatives 2010
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Red San Andrés, Social Initiatives 2010   
2010 was a very busy year for the Red members, and we are very satisfied with the results we obtained 
together. Following, we shall share some of the most significant successes:

EXECUTIVE BOARD 
This working committee, composed of the leaders and coordinators of the diverse social projects 
of the School, the University and the Presbyterian Church, has been holding monthly meetings for 
the last 3 years, with a view to share experiences, consolidate the networking and reinforce the links 
between Saint Andrew’s institutions.

During 2010 this committee was composed by:

Saint Andrew’s Scots School 
Olivos KIndergarten level: Patsy Di Nucci and Sylvia Papazian; Punta Chica Kindergarten: Corinne 
Munck; Olivos Primary: Maru López Fernández; Punta Chica Primary: Paula Saubidet; Secondary 
Learning and Service: Andrew Cobb and Nora Colombo.

Saint Andrew’s University
GEA: Mara Subotovsky and Florencia Alemanno; Compromiso Jóven: Marianela Ostili and Sofía 
Dip; PEF: Sonia Fox.

Saint Andrew’s Presbyterian Church
Social Action Coordinator: Loida Mejías; Social Action Support: Valeria Larisgoitía; FQSA: Terence 
Roberts

Red San Andrés:
Camila Vilcinskas    
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This initiative is an example of how we can obtain more and better results from our work by working 
together coordinately. We thank the 15 Church volunteers, the 18 Minkai volunteers, the 60 members 
of the Gospel Chorus and all those who attended the event for collaborating with this network 
project!

II YOUTH SOCIAL INITIATIVES FAIR
The second Youth Social Initiatives Fair was held in October at the Saint Andrew’s University Campus. 
This event seeks to show and transmit the initiatives undertaken by the University students and 
also to stimulate those who do not take part in this kind of activities to explore opportunities of 
committing themselves to initiatives that help to improve matters.

The participation of several projects must be highlighted, like Compromiso Jóven (UDESA), Minkai 
(SASS), Bosque San Andrés (IPSA) who represented Red San Andrés in this field amongst the more 
than 15 NGOs invited to the event. 

PARADE FOR THE BENEFIT OF RED SAN ANDRÉS
The X Alparamis Magical Parade took place in November on Unidad Nacional and Sta. Fe streets in 
San Isidro, this being the third consecutive time it was held for the benefit of Red San Andrés. The 
event brought together over 60,000 people who enjoyed an afternoon filled with surprises and visits 
by characters much beloved by the younger children. More than 70 volunteers from the School, the 
University and the Church collaborated in the event!  Some of these stayed in the stands receiving 
donations, others paraded, and others took part in the Cuadra Solidaria where there were 120 
children of 3 partner institutions which the Red works with.

The collected items were 10,588 pencils, 1,591 copybooks, different school supplies, 37 non-
perishable food units, another 75 units of toys, books and others, all of which were donated to 
the following institutions we work with: Ma. Santísima de la Luz, Centro Cultural de San Rafael, 
EIDEP School, Hogar Resguardo I and II, Hogar Puertas del Cielo, Hogar del Niño Jesús, Apoyo San 
Francisco, CAF Santa Clotilde, Centro Comunitario Buen Samaritano.

We want to thank the Alparamis company for this opportunity, those who attended and contributed 
donations, and all the volunteers who joined in working through the Red!

We thank the whole community for their constant support in strengthening the network and for their 
contribution in creating opportunities for everybody!

Camila Vilcinskas
Red San Andrés Coordinator
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DIA DEL PEQUEÑO GRAN GESTO
TALK BY DR. ABEL ALBINO
On July 19th, Dia del Pequeño Gran Gesto (Great Small Gesture 
Day), a meeting was called jointly by Red San Andrés, Dibujá una 
Sonrisa and the Saint Andrew’s University’s Graduate Association 
to listen to a talk by Dr. Abel Albino – pediatrician, founder of 
“CONIN”, Infantile Nutrition Cooperative – which was held at 
Saint Andrew’s Scots School. More than 100 people attended, 
including members of the School, University and Church, and 
representatives from the municipalities of Vicente López and San 
Isidro, among others.

The talk had a powerful impact on all those present. Dr. Albino ended his presentation by saying that 
there was no space for questions….only for answers. From Red San Andrés we join the challenge 
to produce answers and to build between all of us, a fairer and more decent country for everybody.

NETWORK TRAINING: WORKSHOP ON STRENGTHENING
During the months of September, October and November  a “Saint Andrew’s Network Strengthening 
Workshop” was carried out, in which over 60 persons involved with the social projects of the School, 
University and Presbyterian Church took part. The meetings took place on a rotating basis in each 
of the Saint Andrew’s institutions, and were most enriching. We worked together aiming to view 
ourselves as a network, strengthen our bonds, and increase our ability to coordinate the work of the 
different projects that make up the network.

It was very rewarding to put aside some time to reflect together and begin to perceive how far we 
want to go together!

GOSPEL CHORUS BENEFIT CONCERT FOR MINKAI
On Saturday, September 25, the Gospel Chorus of Argentina performed at the Saint Andrew’s 
Presbyterian Church in town, for the benefit of Minkai, the project of the ex-pupils of the Tucumán 
School. The performance was a great success, as about 400 persons were able to enjoy a one-and-
a-half hour first-class gospel show, with over 80 voices and a live band between scenes. The chorus 
sang the well-known songs “Oh! Happy day!”, “Are you ready for a miracle?” and delighted the 
public with excellent solo singers, as in the song “You raise me up”.

The net amount collected was $5,000 which were allocated to the “Todos Podemos” project, 
destined to help strengthen and empower the “Centro de Rehabilitación y Recreación” in Palominos 
(Tucumán), aimed at youths with different abilities and their families, who live in an isolated poor 
rural community. 



64 65

OTHER SCHOOL AREAS

Financial Aid

Financial Aid   
A summary report on the status of these different financial aid programmes during 2010 follows.

