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LEADERSHIP IS WHAT MATTERS.

I once heard the following statement: “The state of a country, a company, a school, or any organisation, 
reflects the quality of its leaders”
When we think of the leadership of an educational institution, what would we like to find?  
I would imagine, leadership that comes from character. A character marked by passion, dedication, 
commitment, devotion, a sense of mission, responsibility, integrity, humility, perseverance and 
service. No doubt we are talking about “counter-cultural leadership.”
Those of us who have completed our formal education are very clear about which educational 
leaders made an impact on our lives. We can still remember how they trusted us, encouraged us to 
strive, to learn from both mistakes and successes; silent leaders who, without expecting anything in 
return, gave their time and left their mark on each one of us.

Much has changed in our globalised world; dealing with children and young people in this digital 
age forces us to think creatively about new ways of approaching education.  
The year 2011 confirmed that this “counter-cultural leadership” is in effect at St. Andrew’s. I would 
like us to consider together some examples we found in our community, so that we can understand 
how important they are in themselves, and also for the continuity and significance of St. Andrew’s. 

1. During the past year we were witnesses to the leadership of the Headmaster and his team.

The complex day-to-day operation of St. Andrew’s requires not only finely tuned concentration, but 
also training and understanding with regard to education for the future.
The new campus project challenges us to ensure that the education of this and future generations 
will be based on an innovative educational model, within which the teaching team’s requirements 
call for us to consider:

• A more learner-centred educational project
• An environment where different learning styles are considered 
• A school where mobile technology for learning is a reality during class hours 
• Challenging, independent learning, involving collaboration in small groups
• Teaching teams who share resources and skills

St. Andrew’s teachers face the great challenge of rethinking, redesigning and implementing an 
educational model that ensures our educational leadership.

School Committee Chairman’s Letter
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2. The second leadership group we emphasise in our community is the parents.

We the parents are the first, undisputed leaders and models for our children as far as education 
is concerned. Choosing a school with the standards of St. Andrew’s demonstrates the priority we 
give to education in the legacy we are to leave our children. However, this takes much more than 
choosing a school of educational excellence; we need to educate at home, the guiding principle 
being to educate through example.

During 2011, as in previous years, we saw an increase in parents’ involvement in the school.

Sharing time with our children and being involved with the teachers as part of a team are both of 
great importance and benefit, but essential too is the knowledge that we are mirrors in which our 
children are reflected.

I encourage you to continue your involvement during 2012 and for the remaining years of your 
children’s schooling, providing a leadership model for them.

3. In this 2011 Annual Report it is my duty to highlight the institutional blessings we have received 
thanks to the work and effort of a group of silent leaders.
I am referring to past boards of directors that managed to position the Asociación Civil Educativa 
Escocesa San Andrés (ACEESA) as a model of excellence in our country with respect to its system 
of governance.

Today we reap the fruit of decisions made by members of previous boards, who had a vision and 
worked to define a mission, establishing strategic goals and selecting the management team now 
responsible for carrying out the mission.

It is not my intention to highlight the names of individuals; rather, I want to draw attention to the work 
carried out by these teams, who devoted much energy and time to the attainment of a higher good. 
Theirs was selfless leadership. This group of men and women worked for the future, sowing the 
seeds while knowing that others would harvest the fruit. Thanks to them, we have a set of rules and 
regulations that currently guarantees the continuity, objectivity and sustainability of the institution.

In the context of a country where institutions in general have been devalued, it is essential to maintain 
and improve the quality of an organisation in which mutual respect, integrity and accountability are 
the aims to be pursued.

This leadership also requires us to keep the memory of our founders alive. It is thanks to the 
leadership of Rev. William Brown and those who followed him that there is now a St. Andrew’s, an 

institution that has existed for almost 175 years and sets standards for education in Argentina. The 
Rev. Brown dedicated his life with passion and energy to the shaping of our school’s foundations. 
He understood that education is what enhances both personal development and that of a nation.

If we read the early history of St. Andrew’s, in those Presbyterian ministers we see leadership 
based on honouring God and their neighbours. This they always did with respect, loyalty, integrity, 
understanding and humility; all these qualities shaping the character of the person. In its essence, 
St. Andrew’s is about character development in an educational setting.

As constituents of St. Andrew’s, it is our duty and responsibility to keep alive and honour the 
spirit of the founding precepts and the leadership style of those who created this institution, both 
guarantees for the success of St. Andrew’s. 

We have seen that teachers, families and governing boards, exercising their inherent leadership 
based on the fundamental principles of our founders, have been and will be the key to the continued 
relevance of St. Andrew’s.

Let me conclude by encouraging you to reflect on something we should remember every day, which 
will have an impact on the future of our school:

Thoughts become Actions,
Actions create Habits,
Habits build Character,

Character builds great institutions.

Alberto Ermili
Chair, School Committee
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During the last few years, one of the hottest topics in 
Education has been the issue of accountability. There are 
innumerable articles, frameworks and workshops that focus 
on how schools can be held responsible and comply with 
the requirements and expectations of stakeholders in their 
particular community. 

Our own Annual Report, now in its 7th edition, was 
originally conceived as an instrument of accountability. 
Complementing our very traditional The Thistle, the iconic 
school magazine that reflects via photographs, testimonials 
and first person accounts what transpires at St. Andrew’s 
each school year, the Annual Report attempts to provide a 

Headmaster’s Letter 
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internationally recognized set of standards that pose a very demanding challenge for teachers and 
students alike.

However, within a more dynamic environment for education that calls out for the teaching of new 
skills in the 21st Century, there is an increasing trend to be able to look beyond these standardized 
measures as the flagship measurement within the accountability process. Albeit supplying a rigorous 
framework that drives a strong academic curriculum, and some components, like the Extended 
Essay and the CAS Programme in IB that add relevance and a real life connection, these examination 
systems measure only some of the dimensions of the educational process, and have an inevitable 
focus on academic skills, as well as being heavily sensitive to the test-taking abilities of students.

You will find within the pages, like every year, a full section on the result of our students on IGCSE 
and IB examinations. As always, the school takes these results very seriously and there are various 
mechanisms in place to analyze these with our staff members, as well as strategies and action plans 
to address improvements in our teaching and teaming processes destined to sustain and improve 
our consistently world-class results.

However, we share in the awareness that there is much more to a well-rounded school than these 
results. The main reason why we see the Annual Report as an instance for a more holistic accountability 
process is that through its pages we hope to report on the processes that are underway in all sectors 
of the school.

The variety and richness of activities at St. Andrew’s has long been a trademark feature of our school. 
We take pride not only in the innumerable accomplishments of our students and the quality of our 
education, but mostly in the silent efforts of students, teaching and non-teaching staff to provide 
opportunities for every member of our community to soar up to their full potential.
Every one of us at school hold ourselves accountable in terms of the quality and professionalism of 
the services we deliver, but, most importantly, we feel ultimately responsible for helping our students 
stretch to the full realization of their qualities and abilities.

It is then, in this context, that we invite you to browse through the pages of our Annual Report 2011, 
to seek to read about the many activities and projects that are described in it, but also to attempt to 
transcend these facts and see within them the true essence of our school, this omnipresent “school 
spirit” that is so difficult to capture in the written word but that constitutes our own gold standard in 
terms of accountability.

Gabriel Rshaid
Headmaster

INTRODUCTION
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more facts-based overview of the main events, achievements, projects and plans of action related 
to the wide array of school activities at the different sectors. This report also includes very important 
factual information about St. Andrew’s, also covering financial aspects and other data relative to 
non-academic sectors in the school.

It is interesting to reflect on the issue of accountability in the context of our school. At first glance, 
the most common connotation associated with accountability in any order of activity is, of course, 
related to results. As most of you are aware, all over the world there is a trend to emphasize the 
importance of results in education, and to move towards a results-driven culture that guides most 
school improvement processes.

In Education, these results take the form of scores in standardized examinations. These exams 
constitute a form of summative assessment, that is, an evaluation that gauges the result of an 
educational process via an exit grade, one that, in the best of cases, constitutes an assessment of 
the attainment of the student once the process is concluded.

Most school systems in the world include some form of standardized exams, and our school has 
been one of the pioneers in that respect, having been one of the first in our country to have our 
students sit for IGCSE (International General Certificate of Secondary Education from Cambridge 
University) at the end of Year 10 and the International Baccalaureate Diploma programme upon 
finishing school.

There are clear advantages to using standardized exams as a prime indicator within the accountability 
process. These exams provide an objective benchmark to validate our educational project, an 
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St. Andrew’s Scots School was established by a group of Scottish settlers determined to educate 
their children in their mother tongue, their culture and their faith.  On the 1st of September, 1838, 
thirteen years after the arrival of those settlers, a tiny school was opened in the Presbyterian Church, 
at 55 Piedras St. in the city of Buenos Aires. The first pupils were girls, but the school rapidly became 
co-educational.

The founders sought to integrate Christian faith and practice with academic distinction. In their 
eyes, education was an instrument of moral training, directed to its highest purpose when made 
not merely an exercise of the mind but a training of opinion, disposition and habits.  In character, 
undoubtedly, lie the essential elements of human happiness or human misery.

In 1885, the opening of Avenida de Mayo led to the pulling down of the Scottish Church building.  
The growing school was moved to the district of Barracas on 530 Ituzaingó St., near Constitución 
station, where it catered, as proudly stated, for 135 pupils drawn from diverse nationalities: Scottish, 
English, Irish, French, Spanish, Italian and Argentine. 

Some of the well remembered Headmasters of the school in those early days were Rev. William 
Brown, Rev. James Smith, J.W. Fleming, whose legacy has long been remembered, and, for a 
short period, Alexander Watson Hutton, who has gone down in Argentine history as the pioneer of 
football in the country.  In 1947, with the continual migration of the English-speaking community to 
the northern suburbs, the school was moved to Olivos. The premises at 550 Nogoyá St. were, in fact, 
inaugurated as St. Andrew’s All-boys School.

Over the years, St. Andrew’s became firmly inserted in the wider Argentine community and, in order 
to teach children whose mother tongue was not English, St. Andrew’s English Kindergarten was 
inaugurated in Olivos in 1963. Subsequently, St. Andrew’s Scots School for Girls was opened in 1966 
with the vision of preparing women to take up careers of their own choice.  In 1980 School authorities 
decided to turn co-educational again, for which the Boys’ and Girls’ Schools were fully merged. That 
same year, a second site for the Primary School and Kindergarten was inaugurated in Punta Chica in 
order to cater for a growing student body.

In keeping with its long experience of striving for quality and improvement in teaching successive 
generations of students, in 1988 St. Andrew’s moved into the field of higher education and opened 
the Universidad de San Andrés (University of St. Andrew’s), with the view of bringing innovative 
ideas into Argentina’s educational field and offering a broad and challenging education to a diverse 
and talented student body.

St. Andrew’s Origins

INSTITUTIONAL INFORMATION

St. Andrew’s Origins

St. Andrew’s has now grown to be a school of approximately 1900 students who receive a fully 
bilingual education. All its students are expected to complete seven IGCSE exams (Cambridge 
University) in Year 10 and receive an International Baccalaureate Diploma in their last year at school. 
This challenging education prepares its graduates to enter excellent universities all around the world 
and, above all, provides them with the disposition and habits to be acknowledged as thoughtful and 
caring citizens.

MISSION STATEMENT

The mission looks ahead towards the future describing what is expected from its graduates, 
articulating the principal aims of its educational model, providing guidance to management and 
staff in their daily work, as well as a strong sense of identity.

Mission Statement & Statement of Values

INSTITUTIONAL INFORMATION

St. Andrew’s Scots School aims to graduate responsible citizens committed to serving 
Argentina and contributing to its equitable development through a well-balanced, 
bilingual education which meets high international standards and fosters a joy for learning.

Pupils are taught to inquire deeply, work responsibly and care for others, themselves 
and the environment.  We build their character in a diverse and respectful community, 
expecting high standards of discipline and commitment, supporting them to reach their 
full potential and nurturing their intellectual, emotional, physical and spiritual dimensions.

The ethic and moral foundations of St. Andrew’s Scots School are anchored in its 
Presbyterian Heritage, rooted in the Sacred Scriptures.
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INSTITUTIONAL INFORMATION

St. Andrew’s Origins

STATEMENT OF VALUES

As a community, which seeks the flourishing of all its members within and beyond the School, St. 
Andrew’s Scots School affirms its commitment to enshrine certain ideals throughout all teaching, 
administrative and organisational activities.  The first of these is consideration for the needs, rights, 
interests and feelings of each person; a steady disposition to treat others as we ourselves would wish 
to be treated.  This is enshrined in the universal precept of the ‘Golden Rule’, the practical habit of 
“loving our neighbours as ourselves”.  The active expression of this attitude is characterised by such 
virtues as:

These virtues need to be espoused in a spirit of openness as commitment to them calls for discovery 
and renewal in our life as members of the community.

INSTITUTIONAL INFORMATION

Development of the Educational Project 

The development of the St. Andrew’s Scots School Campus Master Plan implies far more than 
designing more spacious, luminous, modern, efficient and functional buildings. It constitutes a 
unique opportunity to rethink the spaces destined to learning in relation to a new educational model 
originated from the changes in the knowledge paradigm, with its promise of an educational scenario 
of infinite possibilities.