EMERGENCY LOANS
During 2010, $58.191 were granted to SASS families, mainly to those going through temporary 
financial difficulty and unable to meet school fees payment.  This action involved emergency loans, 
with no interest charges, to 3 families or 7 students.

SPECIAL SCHOLARSHIPS
During 2010, FSA supported 14 families or 24 students with permanent or temporary structural 
economic difficulties, for a total of $426.774.

DAVIDSON SCHOLARSHIPS
Throughout 2010, FSA continued to assist 6 families or 9 students that suffered the loss or the 
permanent disability of parents or responsible adults in charge of the payment of the school fees.  
The amount totaled $342.973.

SCHOLARSHIP ENDOWMENT FUND
SEF scholarship awards for the 2010 academic year were granted to 11 families or 19 students. The 
amount totaled $170.288.

MAGGIE SALINAS SCHOLARSHIPS
During 2010, $361.476 were granted to 19 SASS families or 25 students. 

When taking into account the above mentioned financial aid programmes, in 2010 a total of 
$1.359.702 (SASS and third party funding) was allocated to financial assistance, benefiting 53 
families with 84 students.

Fiscal year 2010, which ended on February 28th 2011, generated total revenues of 
$59,7 million and total operating expenses of $55,9 million. This resulted in a net 
operating surplus of $3,8 million and a net financial result of $0,4 million. Accordingly, 
the final net surplus was $4,1 million. Despite a complex economic environment, 
budget targets were met. 

Total income is mainly composed of tuition fees, invoiced on a monthly basis from 
March through December, and one annual matriculation fee. During 2010, St. 
Andrew’s operated at almost full capacity. Total expenses are mainly composed 
of salaries (HHRR constitute the most important success factor within the learning 
process the school offers), general expenses and teaching materials.

During 2009, the school purchased a 16 hectare plot of land in San Fernando which 
was financed by a mortgage on the plot itself. At the end of this fiscal year, the 
amount outstanding is shown in the current and non-current accounts payable.

In this past fiscal year, Capital Expenditures totaled $ 2,0 million. This account includes 
regular maintenance work, building-upgrade projects, acquisition of IT equipment 
that teachers and pupils use daily, and special summer projects.  Amongst these, a 
very thorough assessment of our buildings was performed, seeking to improve safety 
and health conditions. Furthermore, a detailed preventive maintenance program is 
currently being implemented.

The school’s net working capital position (current assets minus current liabilities) 
adds to $6,1 million.

It is the school’s strategy to maintain a solid financial situation in order to face 
possible contingencies or unexpected events, as well as an additional reserve that 
the school considers necessary to improve St. Andrew’s current facilities.

As of February 2011, our net worth (total assets minus total liabilities) was $41,2 
million.

Financial Statement

FINANCIAL INFORMATION
64
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ACEESA´s Anual Financial Statements

ACEESA’S ANNUAL FINANCIAL STATEMENTS (IN MILLIONS OF $)
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REVENUES

General purpose - net

Specific purpose - net

Others

Total Revenues

59,1

0,2

0,3

59,7

EXPENSES

General administrative expenses 

Departmental expenses 

Fixed asset depreciation 

Total Expenses

3,6

50,2

2,1

55,9

Operating Surplus
Total assets

3,8
60,9

Final Surplus 4,1

4,9

15,1

0,5

0,1

20,6

CURRENT ASSETS

Cash and banks

Investments

Credits

Other Assets

Total current Assets

0,5

39,8

40,3

1,9

12,4

0,1

14,4

4,4

0,9

5,3

NON CURRENT ASSETS

Other credits

Fixed Assets

Total non current Assets

CURRENT LIABILITIES

Provisions 

Accounts payable

Specific funds

Total current liabilities

NON CURRENT LIABILITIES

Accounts payable

Provision

Total non current liabilities

Net financial surplus 0,4

Total liabilities 19,7

Total liabilities and net worth 60,9

Net worth 41,2
Fundación Universidad de San Andrés 
On September 1st, 2010 an important milestone was reached in the life of ACEESA (Asociación 
Civil Educativa Escocesa San Andrés) and the Universidad de San Andrés.  As of that date, transfer 
of all university activities - until then within ACEESA´s umbrella - were transferred to the recently 
established Fundación Universidad de San Andrés (FUdeSA). 

Universidad de San Andrés was initiated in 1988 thanks to the vision, commitment and enthusiasm 
of a group of trustees, colleagues and donors that decided to go one step further, placing their 
confidence and belief not only on K-12 education, but also on Argentina´s university system, with an 
educational proposal and a pedagogic approach that was clearly differentiated from what was being 
offered in the country up to that moment.

FUNDACIÓN UNIVERSIDAD
DE SAN ANDRÉS

Total Expenses 2010
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In 2007, after in depth and inclusive discussions within ACEESA´s constituency, its trustees decided 
that, having achieved a period of sustained economic and financial stability as well as the definitive 
university accreditation by a decree of the Poder Ejecutivo Nacional, it was time to develop and 
implement a new governance structure for the university.  In particular, they sought a new structure 
that would be more independent and more sensitive to the initiatives and requirements of the 
diverse members of the university community: students, professors, employees, benefactors, and 
related institutions. Even though both the school and the university shared the same educational 
aim, the nature and dynamics of both institutions and the problems and challenges that each one 
faced, were quite different. 

For this reason, towards the end of 2007 the process of establishing the Fundación Universidad de 
San Andrés (FUdeSA) was initiated. 

Fundación Universidad de San Andrés - FUdeSA - was granted its legal status by the Inspección 
General de Justicia in July 2009. After signing all the necessary agreements between the Board 
of Governors of ACEESA and the Fundación Universidad de San Andrés, the spinoff process was 
completed, whereby all the assets and activities that the university managed until then under the 
legal umbrella of ACEESA, were now transferred to FUdeSA. The final spinoff agreement was 
submitted to the Inspección General de Justicia on September 1, 2010 and is still subject to final 
formal approval.  Since then, FUdeSA has had complete management and overseeing of Universidad 
de San Andrés´ activities.