The rules of the game are very different nowadays given the fact that we are the first generation 
of educators that have access to all accumulated human knowledge.  This implies a redefinition of 
the role of educators with the consequent impact that this will have in the physical spaces where 
learning will take place.

In relation to the above, before dealing with the actual infrastructure issues, it is important to describe 
key aspects that constitute the future educational project of the school and that will form the basis to 
the design of each of the buildings that will constitute the Campus San Andrés.

The technological advances, the development of the Internet and  unrestricted access to 
knowledge make the teaching and learning process more centered in the possibility of 
learning; generating lifelong and independent learning habits that are not limited only to 
formal schooling but by the fact that learning continues to take place outside of school.

Development of the Educational Project 

A more Learner-centered Educational Project

INTEGRITY, RESPECT, RESPONSIBILITY
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INSTITUTIONAL INFORMATION

Development of the Educational Project 

INSTITUTIONAL INFORMATION

Development of the Educational Project 

In contrast to existing classrooms where desks are arranged towards the front where the 
teacher stands, the new spaces for learning will have irregular shapes and be flexible, to foster 
different learning styles and modalities that will adapt to the diverse attitudes and learning 
styles.

Spaces that foster common activities and collaboration between students should be included 
in the design of these spaces in the heart of the building.

Areas in which students can study on their own will also be provided, taking into account 
independent learning as regards the new knowledge paradigm that fosters lifelong learning.

As expressed earlier, the foundation of a curriculum for the XXI Century is centered on the 
possibility to continue life-long learning. This is the reason of the importance of basing a 
curriculum that propounds to the development of skills that will last all life through deduction, 
inference and other approaches.

The ubiquitous presence of technology in the new campus will be strongly focused towards 
the dimension of learning, acting as a catalyst and a vehicle to foment in students skills that 
will foster lifelong learning.

Even though it is universally accepted that students should be evaluated regarding their 
learning style and multiple intelligences, assessment in schools continues to be summative 
and effective mainly through written, timed tests. We should focus on generating assessment 
models that allow the development of the learning potential in every student and also 
contemplate XXI century skills and contents.

Nowadays, IT labs centralize the use of computers and the learning of technology takes place 
mainly in those premises. As we know them today, computer labs will no longer exist; students 
will have mobile devices that will ensure technology is present in all learning environments. 
Multimedia labs will exist, spaces in which specific activities will take place such as editing 
video and other advanced graphic design activities that will require larger computer capacity.

The new curriculum should be designed to be flexible in both content and skills as it will 
certainly change constantly in the future and should also anticipate flexibility in the structure 
of the school timetable. We envisage including free study periods, a less structured curriculum 
and school schedules and the incorporation of extracurricular activities within the school’s 
regular timetable.

Different types of devices (laptops, tablets) will begin to be evaluated progressively to allow 
implementation of what is known as one-to-one model, in which students as well as teachers 
have their own multimedia devices with Internet access.

XXI Century Curriculum

Mobile Technology for learning 

Physical spaces that allow for different learning styles

Common spaces for specific activities

Areas for independent and silent learning

Curriculum based on independent learning

Technology focused on learning

Assessment that adapts to the different learning styles

Reconversion  of IT labs

Flexible curriculum design

Exploration of one-to-one alternatives

Restructuring the traditional curriculum regarding subjects, contents and activities to be taught 
and learned, should necessarily be evaluated in terms of the new context in the knowledge era.  
Facing a superabundance of data makes it impossible to cover all accumulated knowledge 
analytically and some subjects, as for example Art, acquire a different relevance as to the 
development of non-conventional skills that can be very useful in the context of the XXI century.

On top of the other changes in the curriculum that will be evaluated in the future, Art and 
Music will clearly have major relevance given that they foster the development of skills related 
to the XXI Century context. 

Revision of the role of each subject in the curriculum

Greater emphasis on Art and Music

The aforementioned changes and the major focus on learning, necessarily takes us to think 
about the changes in the role of the teacher.  From having a fundamental role in transmitting 
knowledge and basing their pedagogy mainly in delivering lectures to students, we move on 
to a model in which the teacher and students learn together and the teacher acquires a role 
more of a mentor or facilitator helping the students to apprehend and generate knowledge.

Changes in the role of the teacher
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INSTITUTIONAL INFORMATION

Development of the Educational Project 

INSTITUTIONAL INFORMATION

Development of the Educational Project 

One of the challenges of integrating the whole school in the new campus is given by the fact 
that both Kindergartens and Primaries will converge in one place; this will oblige us to rethink 
the scale that will allow us to maintain personalized attention on our students.  The design of 
the buildings should contemplate the ideal size of the learning communities so as to develop 
a coherent pedagogy.

Certain buildings in our new campus will be very visible with the objective of not only of 
preserving our environment but to serve as a learning model to our students that will be 
evidence for the school’s philosophy of awareness and care of the environment.

Even though technology allows us to work collaboratively in teams, today’s pedagogy is still 
based on individual learning. In the future, pedagogy should contemplate team work and 
collaborative learning between students as a default model.

Another strong curricular tendency for the future is to integrate areas of knowledge in a model 
more similar to reality and further away from the artificial compartmentalization of reality into 
subjects. Project based activities and everyday problem-solving will be more frequent in the 
development of the future curriculum of the school.

As mentioned above, a special challenge consists in developing a learning model that allows 
us to maintain the familiar atmosphere and provide answers to each of our student’s needs 
when integrating both Primaries and Kindergartens. The design should anticipate the best 
answer to this challenge from a start. 

We are evaluating the possibility of complying with some level of the LEED standards. By 
obtaining a certification of this kind, we would be the only school with this characteristic in 
Argentina and possibly in all of Latin America.

In the current model, each teacher is responsible for one class or subject.  In the future, teams 
of teachers should share resources in a way in which each one can offer the students a teaching 
model in its best capacity so as to optimize the teaching resources of the school.

Another challenge associated with the new school reality consists in designing a teaching, 
support and leadership structure in order to optimize the human resources and include 
specialists for each area of knowledge and age of our students. 

Some of the facilities destined to the conservation of the environment can be operated and 
administered by some students, so as to constitute effective learning opportunities and 
transmitting the value of caring for our environment.

The new campus will include abundant green spaces, ponds and specially conceived areas in 
which students can spend their free time and produce specific learning activities.  

The buildings will be designed to incorporate spaces specifically destined for teacher 
collaboration generating Professional Learning Communities which can at the same time 
interact with students in this regard.

Small learning communities 

Sustainability as a Core Curricular Element

Collaboration as a default model for teaching and learning

Working with smaller groups reinforcing community dimension

Emblematic premises in the new campus that embody care
for our environment philosophy 

Students to be actively involved in the management of environmental controls 
(the buildings as a 3D textbook)

Collaborative learning based pedagogy 

Interdisciplinary learning

Challenge associated with a larger school and unified Kindergartens and Primaries

Environment standards to be determined

Teacher teams to share resources and skills

Re-evaluate the teaching and headship structure 

Green spaces, water reservoirs in the campus 

Common areas for teacher collaboration

The school’s future curriculum, as is being developed during these last years, will be directed 
towards the comprehensive development of our students, in their personal dimension and 
their character and values formation as well as work to maintain and improve the school’s 
educational project.

Whole Child Education 

Comprehensive education,  heading for other dimensions besides the academic
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Development of the Educational Project 

The role of non-curricular activities will be increasingly more important in the school’s 
educational project because they have proven to contribute in the formation of values and 
skills of great relevance in the context in which our students will develop.

A very positive and not less important change consists of having the sports fields within the 
campus, this will save valuable commuting time that will be rechanneled into educational 
activities.

Having a well designed, luminous and attractive campus will enable the organization of more 
activities during and after school hours, improving the dimension of community of the school’s 
educational project as well as integrating the whole of the St. Andrew’s community.

Increasingly more important role of extracurricular activities 
including sports, music, theatre and art

Very positive and important change in having the sports fields within the campus

More activities in a friendlier and more open space

The school’s existing infrastructure is made up of buildings in two sites, Olivos and Punta 
Chica, of which some have been purposely built and some adapted with this purpose. The 
different sectors of the school occupy several buildings in an urban setting in Olivos, separated 
physically by a rail-line and streets open to public circulation. In Punta Chica, all academic 
activities are delivered in one building adjacent to the sports fields. 
Besides issues relative to the obsolescence of some of the buildings, whose age requires 
major investments in maintenance, improving the infrastructure in the school’s two sites would 
prove very difficult because of surface /area restrictions as well as the fact that these buildings 
were thought for an educational model with different pedagogy.
The movement of students between the buildings, particularly in secondary school, not only 
generates inefficiencies resulting in loss of time but does not help to generate a sense of 
ownership and conspires against the development of a real learning community.

Limitations on the school’s existing infrastructure 

Being able to consolidate the whole school in one physical space generates a series of notable 
advantages in the development of the educational project:

Educational advantages of concentrating the whole school in one campus

Sports fields: being able to have our sports premises within the campus allows for greater 
flexibility in the inclusion of sports activities, and a great gain in the time invested in transport 
to and from Punta Chica.

Use of specific purpose areas: the use of purpose built spaces such as theatre, auditorium, 
indoor gym, pool accessible to the whole school will result in greater efficiency by avoiding 
duplicating spaces that are not used frequently enough. At the same time, this better use 
of the premises will enable investments in equipment, resources and technology of these 
buildings that can be used by all students.

Educational community: the fact that all schooling will develop on the same site, will 
allow for greater interaction between students, teachers and families that constitute the real 
educational community, making the most of the example of older students that are usually the 
models for the younger ones. 

Coordination: the convergence onto one sole site will also allow for a more consistent 
and coherent work of the teams of teachers, as spaces and times for meetings will be more 
frequent thus simplifying the coordination of the school’s educational project.

Identity: an essential factor in the development of an educational community is to create and 
maintain a strong identity.  The unique campus will give St. Andrew’s a strong identity created 
from emblematic spaces and buildings as well as the possibility of completing schooling in 
one place. 
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well known real estate company, was contracted to begin with the 
selling process of our Punta Chica premises, as established in the 
first step of our Master Plan.

Fundraising through the Capital Campaign will focus on 
donations for the construction of certain landmark buildings and 
other specific actions (eg. bond issue), that will help address the 
financing needs of the project.  Donations raised will primarily go 
to the construction of the Auditorium, Sports Pavilion, Performing 
Arts Center and Sports Center. At present the School has already 
received an important pledge from the St. Andrew´s Presbyterian 
Church to support the construction of the Auditorium, which 
is intended as an interactive space for the entire St. Andrew´s 
(School, University, Church) and neighbouring community.

As in 1946, when the Olivos building was constructed, the school is 
working on the issuance of a St. Andrew’s Campus Bond -through 
a public offering-, that aims to generate funds that will be used 
as working capital in between the construction phases of the 
Campus and the sale of assets.

Once again we invite you to be part of this challenging project that 
will, without doubt, strengthen the bond between all members of 
our community. 

For further inquiries please contact our Development Director, 
Eliana Mocorrea at eliana.mocorrea@sanandres.esc.edu.ar.

INSTITUTIONAL INFORMATION

Infrastructure Project - New Campus 

Infrastructure Project

“Tradición y futuro en un único lugar”   

As was duly reported, and on the eve of its 175th anniversary, St. Andrew’s has embarked on a 
challenging project to consolidate the whole school in the new Campus which will include Sports 
Fields, Kindergarten, Primary and Secondary schools. This project was inspired by our mission to 
teach our students to inquire deeply, work responsibly and care for others, themselves and the 
environment, building their character in a diverse and respectful community, and supporting them 
to reach their full potential  nurturing their intellectual, emotional, physical and spiritual dimensions.
In November 2009, the school acquired a plot of 16.3 hectares in the district of San Fernando, near 
the Panamericana highway and Uruguay street. It is a project of approximately 30.000 square meters 
of covered area, which will be built in stages according to the Master Plan, and which provides 
a unique opportunity to think about spaces for learning according to a new educational model 
derived from profound changes in the paradigm of knowledge, and affecting education deeply and 
in a very beneficial way.

During June and July, we held informative meetings with members of the community, including 
parents, former pupils, staff, Former Pupils’ Club and Trustees, to present the educational project 
that supports the consolidation of the school in the new Campus.  We show the development of the 
Master Plan coauthored by local architects Jeffrey Berk & Associates and TMP Architects from the 
US -both firms with extensive experience in the design and construction of schools-, and shared the 
stages in which the project will be completed. 

Our new Project Director, Arq. Horacio Poklepovich Caride, was appointed in August and is 
responsible for directing and supervising the project as well as ensuring its correct implementation. 
He brings an extensive experience in the execution of projects of this scope through his work in 
prestigious firms in design, management and development of projects in Argentina as well as in 
England, Spain and Germany. 

Preliminary works on the plot of land have recently begun so as to start the process of design and 
construction of the basic infrastructure and the Sports Fields. 