Today we can enthusiastically say that the Universidad de San Andrés has entered a new institutional 
phase. In accordance to its bylaws, FUdeSA is now governed by twelve Board members designated 
in equal parts by ACEESA, a Patrons Nominating Committee and an Academic Nominating 
Committee. Thus, not only ACEESA as founding entity will be represented, but also the university´s 
benefactors and the academic community will have a say in its new governance structure.

It is important to thank everybody that has in one way or another generously worked and contributed 
with ACEESA and the University in this long and demanding process.  We also wish all the best to 
FUdeSA´s Board in this new and important phase in the history of Universidad de San Andrés: it has 
assumed a great responsibility of forging ahead and continuing to face the challenge and noble 
mission of educating and graduating people of integrity, fully committed to their community and 
their country.

For more information on the history of the university and its spinoff process, the following bibliography 
can be of interest: Una Nueva Universidad con Historia, Carlos Adamo and Guillermo Murchison 
(2010) and Universidad de San Andrés - La Fundación, Enrique Arntsen (2010).

HIGHLIGHTS 2010

Students
• A total of 329 undergraduates enrolled in 2010. During this year the number of enrolled students 
increased by 63% compared to 2003.

• Abanderados Argentinos scholarship programme: It is addressed to the flag-bearers and escorts 
of the national flag from State schools or State-subsidised private schools. Scholarships are granted 
based on the economic needs of the candidate and on the academic merit obtained through his or 
her grades in the admission examinations. These scholarships may cover up to 100% of the monthly 
fees and may include an allowance for the outlay of the students’ upkeep in Buenos Aires. During 
2010, 21 scholarship students were admitted under this programme.

• 11% of the total number of students admitted were either flag-bearers or flag-escorts in their 
secondary schools.

• The percentage of students receiving scholarships or some kind of financial help increased from 
36% in 2009 to 39.5% in 2010.

• Of the students filling the first 10 places in their graduation class, 6 are scholarship students.

• In every career option, 59% of the grade averages higher than 8 correspond to scholarship students.

• The secondary school grade average of the students admitted in 2011 was 79.53. 

Students’ previous residence area

Gran Buenos Aires 59,74%

Abroad 3,30%

CABA 18,81%

Other provinces 18,15%

FUNDRAISING
• In 2010, the donations received for the operating funds were 27% higher than in 2009.  
• In 2010, the Scholarship Fund raised 28% over the 2009 collection (72 full scholarships were raised 
during the XIX Annual Dinner).  
• During 2010, 176 contributors gave economic support to the Universidad de San Andrés, of which 
64% were individuals, 34% companies and 2% foundations.

• 405 graduates contributed with scholarships in 2010, with an increase of 54% in comparison to the 
previous year.

FUNDACIÓN UNIVERSIDAD DE SAN ANDRÉS
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2010 ACADEMIC EVENTS
• In June, the Deputy Rectorship and the Office for Academic Affairs and Research were created.

• During this year new professors were hiered, and already 13 members of our faculty are part of the 
research body of CONICET.

• 10 books, 9 book chapters and 18 papers were published in journals.

• Six international professors chose the University to research and teach courses.

• We have strengthened our association with the ITBA (Instituto Tecnológico de Buenos Aires). In 
addition to the possibility of a cross-registration, allowing our students to take some courses in the 
ITBA and vice-versa, the Centre for the Enterprise, Competitiveness and Development (CECyD) 
was formed. Its objective is to create and disseminate the necessary knowledge for Argentina to 
reorganize its productive forces and to achieve the increase of its economy’s competitiveness, the 
inclusiveness of its social system and a fairer distribution of income.

BUILDING INFRASTRUCTURE
Thanks to a donation from the Bemberg Foundation, the construction of the María Rosa Bemberg 
Dormitories Building started during 2010. Currently 50 students reside in the Campus. The 
dormitories are an essential component of the Universidad de San Andrés educational experience 
as they support a model of high intensity and dedication, while at the same time constituting an 
experience that teaches the students to live with others, learning and respecting the differences 
between them.

ALTERNATE MEMBERS

CIRILO AYLING

JOSÉ XAVIER MARTINI

SILVINA CANDIOLO de KERR

ACCOUNTS SUPERVISORS

RICARDO PLACE

ALTERNATIVE ACCOUNTS SUPERVISOR 

RONALDO WATSON

GABRIEL RSHAID

DIANA MACLEAN

JULIAN CLARK

DANIEL PUETA

DIANA MCLEAN

DANIEL PUETA

PATRICIA WILD DE DI NUCCI

CAROLINE AYLING 

VICTORIA AYAM

CORINNE MUNCK

DIANA MCLEAN

PATRICIA POUILLER

CRISTIAN TAHTA

AGUSTIN ETCHEBARNE

GABRIELA MACAGNI

ROBERTO MURCHISON

MATIAS GARCIA GUEVARA

 
ACEESA Organisational Structure

BOARD OF GOVERNORS 2010/2011 

DANIEL ALEXANDER - Chairman

ROBERTO MURCHISON - Vice Chairman

GRACIELA RUGGERO - Treasurer

ROBERTO BUNGE - Secretary

GERARDO MUNIELLO

ALBERTO ERMILI

JUAN JOSE OCHOA

LUCIO ANDRES

SARA FRANCO

STEVEN DARCH

SCHOOL COMMITTEE 2010

ALBERTO  ERMILI - Chairman

GERARDO MUNIELLO

MIGUEL BRAUN

JACKIE TRUZZEL

XIMENA IBAÑEZ

ACADEMIC & NON-ACADEMIC STRUCTURE 2010

HEADMASTER

SENIOR HEADS

KINDERGARTENS & PRIMARIES SCHOOLS HEAD

PHYSICAL EDUCATION DIRECTOR

OLIVOS KINDERGARTEN HEAD

OLIVOS PRIMARY HEAD

OLIVOS PRIMARY DEPUTY HEAD

PUNTA CHICA KINDERGARTEN HEAD

PUNTA CHICA PRIMARY HEAD

PUNTA CHICA PRIMARY DEPUTY HEAD

INSTITUTIONAL STRUCTURE
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ACEESA Organisational Structure

EXECUTIVE COMMITTEE

RONALDO WATSON - Chairman

CAROLA MARTIN - Vice Chairman

ANA MAYER WOLF DE MOSER - Secretary

RICARDO MAC CARTHY - Treasurer

JULIAN CLARK

SILVIA CRIADO

VALERIA PIETRONAVE

GUILLERMO RODRIGUEZ

MARISA MARQUEZ

SILVIA SATAS

ANA REPILA

ELIANA L. DE MOCORREA

ANDREA BENVENUTO

RUBÉN HAWRYLUK

MARTA CORDO

MARÍA ELENA DI PASQUO

LILA MACCHIAVELLO

CAMILA VILCINSKAS

ACADEMIC & NON-ACADEMIC STRUCTURE

SECONDARY SCHOOL HEAD

DIRECTOR OF STAFF

DIRECTOR OF STUDENT SUPPORT & CARE

DIRECTOR OF ACADEMIC & CURRICULAR ISSUES

DIRECTOR OF POLIMODAL & MIDDLE SCHOOL 

COORDINATOR

ADMINISTRATIVE DIRECTOR

ADMISSIONS DIRECTOR 

DEVELOPMENT DIRECTOR

HUMAN RESOURCES DIRECTOR

INFORMATION TECHNOLOGY DIRECTOR

LEGAL REPRESENTATIVE

CONTROLLER

ALUMNI 

RED SAN ANDRÉS 

FUNDACIÓN SAN ANDRÉS

BOARD OF GOVERNORS 2010/2011

RONALDO WATSON - Chairman

RICARDO BELLER

ROBERTO BUNGE

NICOLÁS DUCOTÉ

ALBERTO ERMILI

RICARDO MAC CARTHY

CAROLA MARTIN

ANA MAYER WOLF DE MOSER

RICARDO F. PLACE

TERENCIO ROBERTS

JACQUELINE TRUZZELL

ST ANDREW’S STAFF

ST ANDREW’S STAFF
NAME SECTOR POSITION

ABELES, Juan Francisco
ABRAMSON, Silvina
ADELAIDE, Nikki
AGUILERA,Mario 
AGUILERA,Venancio
ALONSO, Miguel Ángel
ALTIERI, Gisela
ALVAREZ FORN, Verónica
AMBERTIN, Adolfo Herman
ANASTASIA, Angélica 
ANGELIN, Igor
AQUINO, Ricardo Dionisio
ARGENTO, Ana Victoria
ARGUELLES, Natalia 
ASENJO, María del Pilar
ASOREY, Jorge Alberto
ASTESIANO, Gabriel
AYAM, Victoria
AYLING, Ana Carolina
AZZATI, Viviana Silvia
BAECK, Lucas María
BALADRON, María Cristina 
BARBATO, Diana 
BARRENECHEA, Ignacio
BARRIENTOS, Carlos Alberto
BARRIENTOS, Pablo Cesar
BATTIOLI, Valeria Carolina
BAYLEY, Marta
BECKER, Ángeles Paula
BEEH, Greta
BELAICH, Leonardo 
BELLO, Ángeles
BENITEZ, Daniel 
BENVENUTO, Andrea

Punta Chica Kindergarten
HHRR
Secondary 
Secondary 
Administration 
Secondary 
Olivos Primary 
Olivos Kindergarten 
Secondary 
Secondary 
Physical Education 
Punta Chica   
Secondary 
Administration 
Punta Chica Primary 
Physical Education 
Secondary 
Olivos Primary 
Olivos Primary 
Olivos Primary 
Secondary 
Olivos Primary 
Punta Chica Primary 
Secondary 
Olivos Primary 
Punta Chica 
Punta Chica Primary 
Punta Chica Primary 
Punta Chica Kindergarten 
Punta Chica Primary 
HHRR 
Olivos Kindergarten 
Secondary 
HHRR

Music Teacher
Officer
Head Of Geography
Lab Assistant
Orderlies
Teacher
Teacher
Teacher
Preceptor
Head Of TOK
Teacher
Maintenance
Teacher
Accounting
Teacher
Teacher
Teacher
Deputy Head
Head Of Sector
Art Teacher
IT Lab Assistant
Helper
Teacher
Teacher
Lab Assistant
Security
IT Lab Assistant
Teacher
Helper
Art Teacher
Officer
Helper
Head Of Music
Head Of Sector
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NAME SECTOR POSITION

BERARDO IGLESIAS, Lucas Nicolás
BERARDO, Néstor 
BERARDONE BOUHEBENT, Amalia
BETTINELLI, María Agustina
BIANCO, Beatriz
BLANCO, Sabina Laura
BO, María Fernanda
BOCHATEY, María Mercedes
BODANI, Fabio
BONAR, Sharon 
BOSIO, María Eugenia
BOYD, Josefina Carolina
BOYD, Valeria Ana
BREA MURPHY, Clara 
BRIGNONE de POUILLER, Patricia
BROWNE, Valeria
BRUZZONI, Cecilia Irene
BRYANT, Brenda
BUIDE, Silvana Andrea
CALATAYUD, Mónica Silvia
CAMARDON, María Luz
CANEPA, María Constanza
CANEPA, María Isolina
CANTARINI CARBONE, Maríano Agustín

CAPELUTO, Victor 
CAPPAGLI, Paula
CAPRA, Claudio Eugenio
CARAMES, Sebastián
CAROU,María Cecilia
CARRO, Lidia Beatriz
CARRO, María Elina
CASAL, Patricia Mónica
CASTALDI, Elba 
CATALDI, Patricia Claudia
CAZENAVE, Inés
CERVI SKINNER, Janine 
CERVI, Cecilia Noemi