Funding for land acquisition and construction of the sports fields, comes from reserves set aside over 
the years specifically for long term infrastructure investments. Project funding will be sourced by the 
sale of assets complemented with funds obtained through a Capital Campaign specially designed 
for this purpose. In September, and after a rigorous selection process, Cushman & Wakefield, a very 
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PROFESSIONAL DEVELOPMENT
During 2011 Kindergarten staff attended workshops, conferences and seminars on:
• Neurociencias y educación
• Rol de las emociones e inteligencia emocional
• 1er Simposio Internacional de Neurociencia Social 2011
• III Congreso Ibero Latinoamericano TGD y Trastornos de Comunicación
• El Sector de Ciencias en las Salas del Jardín
• Lóbulos frontales: El Cerebro Ejecutivo y Social
• Curso intensivo de “Mindfulness y su práctica”
• Mindfulness, Cerebro y Educación
• Cerebro en la Escuela
• Cerebro y Música: un vínculo asombroso
• El Juego en Sectores y la Enseñanza en el Jardín de Infantes
• Postítulo de Actualización Académica “Los Nuevos Desafíos de la Docencia”
• Seminario del cuidado del medioambiente y escuelas sustentables
• Desarrollo y Evaluación de Competencia en el Pre-Escolar

Post graduate degree in Education: Verónica Müller and Carolina Moore from Olivos and 
Delfina Roldán from Punta Chica obtained a post graduate degree in education at St. Andrew’s 
University.

Formative assessment is used throughout the year: keeping records of pupils’ achievements 
in portfolios and observation based assessments, adapting teaching strategies to fit children’s 
individual needs.

Diagnostic assessment is used at the beginning of the school year to assess what the pupils 
know, and plan our teaching. It is also used at the beginning of the topics and projects to find 
out the class’ prior knowledge.

Summative assessment occurs at midterm and end-of-the year to check each child’s progress 
and document it in a report.

LANGUAGE AND LITERACY
In order to strengthen our pupils’ English oral skills, the teachers worked with small groups 
so children could be active participants in language games which included learning new 

Kindergarten
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Kindergarten

grammatical structures in meaningful contexts. Games, 
stories, dramatizations and role play were used as purposeful 
strategies for the acquisition of the second language and 
the development of fluency. Literacy was worked on in small 
groups, according to their stage of development.

PLAY
Symbolic play is extremely important in a child learning 
process, especially at a young age. It is through symbolic 
play that they structures their personality and relationship 
with peers, learn about environment and solve problems. 
Although this seems rather irrelevant to the adult’s eye, as the 
child is “only playing” many important skills are developed 
while playing and through play.

We found it very important to devote enough time to play, 
providing the child with enough opportunities in order to 
build a healthy personality and develop life skills.

LEGO PROJECT
The 5 year old pupils worked in groups of four with Lego 
bricks, taking on different roles in their team, building different 
machines such as cars, beaters and cranes. They were able 
to develop strategies to solve mechanical difficulties and 
problems by discussing them in groups and trying out 
possible solutions. This year they managed to work more 
independently and even create different machines related to 
special events and topics.

SERVICE LEARNING
Olivos Kindergarten worked with Ma. Santísima de la Luz 
Kindergarten, helping them to organize their library. As side 
projects, they prepared a newspaper for us with all their 
news, pictures of activities shared with us and the donations 
they got from our kindergarten and our pupils wrote and 
illustrated three stories for their kindergarten library.

Punta Chica Kindergarten established a partnership with 
the Jardín N° 907, through Proyecto Escuelas del Futuro 

ACTIVITIES 2011
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from UdeSA. We worked together with their Headmistress 
in assisting them to launch our Environmental Education 
programme. We gave their teachers a talk about the different 
steps we had gone through over the years. Their pupils visited 
the kindergarten where we shared a workshop and a joint art 
project. Towards the end of the year, we were able to donate 
to them three big recycling bins.

CARING FOR OUR ENVIRONMENT
We work every year on the importance of looking after our 
resources and caring for our natural environment within our 
community and especially in our kindergartens. This year, the 
Olivos kindergarteners went to share their experiences with 
the Secondary School students and took part in the bottle tops 
campaign for the Garrahan Hospital to break the Guinness 
record. Bottle tops collected over months were taken by 
teachers, parents in a van specially sent for that purpose.

Punta Chica Kindergarten together with Primary and the 
community sent around 1 ton of paper, cardboard, plastic 
and newspapers every month to the Cooperativa El Alamo 
to recycle. Our “Tetrapaks” are collected, thus recycling them 
and aiding Cáritas. Used cooking oil is collected and donated 
to Taller Protegido Crecer, in Don Torcuato. This oil is then 
converted into bio-diesel.

TECHNOLOGY
All our classrooms have interactive boards and teachers use 
them as another resource for teaching, having unlimited 
access to different sites on Internet. In Olivos we keep on 
working with E-Blocks for literacy and incorporated this year 
E-Blocks Maths as another technological device to develop 
mathematical skills and problem solving.

ACADEMIC AREA
The newly designed English Language Curriculum was successfully implemented and 
our students continued to develop their phonemic awareness with the Letters and Sounds 
programme, resulting in gained reading fluency and improved understanding of spelling 
patterns. 

Teachers proactively planned differentiated lessons, adjusting content and pace according 
to students’ needs. Formative assessment became an icon in every classroom, with stress on 
improving feedback, self-monitoring strategies and metacognitive skills, in order to empower 
students, from an early age, as independent lifelong learners.

English and Spanish Language teachers, of all grade levels, researched the major components 
of writing traits. Together, they compiled and selected a set of criteria, strategies and examples 
to implement as teaching and assessment tools for writing.

The primary science programme continued to be drafted, with a major shift to an inquiry based 
approach. Units were defined for each year group and a good balance between Biology, Physics 
and Chemistry was sought at each level, offering opportunities for students to develop their 
understandings and skills as problem solvers. 

There was an enhanced commitment to integrate technology into teaching and learning in 
every classroom. Mobile labs, mimeos, digital portfolios, blogs, wikis and Google docs became 
part of the daily jargon heard both in the staff rooms and corridors. Our resourceful IT staff and 
spontaneous teacher and peer collaboration were vital assets when facing new challenges. 

PROFESSIONAL DEVELOPMENT
The professional development of our primary teachers continued to be one of the main highlights 
during 2011, with an array of very enriching experiences. Two members of our staff attended 
The All Kinds of Minds Training in Tampa, USA, where they deepened their understanding 
of their Neuro-Cognitive framework which impacts directly on how we address our students’ 
strengths and weaknesses as learners.

The Marcela Dosoretz Educational Projects Contest resulted once again in a great variety of 
high quality projects and it ignited in our teachers a passion to share their good practices. 
Winners of such contest, together with other members of our staff, attended the 2011 annual 
ASCD conference in San Francisco, USA. Our school was represented by four teams of teachers 
who delivered presentations at the conference.

Primary
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Five members of our staff completed a very demanding post graduate programme at FUdesa 
and their unrelenting stamina to improve their practice caught on a new cohort of six enthusiastic 
teachers, who immediately followed their steps in joining the same programme.   

Years of fostering our staff’s professional development resulted in several spontaneous study 
groups which met regularly every month, in order to cater for the diverse interests of teachers. 
These groups resulted in extensive reading on the latest educational trends, open discussions, 
implementation of new strategies and most importantly, the continuous sharing of good 
practice.

PSE
The PSE programme continued to flourish through regular class meetings with the purpose of 
building on our students’ social cognition. New materials and schemes were implemented at 
different levels, in order to continue developing conflict resolution strategies and positive social 
interactions among peers.
Student leadership opportunities were strengthened and these were embodied in several 
Service Learning projects with the following entities:
• Cooperativa de Recuperadores Urbanos El Alamo, Villa Pueyrredón
• Damas Rosadas San Isidro
• Programa de Reciclado de la Fundación Hospital de Pediatría Garrahan 
• Virreyes Rugby Club
• Escuela 26 Juan M de Pueyrredón “Como dos gotas de agua”
• Escuela Agrotécnica Uribelarrea, Pcia. Bs.As.
• Tucumán (Minkai)
• María Santísima de la Luz

COMMUNITY
One of the main objectives of the year was to continue expanding parent partnership in 
Education. Consequently, the PSE staff joined their efforts with APESA and met regularly with 
parents in order to attend to their concerns. 

APESA’s “Parque Vial” was one of the highlights of the year. Pupils of both primaries and 
kindergartens enjoyed driving around a simulated city, learning how to become responsible 
citizens. This activity was shared with children from neighbouring schools, promoting their 
social interaction.
 

ACTIVITIES 2010
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In the subsequent years since 2009 we undertook sustained work under the headings of these 
strands and set annual objectives in each area. At the end of 2011, having reached the end 
of the three-year cycle, we evaluated our progress and identified the following as significant 
achievements:

HIGH QUALITY TEACHING AND LEARNING
Evaluation of progress (2009-2011)
• Teaching and Learning policy written based on the IB learner profile
• Teachers’ workshops based on sharing good practice from the Teaching and Learning Policy
• Introduction and implementation of procedures for ‘walk through’ observations of classes
• Organisation of systematic ‘walk through’ observations for all staff
• Departments’ self evaluation against Teaching and Learning Policy criteria
• Development of the new ‘Performance Development’ policy for evaluating and monitoring 
classroom practice 

SELF DISCIPLINE AND ETHICAL USE OF INTERNET   
Evaluation of progress (2009-2011)
• Implementation of strategies for thoughtful and responsible use of communal spaces within 
the Secondary School
• Planned development of techniques for students to improve their capabilities of listening and 
active learning during class debate and presentations
• Regular assemblies and workshops to raise awareness of Personal Values and Responsible 
use of the Internet for students, teachers and parents.

ACTIVITIES 2010

Secondary School
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2011 was a very important year for the improvement and progress of the Secondary School as 
we reached the end of one development cycle and made important preparations for the launch 
of the next.

In 2009 we initiated a three year development plan for the Secondary School which identified a 
clear core purpose and aims to guide development. These were:
Secondary Core Purpose 

Aim for 2011 - To maximise the potential of every child by ensuring the best possible learning 
in the Secondary classrooms (Best Quality Learning)
Aim for 2011 - To educate socially responsible students who are aware and committed to 
improving the social climate of the school and social justice in the wider community (Social 
Responsibility)

In order to reach these aims four strands were identified that would enable the school to move 
forward. These strands were:
• High quality teaching and learning
• Personal responsibility
• Interpersonal relations
• Community Responsibility

Secondary School

We educate to inspire the vision, values and courage, combined with the knowledge 
and skills necessary to build a more just and equitable society
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• Raising student awareness and developing processes for addressing and preventing intellectual 
dishonesty
• Introduction of Personal and Social Education modules of work addressing academic honesty 
and cyberbullying issues
• Numerous teacher training workshops in Intellectual Honesty and Responsible Use of the 
Internet

INTERPERSONAL INTERACTIONS 
Evaluation of Progress (2009-2011)
• Annual surveys undertaken to understand the status of the school with regards to harassment, 
steps for improvement and student welfare and well-being
• Anti-Harassment Policy implemented with related procedures in order to clarify school stance 
and actions related to anti social behavior within the school
• Workshops for students and staff to raise awareness and share strategies to identify and 
address harassment and bullying
• Strategies implemented to promote and maintain a positive, supportive climate within 
Secondary School

LEARNING THROUGH SERVICE
Evaluation of Progress (2009-2011)
• Introduction of curricular modules of work that directly tie classroom teaching and learning to 
real-life situations within a Secondary Learning through Service community action project. Every 
Department within Secondary has undertaken this commitment and it is now an established 
feature within the Secondary School. 
• To support this important and encompassing work the following actions were implemented 
over the course of the three-year plan

It is important to note that in this area two members of staff represented the school, sharing 
innovative and unique work at the  Annual International Conference of the Americas held in San 

Antonio, Texas, USA  where the school’s work was received with appreciation and celebrated for 
its ground breaking nature. 

On reviewing the achievements and progress since 2009 it was clear that significant and 
lasting strides had been made in reaching our aims and that the education provided had been 
significantly enhanced by the work of the Development Plan. However, it was also evident that 
much more could be achieved and further progress was within our reach. Therefore, after closing 
the three year action plan the staff of the secondary school, in a series of workshops, identified 
a new set of objectives in order to sustain the momentum initiated in the preceding years. The 
strands are set out below and work is currently underway in these areas. 

• Teaching for learning
• Curriculum and Assessment for learning
• Technology for learning

It is important to close this summary of 2011 by recognizing and celebrating the effort, hard work 
and dedication of the staff of the Secondary School in tackling this crucial work in relation to this 
Development Plan. It must be acknowledged that their passionate commitment to the students 
and the staffs’ commitment to preparing the students for adult life is the absolute bedrock upon 
which all the successes have been built. The school is indebted to them for this work and I take 
this opportunity to personally thank them for bringing about this achievement. 

• Increased liaison with an important change of emphasis to ensure that the institutions we 
are working with are partners, and not solely recipients, in our joint work together
• Production of clear criteria for assessment of our projects
• Training workshops, differentiated according to knowledge and experience, provided to 
all staff of the Secondary School
• Training workshop provided for students to develop skills and understanding of serving 
others
• Student survey to identify needs and commitment to Learning through Service
• Introduction of initial trans-disciplinary projects, tying together work across a range of 
subjects and Departments into a unified, joint effort

• Learning through service
• Health
• Values and character development

In this issue of our Annual Report, we want to celebrate and 
express our gratitude for the many years of service of Mr. Julian 
Clark, Head of the Secondary School. After 12 very successful 
years at the helm of the Secondary School, Julian has accepted 
the Headship of the British School of Gran Canaria. We thank him 
for his many years of faithful service to our community, and wish 
him and his family the best in this next stage in his career.