 Olivos Primary 
 Olivos   
 Secondary 
 Secondary 
 Olivos Primary 
 Physical Education 
 Punta Chica Primary 
 HHRR
 Administration 
 Secondary 
 Secondary 
 Olivos Primary 
 Olivos Primary 
 Secondary 
 Punta Chica Primary 
 Punta Chica Primary 
 Secondary 
 Secondary 
 Punta Chica Kindergarten 
 Olivos Primary 
 Physical Education 
 Secondary 
 Olivos Primary 
 Olivos Primary 
 Administratión/Secondary 
 Olivos Primary 
 Physical Education 
 Physical Education 
 Physical Education 
 Secondary 
 Secondary 
 Olivos Primary 
 Administration 
 Secondary 
 Punta Chica Primary 
 Punta Chica Primary 
 Secondary 

Assistant
Maintenance
Teacher
Receptionist
Helper
Teacher
Teacher
Officer
Orderlies
Teacher
Teacher
Helper
Teacher
Learning Centre
Deputy Head
Teacher
Teacher
Head Of History
Teacher
Teacher
Teacher
Teacher
Teacher
Assistant
Programmer/Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Accounting
Teacher
Teacher
Teacher
Teacher

ST ANDREW’S STAFF

NAME SECTOR POSITION

CHAVEZ, Ysidro
CHENG, Hsiao Ling
CHERNY, Fabián
CHEVALLIER BOUTELL,Carola 
CHIARA, María
CINA, Romina Paola
CLARK, Julian 
CLERICI ARIAS, Alejandra
COBB, Andrew 
COBIELLA, Santiago Luis
COGLIATI, Alberto Luis
COLL, Stella Maris Silvia
COLOMBO, Nora 
COLONNELLA, Cristina 
CORIA, Juan Isidro
CORINO, Cecilia Elena
CORTEZ, Jorge Omar
COSSU, Liliana 
CRIADO, Silvia 
DANN, Alexandra Cornwell
DANNEVIG de MOLNAR, Gloria 
DAULTE, Diana
DAURAT, Paula Inés
de LEON, Laura Cristina
DE MIGUEL, Luciana
de SAGASTIZABAL, Marta 
del RIO, María Luz
DERMEN, Tania
D’ESPOSITO, Jesús Daian
D’ESPOSITO, Leandro Gabriel
DI CARLO, Adrian
DI CARLO, María Laura
DI GENNARO, Ariel Rodolfo
DI PASQUO, María Elena
DI TADA, María Alejandra
DIARTE, Juan
DIAZ, Susana 

 Olivos 
 Secondary 
 Secondary 
 Punta Chica Kindergarten 
 Olivos Primary 
 Secondary 
 Secondary 
 Secondary 
 Secondary 
 Physical Education 
 Physical Education 
 Olivos Primary 
 Secondary 
 Secondary 
 Punta Chica   
 Secondary 
 Secondary 
 Olivos Primary 
 Secondary 
 Secondary 
 Secondary 
 Secondary 
 Secondary 
 Physical Education 
 Olivos Kindergarten 
 Punta Chica Primary 
 Olivos Primary 
 Olivos Kindergarten 
 Olivos 
 Punta Chica 
 Olivos 
 Secondary 
 Olivos 
 Board 
 Punta Chica Kindergarten 
 Olivos 
 Secondary 

Maintenance
Teacher
Head Of Science
Teacher
Vicedirectora
Teacher
Head Of Sector
Head Of Art
Head Of Year 
Teacher
Lifeguard
Teacher
Teacher - Head of LTS
Head Of Spanish
Maintenance
Teacher
Printing
Teacher
Head Of Staff 
Teacher
Librarian
Teacher
Teacher
Teacher
Helper
Teacher
Teacher
Helper
Security
Security
Maintenance
Teacher
Security Supervisor
Accountant
Teacher
Maintenance
Janitor
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NAME SECTOR POSITION

DIETL, Silvia
DIETSCH, María Silvina
DILLON, Patricia 
DOLAN, Matthew 
DONADIO, María Florencia
DOS SANTOS, Claudio
DOS SANTOS, Juan Pablo
DRAGONE, María Daniela
DUMBELL, Michael 
DUTHIE, Susana Dorotea
EARNSHAW, Sara Lidia
ECHAGUE, Leónidas
ECHENIQUE, Delfina 
ECHEVARRIA, Carmen
ELIZONDO, Sebastián
ESPOSITO, Sonia Patricia
EZQUERRA, María Dominique
FAIAD, Liliana Clelia
FALCON VELAZQUEZ, Porfirio
FANTIN de BELLOCQ, Constanza
FAVOTTI, Marcelo 
FERGUSON, Caroline 
FERNANDEZ ALONSO, Pilar
FERNANDEZ, Mariana Inés
FERNANDEZ, Paola Andrea
FERRARI, Eliane
FERREYRA, Oscar Guillermo
FLORES VIDAL PEÑA, Carolina
FONTANELLE, Gabriela
FORBES, Paulina 
FORCLA, Juan Angel
FRAGOLA, Martín
FRASER, Josefina
FRENKEL, Michelle
FUMO, Romina Paola
FURLANETTO, Wendy
GAHAN, Melanie Patricia

 Punta Chica Primary 
 Punta Chica Kindergarten 
 Olivos Primary 
 Secondary 
 Punta Chica Primary 
 Olivos 
 Olivos 
 Punta Chica Primary 
 Secondary 
 Olivos Primary 
 Secondary 
 Physical Education 
 Physical Education 
 Olivos Primary 
 Secondary 
 Olivos Primary 
 Olivos Kindergarten 
 Olivos Primary 
 Punta Chica   
 Secondary 
 Administration 
 Secondary 
 Secondary 
 Olivos Primary 
 Administration 
 Punta Chica Kindergarten 
 Punta Chica Primary 
 Secondary 
 Physical Education 
 Olivos Primary 
 Secondary 
 Secondary 
 Olivos Primary 
 Secondary 
 Physical Education 
 Punta Chica Kindergarten 
 Punta Chica Primary 