After a long and thorough process, that involved a local and 
international search, we are pleased to announce the appointment 
of Mrs. Sarah Howling as the new Head of the Secondary School. 
She has worked in Dubai, Bermuda and England and is currently 

the Senior Vice Principal at King George V School in Hong Kong. She is a linguist, speaks Spanish 
and French, holds an MBA in Educational Management and is in the process of completing a 
Doctorate in Social Sciences. Sarah plays the piano and is an avid sportsperson. She will be 
joined by her husband and nine year old son as from August of 2012 in her new responsibilities.
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IGCSE RESULTS 2011
The IGCSE results for 2011 showed a decrease from 2010.  18.5% of grades awarded were A*/A 

(compared with 28.3% in 2010) and 71.8% of grades were A* - C (compared with 80.2% in 2010).  

Unfortunately, most subjects showed a decrease with only Art and Geography showing an increase.

Although the school is concerned about this decline in performance, almost all subjects were still 

above the IGCSE world average(1); namely, Art, Environmental Management, Geography, History, 

Mathematics, Spanish and Science (both coordinated and combined).  This is particularly noteworthy 

given the fact that students at St. Andrew’s sit for the IGCSE exams in November of Year 10 whereas 

in many other schools around the world, students sit for the exams in May or November of Year 11.

We would also like to highlight the following individual students’ results which were particularly 

outstanding; David Delgado de Robles with 6 A* and 1 B, Nicole Grünbaum with 4 A* and 3 A; Oliver 

Suffern with 5 A*, 1 A and 1 B, Isabel Vaz Ferreira with 4 A*, 2 A and 1 B.

(1) The IGCSE world averages for November 2010 have been used because at the time of writing the figures 

for 2011 were not available.

IB RESULTS - NOVEMBER 2011
The graduating class of 2011 maintained the high standards in the IB diploma that we have grown 
accustomed to at St. Andrew’s. Of the 122 students in the year group, 116 were entered for the 
IB diploma with the remaining 6 students being entered for IB certificates. And out of these 116 
candidates, 99 students achieved the IB diploma.

This means that 85.3% of the diploma candidates achieved the IB diploma. This is a slight decrease 

from 2010 (87.8%) but is still well above the IB world average (80.5%)(1). The fact that so many students 
achieve the IB diploma is especially pleasing given that almost all of our students are entered for the 
diploma; whereas in many other schools around the world, students are selected for the diploma 
programme according to ability. At St. Andrew’s, 81.1% of the total cohort achieved the IB diploma 
(99 out of 122). This is a slight increase from 2010 (79.4%).

The other noteworthy fact to consider is that students at St. Andrew’s take the IB examinations in 
their second language, namely English. And also, students take two languages at level A (A1 and A2) 
and therefore obtain a bilingual diploma.

An IB diploma of 40 points or more is truly outstanding and would gain entry to the most prestigious 
universities in the world. Therefore, we would like to highlight the fact that four of our students 
achieved this level; Victoria Donath Paccagnini (41), Karen Grünbaum (40), Bianca Sassoon Rabovich 
(40) and Maximiliano Tommasi (40).

The following subjects improved their results from 2010: English A2 HL and SL, Spanish A1 SL, 
Spanish A2 HL and SL, History SL, Physics SL, Chemistry SL, Mathematics SL and Studies and Art HL.
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5.5

5

4.5

4

3.5

20
11

20
10

20
09

20
08

20
07

20
06

20
05

20
04

20
03

20
02

20
01

4.59 4.68 4.65 4.66

4.92

4.67

4.48

4.74 4.69
4.75

4.58

Average diploma point score
38
37
36
35
34
33
32
31
30
29
28
27
26
25
24
23

20
11

20
10

20
09

20
08

20
07

20
06

20
05

20
04

20
03

20
02

20
01

31 31
30

31 31
30 30

31 31 31
32

The following subjects maintained a similar standard to their results in 2010: English A1 HL and SL, 
Spanish A1 HL, Geography SL, ITGS, Business HL, Biology SL and Physics HL.

The following subjects showed a decrease in their results from 2010: Economics HL and SL, Biology 
HL, Chemistry HL and Mathematics HL.

However, despite these annual fluctuations, the overall school results for the past eight years have 
been very consistent (as shown in the graphs below). With the exception of 2008, the percentage of 
diploma candidates who achieved the IB diploma has always been above 85% and the average point 
score per subject has remained above 4.6. The average score per diploma has been consistent at 
30 or 31 points. Therefore, we can confidently state that St. Andrew’s continues to offer a very high 
standard of education which is competitive at an international level.

Michael Dumbell
Academic Director

(1) This figure represents the IB world average for 2010 as at the time of writing the figure for 2011 was not 

available.
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Learning through Service
A look at 2011 

Looking back on the road traveled in 2011, we can once again 
rejoice and celebrate the results achieved.
On the one hand we have continued to work with partner 
institutions to establish common goals and we have strived to 
achieve them. During 2011 we have also incorporated work with 
the San Micael Geriatric home in Olivos, and have conducted 
several meetings in the Hogar Santa Rosa and Cotolengo de Don 
Orione in Tigre, two institutions we have been linked to for many 
years.

Moreover, we had intended to build more than 4 houses with Un 
Techo para Mi País, and have built 9, one of which was donated 
by Awty International School in Houston, whose students worked 
on the construction  in addition to having their second service 
trip with us to Chacabuco. The students worked hard throughout 
Secondary school to raise money for the houses for Un Techo, 
and added to this the older pupils took part in the neighborhood 
surveys, organized events like the Subasta Ayudarte, actively 
participated in the National Charity Collection and finally built the 
houses in three weekends throughout the year.

Three teams of year 12 students participated in the REDSA/
ASHOKA call for youth entrepreneurship projects, carrying out 

some very interesting proposals and following a schedule of 
training and development. 

The PAS project (Primeras Acciones Solidarias or First Solidarity 
Activities) again linked pupils in year 12 with those of year 7, in 
their first outing to various institutions, with great enthusiasm of 
all participants.

The CAS Ecology Tutor Group began to set a course with lots of 
growth potential in Secondary School, opening opportunities to 
learn from what is being done now in Kindergarten and Primary 
School. For the first time we had 7 CAS tutors in year 12, monitoring 
the development of Independent Projects that students are 
conducting to complete their CAS (Creativity, Action and Service) 
programme. Four year 11 students participated in the InterCAS 
of the Americas in Ecuador, sharing with 150 adolescents from IB 
schools in Latin America and North America reflections and work 
on creative thinking, action and service.
Finally, looking at the numbers, we were glad to see that 75 
students traveled for several days to share with the rural school 
communities; about 100 participated throughout the year in 
volunteer service activities, meeting every Wednesday at noon 
and making outings in the afternoon after school. About 60 
students worked in charity events like Family Day, Children’s Day 
and the Alparamis Parade. Approximately 120 participated in the 
activities of Un Techo, PAS involved 150 students, 120 in year 11 
developed projects with their CAS tutorials, and another 120 year 
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12 pupils worked on Independent Projects. Within these numbers, although some of the students 
take part in several activities, all have been able to acquire a taste for solidarity activities. On being 
able to offer a wide range of possibilities, everyone can find their place and time to do something 
for others.

To all this we must add the many projects that were developed in the classroom within the 
methodology of Learning through Service: in Language, Technology, Art, Geography, Mathematics, 
Theory of Knowledge, Foreign Languages, English, History, Management, Science and Music, 
proposals and answers were generated for those needs that partner institutions had submitted. A 
group of teachers worked all year developing material, setting up strategies and evaluating where 
we stand in Learning through Service, and how we need to continue growing and strengthening it.

In July the Secondary School Learning Through Service Programme was submitted to the International 
Baccalaureate Congress of the Americas, in San Antonio, Texas, before an audience of schools from 
all across the Americas.

Looking forward, we continue to strive to grow and deepen in our efforts. Together with the 
Chacabuco school we have started contacting the neighboring school of Cucha Cucha to begin a 
working cycle with them. In Delta, Cacharí and María Santísima de la Luz we have strengthened ties 
with Secondary schools to increase our activity on this level. The Awty International School will join 
us from the beginning in the Cucha Cucha work. We conducted our first meetings with the Social 
Service of the Hospital de San Fernando to develop collaboration there in 2012 through one of the 
CAS tutorials. 

We continue to involve our students in this different way of learning, of growing, of reflecting and 
serving others. We continue to add adults that lend a hand and contribute their energy to make this 
happen. We continue to receive the unceasing support from the internal and external communities 
that allows us to continue growing.

Another year and once again thanks to all those whose actions allow us to continue to dream of a 
better world!

Nora Colombo
Head of Learning through Service Department

The music programme of St. Andrew’s  School is designed to achieve not only an academic 
background in all aspects related to the understanding and production of music, but also to ensure 
that through sensitivity and competency in the skills of this art, our students enjoy and share this 
passion for musical expression. 

Students will find an activity according to their abilities and commitment, achieving excellence by 
learning from others and being able to continue with this choice throughout their life, even if not 
specifically pursuing a musical career.

Activities both within and outside the programme are designed for the integral formation of 
students, in which singing, music appreciation and its performance will constitute a way to mold 
better individuals, whose sensitivity allows them to address any future activity with greater open-
mindedness and determination. 

The Secondary Schools Instrumental Festival was the venue for the first appearance of the Concert 
Band. As for the last 21 years, it was held at  Lincoln School and over 300 youths participated, not 
only performing their music in their own school bands but also combining in symphony groups led 
by different directors, this constituting an unique experience for 16 to 18 year-old students. This 
activity took place during May, and one month later the Intermediate Band had a similar experience, 
to prepare the Intermediate School children for their future inclusion in the Concert Band.

The Choirs began their outside-school activities at the Newman Festival organised by ESSARP where 
the Concert Choir took part, followed by the performances of the Junior and Intermediate Choirs, 
among them the Festival Encantar which takes place in Mar del Plata. Previous to the School’s winter 
recess the awaited Interhouse Music Competition was held where over 400 students took part and were 
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responsible for directing. This is a true display of independence 
and a real demonstration of the musical, organisational and 
leadership skills which SASS students accomplish in the areas 
of art. The Concert Choir participated in the Secondary Schools 
Choir Festival which took place in La Cumbre, Córdoba during the 
month of September.

The most complete example of the activities developed by the 
Music Department is the Choir and Band Festival, which was held 
in October and is the demonstration of the achievements that 
each musical grouping has attained throughout the year.

The culmination of the year 2011 was the long-awaited tour of 
the UK, held every two years for the students in Years 11 and 12 
who make up the Concert Band and Concert Choir. This time the 
closure was in the city of Rome, singing at a Mass in St. Peter’s 
Basilica. The Music Department faced the challenge of taking the 
greatest number of participants since the international tours were 
started in 1998; there were 82 students who participated through 
their own merit, and filled us with pride by taking part in this great 
opportunity to show and share their choral and instrumental 
music, and to visit schools and churches in cities of the United 
Kingdom and Italy.

Given that music facilitates the establishment and continuity 
of human relationships and contributes to the adaptation of 
individuals to their environment, the achievements in 2011 will help 
us to undertake new challenges in 2012 to foster development of 
thought, language, learning and memory and well as to enrich 
motor processes and encourage creativity and willingness to 
change. 

I thank all members of the Music Department, authorities and 
school staff, parents and of course the main actors, the students, 
for joining in the musical activities, in the conviction that they have 
a significant effect on our lives and in the society in which we live.

Daniel Benítez
Head of Music Department

2011 proved to be another year full of challenges for the Physical Education Department. The first 
step was to welcome two teachers who joined the sector and help them to adapt to the fast pace of 
our activities both during the week and the weekend.

In 2011 we focused not only on the academic aspects that are specific to Physical Education, but 
also on Interhouse activities, mainly in Primary School athletics, where we separated the Year 6 
competition in order to place a slightly higher demand on the pupils and thus prepare them for the 
events in which they will participate as from the first year of Secondary School, so that the change in 
competitiveness will not be so radical. We also managed to organize the fixtures of every Secondary 
School team in Rugby and Hockey during the week. This is a really complex job due to the large 
amount of teams we have, which complicates the logistics of the matches.
We carried out the Uruguay and Mar del Plata Rugby and Hockey tours of the little ones as well as 
touring Chile with the Intermediate Rugby and Hockey teams, South Africa with the Football and 
Basketball first teams, and the United Kingdom with the Secondary School Rugby and Hockey first 
teams.

Physical Education 

Towards the year’s end Athletics came to the forefront, and we 
are very satisfied with improvement in this area year after year. We 
participated in the Michael Ham School’s Invitation Tournament, 
and once again we organized the SASS Invitation Tournament, 
which is in its 27th year! A women’s soccer tournament at St. 
George’s was added at the end of the year, and we were pleased 
to take part in it.

We are at a good stage concerning the amount of opportunities 
for meeting other teams in all the sports we practise, but we are 
clearly focused on increasing this range year by year.
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As in previous years, the school continues to foster professional development not only encouraging 
staff to attend educational conferences and events both locally and internationally, but also by 
organizing teacher exchanges.  Our staff have represented St. Andrew’s on various occasions sharing 
their expertise and experiences and, at the same time, validating school practice as compared to the 
best schools in the world.

Gabriel Rshaid, our Headmaster, is a member of the Board of ASCD (www.ascd.org), one of the 
largest general purpose educational organizations in the world, and in that capacity participated in 
related Board meetings and in the ASCD Annual Conference Planning Committee. In September, 
he published his first book: Learning for the Future - Rethinking Schools for the 21st Century with 
a contribution by Ainsley Rose.