Teacher
Teacher
Teacher
Teacher
Teacher
Security
Security
Teacher
Head Of Maths
Helper
Teacher
Head Of Primary PE
Teacher
IT Lab Assistant
Music Assistant
Art Teacher
Helper
Music Teacher
Maintenance
Teacher
Treasurer
Teacher
Learning Centre
Music Teacher
Payments
Secretary
Secretary
Teacher
Teacher
Teacher
IT Lab Assistant
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
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NAME SECTOR POSITION

GALARDI, Roberto Luis
GALINDO, María Silvina
GALVAN, Marcela 
GANDSAS, Diana Beatriz
GARCIA POSADAS, Silvia 
GARCIA TAVERNIER, Lucy
GARGANO, María Eugenia
GAZANEO, Mariana Mercedes
GIL MARIÑO, Patricio
GIMENEZ, Marcelo Jorge
GOITEA, María del Huerto
GOMEZ LLAMBI de OROMI, Luciano
GOMEZ, Ana 
GOMEZ, Verónica Inés
GONZALEZ CENTURION, Elvio
GONZALEZ de LEON, Florencia
GONZALEZ, Marciano
GORDON de POLLOCK, EliZabeth
GORDON, Miguel Francisco
GOSSN, Paula María
GOUTMANN NACAMULI, Cristina 
GRANADO, Oscar Fidel
GRAVES E ISOD, Melina 
GREGG, Hilary Jean
GRIMSDITCH, Mariana 
GROSMAN, Brian Federico
GUELI SAAVEDRA, Marina
GUIRALDES, Mercedes
GULLON RIFFEL, Ingrid 
GURGONE, Diego Alejandro
GURGONE, Martín Leandro
HAUGHTON, Andrew 
HAWKINS, Cecilia María
HAWRYLUK, Rubén 
HEATHER, Chloe 
HEIDENREICH, Analia 

 Physical Education 
 Secondary 
 Punta Chica Primary 
 Secondary 
 Olivos Primary 
 Secondary 
 Punta Chica Kindergarten 
 Punta Chica Primary 
 Secondary 
 Physical Education 
 Olivos Kindergarten 
 Secondary 
 Administration 
 Olivos Primary 
 Punta Chica   
 Punta Chica Kindergarten 
 Punta Chica   
 Olivos Primary 
 Secondary 
 Olivos Primary 
 Secondary 
 Olivos 
 Secondary 
 Secondary 
 Punta Chica Primary 
 Olivos 
 Punta Chica Primary 
 Alumni 
 Secondary 
 Punta Chica 
 Olivos 
 Secondary 
 Punta Chica Kindergarten 
 Administration 
 Secondary 
 Secondary 

Teacher
Preceptor
Janitor
Teacher
Helper
Teacher
Teacher
Helper
Teacher
Head of Secondary PE
Janitor
Music Teacher
Secretary
Teacher
Maintenance
Teacher
Maintenance
Secretary
Teacher
Teacher
Teacher
Security
Teacher
Secretary
IT Lab Assistant
Security
Helper
Assistant
Learning Centre
Security
Security
Head Of MFL
Teacher
IT Director
Head Of English
Teacher
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NAME SECTOR POSITION

HERNANDO, Tomás Leon
HERRERA, Jonás
HOPWOOD, Ana Dora
HORENSTEIN, Tomás Diego
HUERGO, Marcos
HUGHES, Ana Cristina
HUNTER, Cecilia Laura
IGLESIAS, Hernán Raul
IMENDE, Jorge 
IPUCHE, María Lucila
JACOBS, Helen
JAMIESON, Andrea 
KERLAKIAN, Mariana
KERSTEN, Nora Cristina
KRAGELJ, Eliana Sabrina
LACKO, Mónica Cristina
LANGELLA de MOCORREA, Eliana 
LANKENS de LETT BROWN, Beatriz
LAPERUTA, Hernán Leonardo
LARDIZABAL de VALACCO, María Cristina

LASCOMBES, Yvonne
LAUGA, Patricio Luis
LAVAGETTO POLLICH, Marina 
LAZARO, Javier Alfredo
LAZZARI, Federico
LEERS, Andrea Paula
LEGUISA, Franco 
LENIEK, Brenda 
LEOTTA, Elizabeth Myriam
LEVY, Diana Evelina
LINN COYLE, Susana Isabel
LLANSO, Sebastián Carlos
LLOBENES, Oscar Martín
LOGAN, Ann Margarita Moira
LOPEZ FERNANDEZ, María Inés
LOPEZ VALLEJO, Ramiro 
LOPEZ VELERIS, Margarita

Physical Education 
Punta Chica 
Olivos Primary 
Secondary 
Secondary 
Punta Chica Primary 
Punta Chica Primary 
Physical Education 
HHRR
Physical Education 
Secondary 
Olivos Primary 
Physical Education 
Olivos Primary 
Punta Chica Kindergarten 
Secondary 
Development & Communications

Secondary 
Punta Chica Primary 
Olivos Primary 
Secondary 
Secondary 
Olivos Kindergarten 
Physical Education 
Secondary 
Olivos Kindergarten 
Olivos 
Development & Communications

Olivos Kindergarten 
Olivos Primary 
Secondary 
Olivos Primary 
Olivos Primary 
Olivos Primary 
Olivos Kindergarten / Primary 
Physical Education 
Secondary 

Teacher
Security
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Officer
Teacher
Secretary
Teacher
Teacher
Helper
Helper
Preceptor
Head Of Sector
Teacher
Drama Teacher
Secretary
Teacher
Teacher
Teacher
Teacher
Teacher
Helper
Security
Officer
Helper
IT Lab Assistant
Teacher
Teacher
Drama Teacher
Librarian
PSE Coordinator
Teacher
Teacher
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NAME SECTOR POSITION