The following teams of teachers represented St. Andrew’s at ASCD Annual Conference 2011, Bold 
Actions for Complex Challenges, held in San Francisco, California and delivered various sessions:

 Empowering students to thrive in the 21st century
 Susan Walker & Inés Cazenave
In this session presenters shared their experience in an innovative approach where learning goes 
beyond classroom walls. A virtual environment enhances students’ protagonism while the role 
of the teacher is of facilitator and motivator. Based on the theory of “Differentiated Instruction”, 
“Cooperative learning” and “Teaching for Understanding”, a variety of courses were previously 
created to provide technological and academic challenges to suit the needs of bilingual students in 
a wide range of subjects.

 Building and Organizing your Professional Digital Life
 Marta Lavista & Alejandra Quaglia 
Educators were introduced to a variety of web-based applications that allowed them to build, develop 
and organize their personal learning networks. They took away a collection of social media tools that 
helped them connect with quality teachers across the globe and organize their professional digital 
lives.

FACULTY - HHRR

Professional Development / Conferences and Presentations Abroad

FACULTY - HHRR 

PROFESSIONAL DEVELOPMENT

Conferences and Presentations Abroad 

 Effective Group Work: A Key Element in a Bilingual Classroom
 Patsy Pouiller, Moira McCallum and Ivonne Roberts
The session described how effective group work promotes students’ active participation in a 
meaningful bilingual context, thus increasing oral proficiency. Through evidence, the development 
of the students’ ability to interact spontaneously in a second language, becoming fully bilingual, was 
shown.

 Assessment for Learning: Tangible Tools in Bilingual Classrooms
 Moira McCallum and Ivonne Roberts
During the presentation, they described the key actions taken in classrooms in order to build 
our pupils’ metacognitive skills as second language learners. They shared tangible tools used to 
implement Assessment for Learning and showed evidence of how young students can voice their 
perceptions about their learning spontaneously and how at a young age, they can sow seeds to 
empower them as lifelong learners. 

Apart from delivering a session at the conference, Moira Lutteral McCallum was invited to be ASCD 
Scholar during 2011.
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Professional Development / IB Workshops

My Insight as a Scholar
“Once again, attending the ASCD annual conference proved to be an exhilarating experience. Just 
watching ten thousand educators gathered in one same place with the joint purpose of learning and 
improving classroom practice was breathtaking in itself. New technological applications, the latest 
brain-research findings and a deeper understanding of Differentiated Instruction and Assessment 
for Learning, are some of the salient ideas I revisited during this year’s conference.

As an ASCD Scholar I had the great privilege of meeting up with colleagues from different parts 
of the world, with whom I had previously exchanged thoughts and ideas through our blog. It was 
interesting to see how in spite of our different roles at school and diverse backgrounds, we all 
shared common concerns: developing good professional development programmes, identifying 
and retaining good teachers, catching up with technology in our classrooms, revising assessment 
and appraisal practices and improving classroom pedagogy.  

ASCD annual conference continues to inspire me as an educator and leader. It encourages me to 
pursue learning, to evaluate my practice, to improve my teaching; to move forward as a professional. 
It works as a catalyst for change and it kindles my passion for teaching and learning.” by Moira 
McCallum

All Kinds of Mind - Schools Attuned
Valerie Browne and Paula Trípodi attended All Kinds of Mind - Schools Attuned www.allkindsofminds.
org  training in Tampa, Florida.  During this course, they were updated with the latest research from 
multiple disciplines into a neurodevelopmental framework and approaches to help teachers better 
understand how students learn and vary in their learning.  As a consequence, a 3-day training was 
designed and delivered to all Primary and Kindergarten staff in February 2012.

The following members of our Secondary School staff have delivered IB workshops in various 
countries.
 
Chloe Heather, English Language and Literature (Switzerland and Costa Rica), English Literature 
(USA)

Alicia Montes, Español A Literatura (Ecuador and Costa Rica).  She was also invited to Chile to give 
a presentation at the Universidad Austral de Valdivia’s Conference on Semiotics. 

Lucy Dagnino, High Level Maths (San Pablo, Brazil)

Patricio Gil Mariño, Monografías (Ecuador and Mexico) and Literatura (Mexico, Colombia, Argentina, 
Costa Rica, Perú and Ecuador)

Paula Waldman, Estudiando contenidos de Matemática (Ecuador) and Matemáticas NM (Chile)

Patricia Benmergui, Categoría 3 de Química (Chile)

Guillermo Rodríguez, Español A: Literatura (Mexico and Colombia), Coordinación del Programa del 
Diploma (Argentina),
Introducción al IB para Directores de colegios (Ecuador), La profesionalización de la gestión de 
entidades educativas (Perú), Metodología del análisis literario de poesía lírica (Ecuador) and Español 
A: Literatura (Argentina)

Nora Colombo, Taller de Artes Visuales para Diploma (Colombia)

IB Workshops 

ASCD 2011 Leader to Leader Conference
Vicky Ayam (Emerging Leader) and Gabriel Rshaid (Board Member) attended the session in Virginia, 
USA in July.

ASE Annual Conference
Patricia Benmergui, Head of Science Department attended this conference in Liverpool, UK in 
January. 

Silvia Criado and Nora Colombo went to the IB Conference of the Americas on Service Learning 
(San Antonio, Houston USA) and delivered a presentation on Learning through Service: A school 
Curriculum leading towards a better society.
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Professional Development / Marcela S. Dosoretz Educational Projects Contest 2011

The Secondary School Student Support team including tutors, Heads of Year, staff of the Learning 
Centers and Preceptors attended monthly meetings lead by Community Care and IPSA.  The aim 
was to provide them with a space to reflect on their role as tutors, focusing on different topics in 
each session, such as individual and institutional values, personality and vocation and models and 
mentors. 

As part of the whole-school professional development initiatives, Angela B. Peery, Ed. D., Senior 
Professional Development Associate of The Leadership and Learning Center www.LeadAndLearn.
com  delivered a videoconference on Exploring Authentic Performance Tasks as Evidence of Student 
Learning. 

Following this videoconference, Alicia Camilloni shared her knowledge and investigation on 
“Alternative Methods of Assessment” with our teaching staff.

In-house Professional Development

ESSARP’s Annual Conference title this year was “Rethinking Education to Make the Difference”. 
Thirty members of our staff attended this 2 day-event. Topics such as Differentiated Instruction, 
Gender Differences, Gender-based Literacy Skills, Bilingual Education, Engaging the Disengaged 
Student and Global Perspectives were covered by well known international speakers. Dr Carol Ann 
Tomlinson, Dr William McBride, Dr. Claudia Ferradas, Mr Daren Jacobs and Ms Marian Cox were 
present at the conference.  

As usual, along the year, many of our teachers attended courses in ESSARP as well as delivered 
sessions. Middle Managers also attended a 2-day seminar prepared for them specifically in February.
Teachers were present at the Lincoln School Technology Conference in May and delivered the 
following workshops:

• Robótica Dentro del Aula, Alejandro Ruiz and Victor Capeluto
• Building and Organizing your Personal Learning Network, Marta Lavista and Alejandra Quaglia
• Empowering Students to Thrive in the 21st Century, Susan Walker and Inés Cazenave
• Como Aplicar Recursos Tecnológicos en Temas de Ciencias Sociales, Veronica Parodi and Marita 
Canepa
• Web 2.0 Applications to Enhance the Learning Environment, Veronica Parodi and Valeria Battioli

National Conferences
This was the fifth edition of the contest and a total of 14 projects, which were carried out during the 
year in the different sectors of the school, were submitted. 

Marcela S. Dosoretz Educational Projects Contest 2011

Marcela Dosoretz Educational Project Contest - Participants 2010

Ma. Eugenia Bossio & Agustina Luongo

Cecilia Cervi & Carolina Flores

Marta Lavista & Ana Wilkinson

Luciana Savanti & Paula Romano

Astrid Nielsen Luzuriaga, Paz Piaggio & 
Sabrina Soneyra

Alejandra Di Tada & Cecilia Hawkins

Paula Saubidet & Florencia Molas

Marta Bayley & Florence Zanocchi

Inés Cazenave & Susan Walker

Astrid Luzuriaga & Paz Piaggio

Anne Hopwood, Luz del Rio & Paula Gossn

Marta Lavista & Alejandra Quaglia

Patsy Dillon  & Mariana Yelpez

Josie Fraser, Saskia Sanchez Love and Anne 
Hopwood

La Odisea de Homero

Compartiendo Cuentos

Campus Playground Project

Diseño 3D de juguetes e instrumentos 
musicales

First Steps in Self-Assessment

Insects around us!

Learning Centre and PSE

Partnership, Challenge Success

Podcasting for all

Reflexiones sobre suma y resta

S.O.S. (i.e. Save Our Social-self)

The power of eportfolios

Círculo de lectores en la escuela primaria

Values Matter

Participants 2011 Projects
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Professional Development / Marcela S. Dosoretz Educational Projects Contest 2011 

FACULTY - HHRR

Professional Development / School Exchanges & Visits

Two projects were chosen as winners of the contest and the authors of the winning entries were 
awarded an all-expense paid trip to the 2012 ASCD Conference, Philadelphia, US.  The winning 
projects were:

Campus Playground Project by Marta Lavista and Ana Wilkinson
The purpose of this project was for Y6 students to design an ideal playground for the future Campus. 
Students gathered information from their peers and from their personal experience.  Their imagination 
and creativity together with previously learnt concepts were key elements. Throughout this project 
values such as sense of belonging and empathy were developed. They had to think creatively, apply 
Math concepts, make decisions, learn how to design in 3D and solve problems they encountered 
during the project. 

Students played active roles as architects, designing and including all the necessary elements to 
produce the ideal playground.
https://sites.google.com/a/sanandres.esc.edu.ar/playgroundcampus/

First Steps in Self-Assessment by Astrid Luzuriaga, Paz Piaggo, Sabrina Soneyra
“We must transfer responsibility for learning to our students gradually and offer support at every 
step.” Douglas Fisher & Nancy Frey

For this to occur, our students should learn to self-assess their work in order to set new goals to 
move forward in their learning process. With this in mind we developed this project which guides 
our students step by step in their self-assessment process. The results and the impact of this project 
were visible on their written performance tasks.
http://prezi.com/qpkefzwg6-b0/first-steps-in-self-assessment/

Both teacher and student exchanges are becoming more frequent in school life. We believe these 
experiences to be as or even more enriching to both parts than professional development courses. 
In this globalized world, being able to be part of the host institution’s routine and ambassadors of 
our own country are unforgettable experiences which foster respect for other cultures and people 
as expressed in our Statement of Values.

During 2011, the following teacher and student exchanges and visits were carried out:

School Exchanges & Visits

• The Dalton School, New York: Eleven Year 11 students together with Mariel Pons and Gabriel 
Astesiano exchange, SASS went in February and students from Dalton came to SASS in June for 
2 weeks, students joined their hosts in class during the morning and went on different activities 
during the afternoon with their teachers. 
• Colorado Academy, Denver: Luz del Rio, Primary teacher went on a two-week teacher 
exchange to Denver.  This was the second consecutive year of this experience.
• Presbyterian Day School in Memphis, Tennessee: Alejandra Quaglia and Florence Zanocchi  
(Primary teachers) spent two weeks at this Primary school on a  Teacher Exchange, we hope this 
to be the beginning of a long relationship  which will build up to be an annual student exchange 
of students. 
• Tomás Merello, Head of the Music Department travelled to the US to visit schools with 
leading Music Programmes in both Boston and New York to investigate and see what is being 
used and works in other institutions with strong Band and Choir departments.  He visited Curtis 
High School, Bank Street School and The Spence in New York and in Boston he visited Lexington 
High and Walnut Hill as well as meeting with Berklee College of Music.
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Other HHRR Issues

At the beginning of academic year 2011 we presented HHRR strategic plan to the School Committee 
where we agreed on the main objectives for the sector for this year.

One of the main challenges was the need to recruit the Secondary Head position. Our former 
Head, Mr. Julian Clark, left at the end of the academic year to take on a position as Head of the 
British School of Gran Canaria after successfully managing the Secondary school for the past 10 
years.  An ad-hoc Search Committee was formed with members of the School Committee and the 
senior management team of the school who, together with the help of both local and UK leading 
educational consultants, carried out a thorough process which ended in the selection of Mrs. Sarah 
Howling as our next Head of Secondary. Sarah will be joining St Andrew’s in August 2012.   

At the end of the year, we announced the appointment of Mrs. Moira McCallum as Head of Primary 
Punta Chica, with full responsibility for the Primary Punta Chica site as from February of 2013. Diana 
Maclean, Head of Primary Punta Chica, will be retiring at the end of 2012 after more than 30 years 
of loyal service to the St. Andrew’s community and both will be sharing duties as from July 2012. 
Moira started to teach in St. Andrew’s in 1992 and has been the Lower Primary Coordinator for 
the last 6 years. She has a Masters Degree from Bath University, UK and has lectured both locally 
and internationally in the fields of Cooperative Learning and Differentiated Instruction. She has 
undergone research on Assessment for Learning with the University of Cambridge. Her four children 
have graduated in St. Andrew’s.

Together with the development of the St Andrew’s Campus, the group of Heads of all sectors has 
been involved in the reflection of our current HHRR practices, rethinking the ideal structure when 
both sites unite, evaluating staffing needs according to the 21st century skills and innovation in 
the educational field.  In line with these ideas, key positions in each area were identified defining 
the contribution that each person may give to determined positions at school according to 
their dedication, commitment and/or potential. The aim is to provide support, career planning, 
professional development and economic reward to those professionals.

In February, we organized our annual staff Convivencia. The premises of the chosen venue near 
Luján this year were specially inviting for the various activities that took place.  The idea was to reflect 
on the choices we made and paths we followed in our professional life, sharing the same values and 
discovering the real dimension of our vocation seen as service to others.

Once again, we carried out a salary survey which included a complete salary structure revision 
and comparison with other schools of a similar background. HHRR also participated together with 
Communications Department in the annual staff satisfaction survey, an anonymous inquiry were we 

OTHER HHRR ISSUES gather information about staffing needs and degree of satisfaction in different aspects of school life 
including career, training, leadership styles and benefits. It is one more element which allows us to 
assess opportunities in order to improve labour life at St Andrew’s. 

The reviewed appraisal for teaching staff was successfully implemented with a high impact on 
teachers’ professional development.  Peer observations and walkthroughs triggered collaboration, 
shared interests and needs and new projects. On the other hand, administrative staff also went 
through an appraisal process based on personal and sector objectives set at the beginning of each 
year and evaluated by each supervisor. This process was accompanied with a series of training 
sessions on setting objectives, skills, strengths and weaknesses throughout the year.
 
During this year  51 teachers, 4 auxilliary staff and 19 non teaching staff were distinguished with 
the “Exceptional Practice Recognition” for their excellent performance during 2011 and Moira 
McCallum and Paula Saubidet were honoured with the “Master teacher “ recognitions for their 
overall excellence and professionalism. 

FACULTY - HHRR

Other HHRR Issues
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STRUCTURE
In order to unify criteria, during 2011 several workshops were held on the integration and consolidation 
of work teams both at Olivos and Punta Chica, conducted by experts in Facility Services. Furthermore, 
to improve communication and workflow, all personnel were given Microsoft Office courses.
Together with the School Security personnel and the Vicente Lopez Fire Department team, training 
lectures were given to upgrade the functioning of the internal fire brigade.

PREVENTIVE MAINTENANCE
Following the plan initiated in 2009, preventive maintenance tasks were performed in accordance with 
our internal procedures. The areas covered include thermo-mechanical installations, water pumps, 
electrical systems, generators, electrical grounding and atmospheric protection, fire detection and 
suppression, etc. These tasks ensure the proper functioning of the various systems within the school 
facilities, giving us a preview of the general state of critical services.

FIRE DETECTION AND SUPPRESSION SYSTEM
With a focus on safety, the maintenance area devoted itself specifically to the continued improvement 
and maintenance of the fire extinguishing system. To ensure smooth operation several tasks were 
carried out that included: optimizing the control panel for the pressurizing pumps serving the 
Secondary School buildings, reducing the  fire load in the storage rooms of the theater set designs 
at Olivos and Punta Chica , checking and improving the hydrant units in Secondary School. We 
also carried out tests of the systems’ reach from Senior School and Middle School to the rest of the 
buildings, such as the Music department on Rawson street.

OTHER SCHOOL AREAS

Infrastructure Operations
ELECTRICAL WORKS
Continuing with work begun in 2009 on upgrading the facilities, improvements were made 
including the addition of an energy efficiency plan. Some of the tasks carried out were: replacement 
or adjustment of terminal blocks and circuit breakers due to problems detected in the annual 
thermography; electrical quality analysis of electrical input panels to detect phase unbalance, 
harmonics and low voltage; replacement of the Primary School general electrical panel adding an 
on-line analyzer of the characteristics of input and output energy; improvement of lighting in general 
in the Administration by changing artifacts for others with more efficient T5 technology; installation 
of a generator set to supply the Primary School system and the storm and sewer drain pumps; low 
voltage wiring for installation of water quality measuring system in the swimming-pool; installation of 
new server room control panel in Secondary School; improvement work on the secondary electrical 
panel in the Secondary School building and improvement work on the panel in the Olivos Primary 
dining room. 

PHYSICAL SAFETY IMPROVEMENT PLAN
To complete the safety plan, personal protection equipment was installed: safety walkways and 
handrails in Primary School, Kindergarten and Secondary School; security bars on the windows of 
Olivos Kindergarten; window safety nets in Punta Chica Kindergarten and protection on ladders to 
prevent use by unauthorized personnel.

BUILDING MAINTENANCE
In mid-2011 the “aesthetic improvement plan” of the Olivos buildings was initiated. Paintwork was 
performed on both the outside and inside of the following buildings: Primary, Kindergarten, Middle 
and Senior School with a unified criterion for surface colour. These tasks will continue during 2012.
Other maintenance tasks were carried out, given that the average age of the buildings is 30 years. The 
list includes: waterproofing of roofs and roof tile repairs. Repair of perimeter sidewalks. Polishing and 
lacquering of the Senior School building Hall (including regulation markings on courts). Complete 
restoration of classroom furniture (chairs and desks).
Another point we began to emphasize was improving overall aesthetics of gardens and green spaces, 
by means of the biennial renewal of flower species, placing grass sods and mulch, and pruning of 
trees to rejuvenate them. In addition, the dangerous poplar standing at the corner of Rawson and 
R. S. Peña was removed.

HEATING SYSTEM
Most of the heating systems of the various buildings comprise central boilers, radiators and fan coils. 

OTHER SCHOOL AREAS

Infrastructure Operations
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OTHER SCHOOL AREAS

Infrastructure Operations

In order to ensure continuous operation during the winter months we continued the preventive and 
corrective maintenance of the following: liquid fuel boilers in Punta Chica; cleaning and upgrading 
of water heaters in Olivos and Punta Chica; checking and purging of all radiators; cleaning of burners 
and control of fuel consumption by qualified personnel; establishment of a team of certified boiler 
operators among the maintenance staff; testing equipment subject to pressure (i.e. the steam boiler 
in the Olivos Primary School building) and improvement of the swimming-pool heaters.

INDOOR SWIMMING-POOL
This site demands high attention because we receive at least two annual visits by the Safety and 
Industrial Hygiene Department of the Municipality of Vicente López to test bromatological water 
quality. An on-line device was installed for the measurement of temperature, pH and chlorine in 
water. It also has an automatic dosing system for Ph and chlorine stabilizers that meters out these 
additives as needed. In this way we are improving the efficient use of inputs, and obtaining an 80% 
reduction in costs.

REMODELING AND EXPANSION UNDERTAKINGS.
During 2011 several actions were carried out regarding improvements and extensions according to 
the school’s demand:

Remodeling of the meeting room in Administration building: Change of carpet and floor repair, 
masonry improvements, new Durlock ceiling, new low voltage installation and wiring, curtains and 
paintwork.

Remodeling of Common Room in Senior building:  change of carpet, new Durlock ceiling, new low 
voltage installation and wiring, wall covering with wood paneling, complete audiovisual installation, 
curtains, installation of two air conditioners, complete paintwork.

New classrooms in Punta Chica. Two classrooms with restrooms, a meeting room, minilab office 
and storage room were built in Punta Chica Kindergarten. The existing computer lab, staff-room 
and storage room were pulled down, and Durlock panels and suspended ceilings were added and 
new low voltage installation and wiring and lighting were installed. In addition a complete restroom 
was built, together with the change of flooring, the installation of two air conditioning units and 
complete paintwork.

Remodeling of F3 laboratory. This featured the complete low voltage installation and wiring, wall-
coverings, and the replacement of carpets and paintwork.
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Admissions Office

Admissions Office

Like every year, the Admissions Office assists prospective candidates willing to join St. Andrew´s in 
what we know is one of the most difficult decisions for a family to make.  Most of our new families 
have children starting Kindergarten 3; but we also have students coming in from other schools 
abroad or in Argentina beginning Primary and Secondary.

The admission process starts off first with a visit to the school, followed by an interview with a 
member of the Admissions office and the Head of each sector. Older children sit for an evaluation 
and therefore have a chance to meet some of the teachers as well.

Families who are already part of St. Andrew´s also play an essential role in becoming personally 
involved in supporting admission applications and writing letters of recommendation, an essential 
part of getting to know candidates better. 

At the beginning of the academic year, one of our own students from each year group welcomes 
new students into the classroom and makes sure they feel comfortable and a valued member of the 
class. The Host Family Programme, a group of volunteer families who act as hosts for new families, 
also ensures that new parents and students have a friendly face to meet before school begins. 
We interviewed over 300 families for entry in 2011 which resulted in the admission of 167 new 
students:  in the Kindergartens, 73 in Olivos and 49 in Punta Chica; in the Primaries, 14 in Olivos and 
7 in Punta Chica and 24 started in the Secondary School. Of these, 14 came from different countries 
such as the USA, the UK, Hong Kong, Mexico, Perú, Uruguay and Panama, enriching our community 
with their diverse background and international experience. Overall, we began the academic year 
with 1851 students in the whole school. 

We are proud to have our former pupils coming back as parents by choosing the school for their 
children.  This year, our 3 year old groups have a 39% in Olivos and a 32% in Punta Chica of parents who 
are former pupils of St. Andrew´s providing generations to come with a strong sense of community. 
The Admissions Office will like to thank all those involved in the process and hope our new families 
had a wonderful first year at school. 

OTHER SCHOOL AREAS

Alumni SASS

ALUMNI SASS  

The purpose of the Alumni Office is to maintain the relationship of the School with its alumni and of 
the alumni among themselves. Through various services, we accompany them in their professional 
development and the important moments of their personal life.

EVENTS 2011:
• Family Day
• Welcome to Year 12 students (class of ‘11) - Pizza party and slide show on St. Andrew’s Former 
Pupils activities.
• Celebration of the 10, 20, 30, 40 and 50 year’s graduation anniversaries.
• Former Pupil Award - election of the year’s prominent former pupil. In 2011 the alumni who created 
Minkai were chosen.
• Presentation cocktail of the NEW ST. ANDREW’S CAMPUS for former pupils.
• V Golf Tournament: Sporting event for the benefit of the Scholarship Fund.
• Collaboration with the Marathon organized by the Universidad de San Andrés

“San Andrés fue parte de tu vida. Alumni San Andrés te acompaña toda la vida.”
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Alumni SASS

• III Football Tournament
• III Alumni Annual Dinner 
• Class of ’11 Graduation ceremony. Rings and 
key chains with the insignia of SASS were handed 
out as a token of welcome.
• Participation in the event organized in Santiago 
de Chile and assistance for the meeting held in 
Chicago.
• Focus Group Meetings with former pupils to 
draw them closer to the institution and listen to 
their views.

ACTIVITIES 2011:
• Attendance to the Pan American Alumni Forum 
at the Universidad de Los Andes in Santiago, 
Chile.
• Database: 5763 total former pupils, 5072 
mailboxes
• Social networks: Facebook - 2140 contacts, 
Twitter - 142 followers and LinkedIn - 667 
contacts
• Monthly mailing of the “Flying Scotsman” 
newsletter with the information and news on 
former pupils from Argentina and abroad, job 
offers, services, opportunities, business ventures, 
photo galleries, etc.
• Former Pupil Library: We keep adding books 
to the Author’s section in the Secondary Library; 
we already own 120 books by 80 alumni.

FORMER PUPIL AWARD ‘11: MINKAI
St. Andrew’s Scots School presented the 
Former Pupil Award 2011 to MINKAI, an 
association founded by alumni to meet 

the educational and social needs of rural 
communities. MINKAI began operations 
in 2007 at School Nº 129 in Palominos, 

Tucumán. They assist with teacher 
training, as well as having set up a first aid 
room and a dental office, a library and a 

computer room.

FORMER PUPILS’ ANNUAL DINNER:
On Friday December 2nd, the III Annual 
Former Pupils’ Dinner was held in Punta 
Chica, attended by alumni from classes 
of different years, who enjoyed a night of 
meeting friends, good conversations and 

food, as well as dancing!

TO CONTACT ALUMNI 
Write to: alumni@sanandres.esc.edu.ar / Tel: 4790-5371 ext. 352 and 307

          Facebook: Exalumnos San Andres

          Twitter: alumnisass

          Linkedin: Alumni Saint Andrew’s Scots School

          Youtube: alumnisanandres
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Red San Andrés, 2011 Social Initiatives

• St. Andrew’s Scots School: “Building culture together” Library in Ma. Santísima de la Luz.
• Olivos Primary: “Building and strengthening ties of understanding and friendship”. Escuela Nº129, 
Palominos, Tucumán Province.
• Secondary School Learning through Service: “Manufacture of a rolling laboratory-table”. Escuela 
Nº 7 and Nº17, Chacabuco.
Universidad de San Andrés
• Initial PEF: “Learning science through inquiry in kindergarten”
• Initial PEF: “Visual Thinking Strategies”
St. Andrew Presbyterian Church
• Community Connection: “Bosque San Andrés”
• Volunteer Programme: “Training of volunteers for disasters or adverse events” in partnership with 
Hábitat para la Humanidad. 
Compromiso Jóven and Presbyterian Church joint activities:
“Training in the design and implementation of social projects” Carried out in three institutions 
associated to Compromiso Jóven:  Centro Comunitario el Buen Samaritano, La Merced, Asociación 
OGA.