LOPEZ, Osvaldo Felipe
LOZADA, Patricia Silvia
LUONGO, Agustina
LUTTERAL, Corina
LUTTERAL de MCCALLUM, Moira
MACCHIAVELLO, Lila
MACIULAITIS, Edgardo 
MACLEAN, Diana 
MADERO, Agustina
MAGLIONE, María Jose
MANCUSI, Daniel 
MARGINET de WALKER, Susana Amalia

MARQUES, Guadalupe 
MARQUEZ, Marisa
MARTIN, Guillermo Jose
MARTIN, Karina Patricia
MARTIN, Patricia Inés
MARTINEZ FERRO,Verónica 
MAYER, Lucila
MEDRANO CASIMIRO, Eber 
MELIAN, Adolfo Dardo
MELIDONI, Cecilia Verónica
MELLANO, Santiago 
MERELLO, Tomás 
MILES, María Clara
MILLAN, Mónica Patricia
MINGRONE, Graciela 
MOISES, Adriana Rita
MOLAS, María Florencia
MOLINA, Leonardo Fabián
MONACHINO, Marina 
MONDOTTE, Florencia
MONTES, Alicia Susana
MOORE, Carolina
MORGAN, Margaret 
MULLER, Verónica
MUNCK, Corinne

 Physical Education 
 Physical Education 
 Secondary 
 Olivos Primary 
 Punta Chica Primary 
 Alumni 
 Secondary 
 Punta Chica Primary 
 Olivos Primary 
 Secondary 
 Administration 
 Punta Chica Primary 
 Administration 
 Secondary 
 Secondary 
 Secondary 
 Secondary 
 Olivos Primary 
 Punta Chica Primary 
 Secondary 
 Secondary 
 Punta Chica Primary 
 Secondary 
 Olivos Primary 
 Olivos Primary 
 Secondary 
 Olivos Primary 
 Olivos Primary 
 Punta Chica Primary 
 Punta Chica Primary 
 Admissions
 Punta Chica Kindergarten 
 Secondary 
 Olivos Kindergarten 
 Olivos Kindergarten 
 Olivos Kindergarten 
 Punta Chica Kindergarten 

Teacher
Teacher
Teacher
Teacher
Teacher
Coordinator
Teacher
Head Of Sector
Learning Centre
Teacher
Purchasing
Teacher
Supervisor
Middle School Head
Lab Assistant
Teacher
Teacher
Secretary
IT Lab Assistant
Janitor
Teacher
Music Teacher
Chess Instructor
Music Teacher & Choir Director

Learning Centre
Teacher
Teacher
Teacher
Learning Centre
Lab Assistant
Assistant
Helper
Teacher
Teacher
Teacher
Teacher
Head Of Sector
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MUSLERA,Patricia 
NARANJO, Rodrigo 
NATTKEMPER de LAVISTA, Marta 
NICOSIA, Mónica Lidia
NIELSEN, Astrid 
OLMOS, Jonatan Ariel
OTTINO, Joaquina
PAPAZIAN, Sylvia
PARODI, Verónica
PEAGUDA, Ninón 
PERINA, Gabriela
PEYRALLO, Mora
PIAGGIO, María de la Paz
PIAZZA, Claudia Marta
PIERUCCI, Carla 
PIETRONAVE, Valeria
PINTO, María Elisa 
PIÑERO, Silvina María
PISANO, Gabriel Eduardo
PLUNKETT, Corinne
PONS ILLA, Ricardo Gustavo
PONS ILLA, María Elena
PONZO, Carolina Amanda
PORCELLI, Romina Valeria
POZZA, Jorge Italo
PUETA, Daniel 
QUAGLIA, María Alejandra
QUINTERO, Marta Liliana
RAMAUGE, Juana
RAVAGNAN, Agustina
REPILA, Ana
RINGLER, Omar 
RIOS, Celeste 
RIOS, Silvia
ROBERTS, Karen
ROBLES, Andrés
RODRIGUÉ, Ángeles

 Administration 
 Administration 
 Olivos Primary 
 Olivos Primary 
 Olivos Primary 
 Secondary 
 Physical Education 
 Olivos Kindergarten 
 Punta Chica Primary 
 Secondary 
 Secondary 
 Olivos Kindergarten 
 Olivos Primary 
 Secondary 
 Punta Chica Kindergarten 
 Secondary 
 Punta Chica Primary 
 Punta Chica Primary 
 Secondary 
 Physical Education 
 Secondary 
 Secondary 
 Olivos Primary 
 Punta Chica Kindergarten 
 Secondary 
 Physical Education 
 Olivos Primary 
 Secondary 
 Olivos Kindergarten 
 Punta Chica Primary 
 Admissions
 Punta Chica   
 Olivos Kindergarten 
 Secondary 
 Punta Chica Primary 
 Olivos 
 Secondary 

Invoicing
Budgeting
IT Coordinator
Teacher
Teacher
Preceptor
Teacher
Teacher
Ict Coordinator
Teacher
Teacher
Teacher
Teacher
Secretary
Helper
Dir. Student support & Care

Librarian
Teacher
Audiovisuals
Secretary
IT Lab Assistant
Learning Centre
Secretary
Learning Centre
Teacher
Head Of Sector
Teacher
Teacher
Teacher
Teacher
Head Of Sector
Maintenance
Helper
Teacher
Helper
Security
Teacher