3. MAGICAL PARADE IN BENEFIT OF RED SAN ANDRÉS
For the fourth consecutive time, Red San Andrés was the beneficiary of the Alparamis Magical 
Parade. The event was attended by over 60.000 people, and more than 70 volunteers of the School, 
the University and the Presbyterian Church collaborated on this occasion. Some of the participants 
took delivery of the donations in the stands, others paraded, and others took part in the Cuadra 
Solidaria together with 120 youths belonging to three associated institutions with which we work 
with through the web.

7320 pencils, 939 copybooks, and 2080 assorted school supplies were received, and were delivered 
to the following institutions: Instituto María Santísima de la Luz; Escuela Nº 26 Juan Martín de 
Pueyrredón; Escuela Nº 129 Palominos; Escuela de Chacabuco; Escuela de Cacharí; Escuela Nº 

Red San Andrés   
1. EXECUTIVE BOARD 
Four years ago we set up a working committee composed of the leaders and coordinators of the 
different projects of St. Andrew’s Scots School, the Universidad de San Andres and St. Andrew’s 
Presbyterian Church, with the aim to share experiences, strengthen networking and deepen the links 
between the St. Andrew’s institutions. Since then we have regularly met once a month, convinced 
that working together brings more and better results.

The members of the Executive Board 2011 were:
SCHOOL: Olivos Kindergarten: Patsy Di Nucci; Punta Chica Kindergarten: Corinne Munck; Primary 
Olivos: Maru López Fernández; Primary Punta Chica Paula Saubidet, Secondary  School Learning 
and Service Department : Nora Colombo and Alejandro Solernó.
UNIVERSITY: GEA: Florencia Alemanno; Compromiso Jóven: Axel McCallum; PEF: Sonia Fox and 
Diana Jarvis Oteiza.
PRESBYTERIAN CHURCH: Social Action Coordinator: Loida Mejías; FQSA: Terence Roberts.
REDSA: Camila Vilcinskas, Coordinator.

2. REDSA CALL FOR SOCIAL PROJECTS
This year we launched a new call for social projects among teams from the School, University and 
Presbyterian Church with an aim to promote social initiatives and fund some specific project to 
advance the development of opportunities in the communities where they are working.

Among the selection criteria established by the executive board, we valued those actions that 
enhance social inclusion and the interconnection of community stakeholders; that provide tools to 
foster autonomy and self-reliance in people; that train and promote existing skills and knowledge 
and that enhance the participation of the different players involved both in the development and the 
implementation of the project.
Eight projects were funded to the amount of $ 35,000 and all have achieved excellent results in their 
implementation. The projects selected in 2011 were:
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11, Delta; Asociación de Graduadas OGA; Apoyo Escolar La Merced; Jardín 907 Jaime Glattstein; 
Jardín 908 Victoria Ocampo and Centro Comunitario Buen Samaritano.

4. AVANCEMOS SAN ANDRÉS PROGRAMME - IV EDITION
Together with the Centre for Social Innovation at the University, Red San Andrés once again funded 
the Avancemos San Andrés Programme organized by the CIS and the NGO Ashoka in order to 
network, strengthen the St. Andrew’s community spirit and provide opportunities for the youth of St. 
Andrew’s to propose concrete ideas to improve our local reality.

In March, there was a call for projects for young people aged 16-24 from the School, the University 
and St. Andrew’s Presbyterian Church. After a submittal and selection process, we chose 9 projects 
which received seed capital of up to $ 2,500 each and personalized support during the course of the 
programme.

The projects, which were born as ideas, became concrete actions during the year: a radio programme; 
a series of sex education meetings and conferences on gender and sexuality; research on mechanisms 
for sustainable housing; shared activities between youths and the aged; environmental awareness 
raising for the conservation of resources, art workshops with children, and pilot projects in buildings 
for the efficient water use.
In the month of October the 3rd Social Initiatives Fair was held at the Universidad de San Andrés, 
where all the projects involved in the programme were submitted and with the presence of close to 
20 NGO’s in the community.
As we do every year, we celebrated the results and all the learning capitalized through this experience.

Camila Vilcinskas
Red San Andrés Coordinator
www.redsa.org.ar / redsa@sanandres.esc.edu.ar / 4790-5371 ext. 287

Financial Aid   
A summary report on the status of the different financial aid programmes during 2011 follows.

EMERGENCY LOANS
During 2011, $237.051.-. were granted to SASS families, mainly to those going through temporary 
financial difficulty and unable to meet school fees payment. This action involved emergency loans, 
with no interest charges, to 2 families or 4 students.

SPECIAL SCHOLARSHIPS
During 2011, FSA supported 7 families or 12 students with permanent or temporary structural 
economic difficulties, for a total of $361.139.-

DAVIDSON SCHOLARSHIPS
Throughout 2011, FSA continued to assist 6 families or 9 students that suffered the loss or the 
permanent disability of parents or responsible adults in charge of the payment of the school fees.  
The amount totaled $352.682.-

SCHOLARSHIP ENDOWMENT FUND
SEF scholarship awards for the 2011 academic year were granted to 11 families or 20 students. The 
amount totaled $200.871.-

MAGGIE SALINAS SCHOLARSHIPS
During 2011, $496.428.- were granted to 21 SASS families or 29 students. 

In total, when taking into account the above mentioned financial aid programmes, in 2011 a total 
of $1.648.171.- (SASS and third party funding) was allocated to financial assistance, benefiting 47 
families with 74 students.

For more information please contact the Development Office at 4790-5371 (ext. 308/289) or 
comunicaciones@sanandres.esc.edu.ar

63
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FINANCIAL INFORMATION

The fiscal year of 2011, which ended for St. Andrew’s on February 29th 2012, generated total revenues 
of $ 75,4  million and total operating expenses adding up to $ 71,4 million. This resulted in a net 
operating surplus of $ 4 million. The net financial result for this period was $ 1,4 million, which 
produced a net final surplus of $ 5,4 million. 

Total assets amount to $ 69,0 million, of which $ 27,6 million are current assets and approximately  
$ 41,4 million are non-current assets.Total liabilities amount to approximately $ 22,3 million, of 
which approximately $ 17,4 million are current liabilities and approximately $ 4,9 million non-current 
liabilities. Net worth is approximately $ 46,7 million. The school’s net working capital position (current 
assets minus current liabilities) adds to $ 10.18 million.

It is the school’s strategy to maintain a solid financial situation in order to face eventual contingencies 
or unexpected events during regular operation, as well as to build an infrastructure reserve that the 
school considers necessary to improve St. Andrew’s current facilities.

In 2011 our school operated at almost full capacity.  Budget targets were met, despite a complex 
economic scenario. 

Total income is mainly composed by tuition fees, invoiced on a monthly basis from March to 
December and one annual matriculation fee.  Total expenses are mainly composed by staff salaries, 
plus general expenses and teaching materials.

As in previous years a very thorough assessment of the buildings was performed, seeking to improve 
safety and health conditions, and a detailed preventive maintenance programme is currently being 
implemented as well.

The Capital Expenditures totaled $ 3,8 million, of which $ 2,6 million were invested in  the regular 
maintenance and building upgrade projects and the acquisition of IT equipment, while $ 1,2 million 
pertain to the initial works carried out in the St. Andrew’s Campus.

During 2009, the school purchased a 16,3 hectare plot of land in San Fernando which was financed 
by means of a dollar-denominated mortgage on the plot itself. In October 2011 ACEESA obtained a 
loan from Banco de Galicia y Buenos Aires SA, in pesos for $ 5 million, for a period of three (3) years 
and at a fixed rate. The funds obtained through this loan were used, together with other ACEESA 
funds, to fully pre-cancel the dollar denominated mortgage mentioned above. 

FINANCIAL INFORMATION

In line with the investment and financial requirements of the 
construction of the Campus (see Infrastructure Project: New 
Campus, page 20), ACEESA decided in December 2011 
to request the authorization from the National Securities 
Commission to create a progamme for the issuance of 
corporate bonds. Once the public offering is authorized by 
the CNV, ACEESA may issue different classes and / or series 
of corporate bonds under the programme, which will be valid 
for 5 years from the date of authorization (or the maximum 
term as may be specified by the future regulations that may 
apply).
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ACEESA’S ANNUAL FINANCIAL STATEMENTS (IN THOUSANDS OF $) 

%

100

80

60

40

20

0
Personnel Teaching MaterialGeneral Fixed Asset 

Depreciation

3%6%
20%

71%

REVENUES

General purpose - net

Specific purpose - net

Others

Total Revenues

74,366

463

586

75,415

EXPENSES

General administrative expenses 

Departmental expenses 

Fixed asset depreciation 

Total Expenses

5,468

63,451

2,522

71,441

Operating Surplus
Total assets

3,974
69,055

Final Surplus 5,456

13,934

13,383

223

45

27,585

CURRENT ASSETS

Cash and banks

Investments

Credits

Other Assets

Total current Assets

360

41,110

41,470

15,552

1,717

135

17,404

2,804

2,166

4,970

NON CURRENT ASSETS

Other credits

Fixed Assets

Total non current Assets

CURRENT LIABILITIES

Provisions 

Accounts payable

Specific funds

Total current liabilities

NON CURRENT LIABILITIES

Accounts payable

Provision

Total non current liabilities

Net financial surplus 1,482

Total liabilities 22,374

Total liabilities and net worth 69,055

Net worth 46,681

Source: ACEESA´s Annual Financial Statements, audited 
by Grand Thornton. 

Total Expenses 2011

71%

19%

7%

3%

50,407

13,799

4,713

2,522

71,441

Personnel

General

Teaching Material

Fixed Asset Depreciation

DANIEL ALEXANDER

ROBERT MURCHISON

GRACIELA RUGGERO

ROBERTO BUNGE

LUCIO ANDRES

STEVEN DARCH

ALBERTO ERMILI

SARA FRANCO

GERARDO  J. MUNIELLO

JUAN JOSE OCHOA

GABRIELA MACAGNI

NICOLAS CLUTTERBUCK

CRISTIAN TAHTA

GERARDO CROISSANT

RONNIE WATSON 

CHAIRMAN

VICE CHAIRMAN

TREASURER

SECRETARY

MEMBERS

SUBSTITUTES

STATUTORY AUDITOR

STATUTORY ALTERNATE AUDITOR

GABRIEL RSHAID

JULIAN CLARK

SILVIA CRIADO

GUILLERMO RODRIGUEZ (FIRST TERM)

MICHAEL DUMBELL (SECOND TERM)

VALERIA PIETRONAVE 

MARISA MARQUEZ 

GABRIELA MACAGNI

AGUSTIN ETCHEBARNE 

MATIAS GARCÍA GUEVARA

RAFAEL SEOANE

 
ACEESA Organisational Structure

ALBERTO ERMILI - Chairman

GERARDO MUNIELLO

JACKIE TRUZZELL

XIMENA IBAÑEZ

CRISTIAN TAHTA

BOARD OF GOVERNORS 2011

HEADMASTER

SECONDARY SCHOOL HEAD                                         

DIRECTOR OF STAFF 

DIRECTOR ACADEMIC & CURRICULAR

                                                      

DIRECTOR OF STUDENT SUPPORT & CARE            

DIRECTOR OF POLIMODAL & MIDDLE SCHOOL 

COORDINATOR

INSTITUTIONAL STRUCTURE

SCHOOL COMMITTEE 2010

ACADEMIC & NON-ACADEMIC STRUCTURE
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INSTITUTIONAL STRUCTURE

ACEESA Organisational Structure

EXECUTIVE COMMITTEE

RONALDO WATSON - Chairman

CAROLA MARTIN - Vice Chairman

RICARDO MAC CARTHY - Treasurer

ANA MAYER WOLF DE MOSER - Secretary

FUNDACIÓN SAN ANDRÉS

BOARD OF GOVERNORS 2011

RICARDO BELLER

ROBERTO BUNGE

NICOLAS DUCOTE

ALBERTO ERMILI

RICARDO MACCARTHY

CAROLA MARTIN

ANA MAYER WOLF DE MOSER 

RICARDO PLACE

TERENCIO ROBERTS

JACQUELINE TRUZZELL

CARLOS WATSON

ST ANDREW’S STAFF

ST ANDREW’S STAFF
NAME SECTOR POSITION

ADELAIDE, Nikki
AGUILERA, Mario Concepcion
AGUILERA, Venancio
ALONSO, Miguel Angel
ALTIERI, Gisela
AMBERTIN, Adolfo Herman
ANASTASIA, Angelica Sara
ANGELIN, Igor
AQUINO, Ricardo Dionisio
ARGENTO, Ana Victoria
ARGUELLES, Natalia Cristina
ASENJO, Maria del Pilar
ASOREY, Jorge Alberto
ASTESIANO, Gabriel Enrique
AYAM, Victoria
AYLING, Ana Carolina
AZUN, Dario Hernan
AZZATI, Viviana Silvia
BARBATO, Diana Ingrid
BARRIENTOS, Carlos Alberto
BARRIENTOS, Pablo Cesar
BATTIOLI, Valeria Carolina
BAYLEY, Marta
BECKER, Angeles Paula
BEEH, Greta
BELAICH, Leonardo Pedro
BELLO, Angeles
BENITEZ, Daniel Horacio
BENMERGUI, Patricia Mónica
BENVENUTO, Andrea
BERARDO IGLESIAS, Lucas Nicolas
BERARDO, Nestor Omar
BERARDONE BOUHEBENT, Amalia
BETTINELLI, Maria Agustina