NAME SECTOR POSITION

RODRIGUEZ, Cesar Javier
RODRIGUEZ, Guillermo Daniel
ROLDAN, Delfina María
ROMANO, María Paula
ROSANDER, Tilda
ROSSI, María Gabriela
RSHAID de RETES, Gabriel 
RUBENS Y ROJO, Verónica
RUIZ DIAZ, Nestor Fabián
RUIZ, Alejandro 
RUMBOLL, Nicolas Cristian
RUSSO FARIÑA, Mariana 
SAAVEDRA, Ricardo Gabriel
SALAS, María
SAN MARTINO, María Candelaria
SANCHEZ de VRIES, Saskia 
SANCHEZ, Cecilia Beatriz
SANTANA MACKINLAY, Jennifer Leslie

SANTINI, Flavia
SANTORO, María Mercedes
SATAS, Silvia 
SAUBIDET, Paula
SAVANTI, Luciana
SCAPARRO, Oscar Alejandro
SELLAN, Ana Cecilia
SENGENBERGER, Sofia
SHAKESPEAR MILES,Virginia
SILVA, Guillermo Martín
SINGER, Debora
SLATER, Ivonne M
SOLERNO, Alejandro 
SONEYRA, Sabrina Victoria
SOSA, Gladys Edith
SPIKERMANN, Guillermo
STAMMERS, Christopher 
STANIZZO, María Laura
SUEVO, Graciela 

 Punta Chica   
 Secondary 
 Punta Chica Kindergarten 
 Secondary 
 Olivos Primary 
 Olivos Kindergarten 
Headmaster
 Secondary 
 Secondary 
 Secondary 
 Secondary 
 Punta Chica Kindergarten 
 Punta Chica   
 Olivos Primary 
 Olivos Primary 
 Olivos Primary 
 Secondary 
 Olivos Primary 
 Secondary 
 Secondary 
 Administration 
 Punta Chica Primary 
 Secondary 
 Olivos 
 Secondary 
 Headmaster
 Physical Education 
 Physical Education 
 Olivos Kindergarten 
 Olivos Primary 
 Secondary 
 Olivos Primary 
 Olivos Primary 
 Olivos Kindergarten 
 Secondary 
 Olivos Kindergarten 
 Secondary 

Maintenance
Academic Director
Helper
Learning Centre
Teacher
Secretary
Headmaster
Teacher
Secretary
Head of IT
Teacher
Helper
Maintenance
Helper
Teacher
Teacher
Teacher
IT Lab Assistant
Secretary
Learning Centre
Head Of Sector
PSE Coordinator
Head Of Year 
Security
Teacher
Secretary
Secretary
Teacher
Helper
Teacher
Head Of Year 
Teacher
Janitor
Teacher
Teacher
Teacher
Teacher
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SWINDON, Jennifer Diana
TABORDA, Martín 
TASSIER, Claudia
TAYLOR, Victor Sebastian
TEMPLE, Alexandra 
TEMPLE, Carolina 
TEXO, Alejo Luis
THOMAS, James 
THOMPSON, Patricia Anne
TIBURZIO de VILLARIÑO, Teresa 
TORRES, Graciela Cristina
TRIPODI, Paula 
TURON, Anahi Susana
UBALTON, Daniel 
URQUIZA, Mónica Gabriela
VALCARCEL, María Estela
VALDES, Tomás
VALIENTE, Julia
VALLEJOS, Mario
VAN DOMSELAAR, Sonia
VARELA, Ana María
VARELA, Andrés Matías
VARELA, Christian 
VARELA, Mariana Paola
VENTURA, Juan Pablo
VERA, Juan Hector
VERGARA CRUZ, Mercedes
VERGARA, Andrés Patricio
VILA BORDA, Dolores
VILASETRU, Daniel
VILCINSKAS, Camila
VILLALBA, Mauricio
VILLAMIL, Matías Alberto
VILLANUEVA, Inés María
VILLAR, María
VILLARROEL, Liliana 
WALDMAN, Paula 

 Olivos Kindergarten 
 Physical Education 
 Secondary 
 Secondary 
 Olivos Kindergarten 
 Olivos Kindergarten 
 Secondary 
 Secondary 
 Punta Chica Primary 
 Secondary 
 Secondary 
 Olivos Primary 
 Punta Chica Primary 
 Olivos 
 Secondary 
 Secondary 
 Physical Education 
 Olivos Primary 
 Secondary 
 Olivos Kindergarten 
 Secondary 
 Punta Chica Primary 
 Administration 
 Punta Chica Primary 
 Secondary 
 Olivos  
 Secondary 
 Olivos Primary 
 Olivos Primary 
 Secondary 
 Red San Andres 
 Punta Chica 
 Secondary 
 Punta Chica Primary 
 Olivos Primary 
 Punta Chica Primary 
 Secondary 

Secretary
Teacher
Head Of Year 
Teacher
Learning Centre
Teacher
Preceptor
Head Of Year 
Drama Teacher
Assistant
Teacher
Learning Centre
Teacher
Security
Teacher
Teacher
Teacher
Teacher
Teacher
Helper
Teacher
Pianist
Programmer
Learning Centre
Teacher
Maintenance
Teacher
Audiovisuals
Teacher
Head Of Year 
Coordinator
Security
Music Teacher & Band Director

Teacher
Teacher
Receptionist
Teacher

NAME SECTOR POSITION

WEIJSENFELD, Patricia
WILD de DI NUCCI, Patricia
WILKINSON, Ana Elena
WILLIAMS de MAYER, Diana Alicia
WIMAN, Lilia 
WOHLFEILER, Federico
YELPEZ, Mariana Lia
ZACARIAN, Claudia 
ZAMUDIO, María Alicia
ZANOCCHI, Florence
ZIEGLER, Alejandro
ZLATKOWICZ, Sergio

 Punta Chica Primary 
 Olivos Kindergarten 
 Olivos Primary 
 Punta Chica Primary 
 Olivos Primary 
 Secondary 
 Olivos Primary 
 Secondary 
 Olivos Primary 
 Punta Chica Primary 
 Olivos Primary 
 Olivos 

Teacher
Head Of Sector
Teacher
Secretary
Librarian
Preceptor
Teacher
Teacher
Teacher
Teacher
Pianist
Security
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