Secondary
Secondary
Administration
Secondary
Olivos Primary
Secondary
Secondary
Physical Education
Punta Chica  
Secondary
Administration
Punta Chica Primary
Physical Education
Secondary
Olivos Primary
Olivos Primary
Administration
Olivos Primary
Punta Chica Primary
Olivos Primary
Punta Chica  
Punta Chica Primary
Punta Chica Primary
Punta Chica Kindergarten
Punta Chica Primary
HHRR
Olivos Kindergarten
Secondary
Secondary
Hhrr
Administration
Olivos  
Secondary
Secondary

Head Of Geography
Lab Assistant
Orderlies
Teacher
Teacher
Preceptor
Head Of Tok
Pe Teacher
Maintenance
Teacher
Accounting
Teacher
PE Teacher
Teacher
Deputy Head
Head Of Sector
It Help Desk
Art Teacher
Teacher
Lab Assistant
Security
Ict Lab Assistant
Teacher
Helper
Art Teacher
Officer
Teacher
Teacher
Teacher
Head Of Sector
It Help Desk
Maintenance
Teacher
Secretary

DIANA MACLEAN 

CAROLINE AYLING

VICKY AYAM

PATSY DI NUCCI

DIANA MACLEAN

PATRICIA POUILLER

CORINNE MUNCK

DANIEL PUETA

SILVIA SATAS

ANA REPILA

ELIANA L. DE MOCORREA

MARTA CORDO

MARIA ELENA DI PASQUO

LILA MACCHIAVELLO

CAMILA VILCINSKAS

KINDERGARTEN & PRIMARY SCHOOLS HEAD 

OLIVOS PRIMARY HEAD

OLIVOS PRIMARY DEPUTY HEAD

OLIVOS KINDERGARTEN HEAD

PUNTA CHICA PRIMARY HEAD

PUNTA CHICA PRIMARY DEPUTY HEAD

PUNTA CHICA KINDERGARTEN HEAD

PHYSICAL EDUCATION DIRECTOR

ADMINISTRATIVE DIRECTOR

ADMISSIONS DIRECTOR

DEVELOPMENT DIRECTOR

LEGAL REPRESENTATIVE

CONTROLLER

ALUMNI

RED SAN ANDRES

ACADEMIC & NON-ACADEMIC STRUCTURE



7170

ST ANDREW’S STAFF

NAME SECTOR POSITION

BO, Maria Fernanda
BOCHATEY, María Mercedes
BODANI, Roberto Fabio
BOSIO, Maria Eugenia
BOYD, Josefina Carolina
BOYD, Valeria Ana
BREA MURPHY, Clara Maria
BRIGNONE, Patricia
BROWNE, Valeria
BRUZZONI, Cecilia Irene
BRYANT, Brenda
BUCKLAND, Christopher Anthony
CALATAYUD, Monica Silvia
CAMARDON, Maria Luz
CANEPA, María Constanza

CANEPA, Maria Isolina
CANTARINI CARBONE, Mariano Agustín

CAPELUTO, Victor Isaac
CAPPAGLI, Paula
CAPRA, Claudio Eugenio
CARAMES, Sebastian Dario
CAROU, Maria Cecilia
CARRO, Lidia Beatriz
CARRO, María Elina
CASAL, Patricia Monica
CASSERLY, Lucía
CASTALDI, Elba Rosa
CAZENAVE, Ines
CERVI SKINNER, Janine Elena
CERVI, Cecilia Noemi
CHANG, Hui Fen
CHAVEZ, Ysidro
CHENG, Hsiao Ling
CHERNY, Tomas Gustavo Fabian
CHEVALLIER BOUTELL, Carola Monica

CHIARA, Maria

Punta Chica Primary
HHRR
Administration
Secondary
Olivos Primary
Olivos Primary
Secondary
Punta Chica Primary
Punta Chica Primary
Secondary
Secondary
Secondary
Olivos Primary
Physical Education
Secondary

Olivos Primary
Olivos Primary
Secondary
Olivos Primary
Physical Education
Physical Education
Physical Education
Secondary
 Secondary 
Olivos Primary
Olivos Primary
Administration
Punta Chica Primary
Punta Chica Primary
Secondary
Secondary
Olivos
Secondary
 Secondary 
Punta Chica Kindergarten
Olivos Primary

Teacher
Officer
Orderlies
Teacher
Helper
Teacher
Learning Centre
Deputy Head
Teacher
Teacher
Head Of History
Head Of English
Teacher
PE Teacher
Head Of Modern Foreign 
Languages
Teacher
Assistant
Teacher
Teacher
PE Teacher
PE Teacher
PE Teacher
Teacher
Teacher
Teacher
Helper
Accounting
Teacher
Teacher
Teacher
Teacher
Maintenance
Teacher
Head Of Science
Teacher
Deputy Head

ST ANDREW’S STAFF

NAME SECTOR POSITION

CHIGHIZOLA, Carolina
CINA, Romina Paola
CLARK, Julian Martin
CLERICI ARIAS, Alejandra
COBB, Andrew John
COBIELLA, Santiago Luis
COGLIATI, Alberto Luis
COLL, Stella Maris Silvia
COLOMBO, Nora Helena
COLONNELLA, Cristina Graciela
CORIA, Juan Isidro
CORINO, Cecilia Elena
CORTEZ, Jorge Omar
COSSU, Liliana Noemi
CRIADO, Silvia Ines
DANNEVIG, Gloria Leonor
DAULTE, Diana
DAURAT, Paula Ines
DE CASO WARD, Maria Victoria Lilia

DE LEON, Laura Cristina
DE MIGUEL, Luciana
DE SAGASTIZABAL, Marta Susana
DEL RIO, Maria Luz
DERMEN, Tania
D’ESPOSITO, Jesus Daian
D’ESPOSITO, Leandro Gabriel
DI CARLO, Maria Laura
DI GENNARO, Ariel Rodolfo
DI PASQUO, Maria Elena
DI TADA, Maria Alejandra
DIAZ, Susana Gladys
DIETL, Silvia
DIETSCH, Maria Silvina
DILLON, Patricia Carola
DONADIO, Maria Florencia
DOS SANTOS, Claudio Daniel
DOS SANTOS, Juan Pablo

 Secondary
Secondary
Secondary
Secondary
Secondary
Physical Education
Physical Education
Olivos Primary
Secondary
Secondary
Punta Chica  
Secondary
Secondary
Olivos Primary
Secondary
Secondary
Secondary
Secondary
Secondary
Physical Education
Olivos Kindergarten
Punta Chica Primary
Olivos Primary
Olivos Kindergarten
Administration
Punta Chica  
Secondary
Olivos
Board
Punta Chica Kindergarten
Secondary
Punta Chica Primary
Punta Chica Kindergarten
Olivos Primary
Punta Chica Primary
Olivos
Olivos

Teacher
Teacher
Head Of Sector
Head Of Art
Head Of Year 
PE Teacher
Lifeguard
Teacher
Teacher
Head Of Spanish
Maintenance
Teacher
Printing
Teacher
Head Of Staff 
Librarian
Teacher
Teacher
Teacher
PE Teacher
Teacher
Teacher
Teacher
Teacher
It Help Desk
Security
Teacher
Security Supervisor
Accountant
Teacher
Janitor
Teacher
Teacher
Teacher
Teacher
Security
Security
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NAME SECTOR POSITION

DOTTA, Elena
DRAGONE, Maria Daniela
DRESLER, Denise
DUMBELL, Michael James
ECHAGUE, Leonidas
ECHENIQUE, Delfina del Carmen
ECHEVARRIA, Carmen
ELIZONDO, Sebastian
ESPOSITO, Sonia Patricia
EZQUERRA, Maria Dominique
FAIAD, Liliana Clelia
FALCON VELAZQUEZ, Porfirio
FANTIN, Constanza
FAVOTTI, Marcelo Victor
FERNANDEZ ALONSO, Pilar
FERNANDEZ GARRIDO, Pablo Serafin

FERNANDEZ, Mariana Ines
FERNANDEZ, Paola Andrea
FERRARI, Eliana Monica
FERREYRA, Oscar Guillermo
FLORES VIDAL PEÑA, Carolina
FONTANELLE, Gabriela
FORBES, Paulina Maria
FORCLA, Juan Angel
FRAGOLA, Martin
FRASER, Josefina
FUMO, Romina Paola
FURLANETTO, Catalina Glenda
GAHAN, Melanie Patricia
GALARDI, Roberto Luis
GALINDO, Maria Silvina
GALVAN, Marcela Evelia
GANDSAS, Diana Beatriz
GARCIA POSADAS, Silvia Susana
GARCIA TAVERNIER, Maria Lucila
GARGANO, Maria Eugenia
GAZANEO, Mariana Mercedes

Secondary
Punta Chica Primary
Secondary
Secondary
Physical Education
Physical Education
Olivos Primary
Secondary
Olivos Primary
Olivos Kindergarten
Olivos Primary
Punta Chica  
Secondary
Administration
Secondary
Administration
Olivos Primary
Administration
Punta Chica Kindergarten
Punta Chica Primary
Secondary
Physical Education
Olivos Primary
Secondary
Secondary
Olivos Primary
Physical Education
Punta Chica Kindergarten
Punta Chica Primary
Physical Education
Secondary
Punta Chica Primary
Secondary
Olivos Primary
Secondary
Punta Chica Kindergarten
Punta Chica Primary

Teacher
Teacher
Teacher
Academic Director
Head Of Primary Pe
Pe Teacher
Ict Lab Assistant
Music Assistant
Art Teacher
Teacher
Music Teacher
Maintenance
Teacher
Treasurer
Learning Centre
It Help Desk
Music Teacher
Payments
Secretary
Teacher / Secretary
Teacher
Pe Teacher
Teacher
Ict Lab Assistant
Teacher
Teacher
Pe Teacher
Teacher
Teacher
Pe Teacher
Preceptor
Janitor
Teacher
Helper
Teacher
Teacher
Teacher

ST ANDREW’S STAFF

NAME SECTOR POSITION

GHIRIMOLDI PIEGAS, Maria Soledad

GIL MARIÑO, Patricio
GIMENEZ,Marcelo Jorge
GIRALT, Maria Mercedes
GOITEA, Maria del Huerto
GOLDBERG, Evelina Judit
GOMEZ LLAMBI de OROMI, Luciano

GOMEZ, Ana Paula
GOMEZ, Veronica Ines
GONZALEZ ANAQUIN, Maria Soledad

GONZALEZ CENTURION, Elvio
GONZALEZ de la FUENTE, Sofia
GONZALEZ de LEON, Florencia
GONZALEZ, Marciano
GORDON, Miguel Francisco
GORNO, Gabriel Mario
GOSSN, Paula María
GOUTMANN NACAMULI, Cristina L.

GRANADO, Oscar Fidel
GRAVES E ISOD, Melina Miriam
GREGG, Hilary Jean
GRIMSDITCH, Mariana Jennifer
GROSMAN, Brian Federico
GUELI SAAVEDRA, Marina
GUILLON, Isabel María
GULLON RIFFEL, Ingrid Carina
GURGONE, Diego Alejandro
GURGONE, Martín Leandro
HAEDO, Ricardo Gastón
HAWKINS, Cecilia Maria
HAWRYLUK, Ruben Norberto
HEIDENREICH, Analia Ivon
HERNANDO, Tomas Leon
HERRERA, Jonas Luis Alberto
HOPWOOD, Ana Dora
HORENSTEIN, Tomás Diego

Punta Chica Primary
Secondary
Physical Education
Alumni
Olivos Kindergarten
Olivos Primary
Secondary
Secondary
Olivos Primary
Secondary
Punta Chica  
Administration
Punta Chica Kindergarten
Punta Chica  
Secondary
Olivos
Olivos Primary
Secondary
Olivos
Secondary
Secondary
Punta Chica Primary
Olivos
Punta Chica Primary
Secondary
Secondary
Punta Chica  
Olivos
Olivos
Punta Chica Kindergarten
Administration
Secondary
Physical Education
Punta Chica  
Olivos Primary
Secondary

TLearning Centre
Teacher
Head Of Secondary Pe
Assistant
Janitor
Teacher
Music Teacher
Preceptor
Teacher
Teacher
Maintenance
Secretary
Teacher
Maintenance
Teacher
Maintenance
Teacher
Teacher
Security
Teacher
Secretary
Ict Lab Assistant
Security
Helper
Ict Lab Assistant
Learning Centre
Security
Security
Maintenance
Teacher
It Director
Teacher
Pe Teacher
Security
Teacher
Teacher
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NAME SECTOR POSITION

HUERGO, Marcos
HUGHES, Ana Cristina
HUNTER, Cecilia Laura
IGLESIAS, Hernan Raul
IMENDE, Jorge Fernando
IPUCHE, María Lucila
JACOBS, Helen
JAMIESON, Andrea Patricia
KEENA, Josefina Ines
KERLAKIAN, Mariana
KERSTEN, Nora Cristina
KRAGELJ, Eliana Sabrina
LACKO, Mónica Cristina
LANGELLA, Eliana Carina
LAPERUTA, Hernan Leonardo
LARDIZABAL, Maria Cristina
LASCOMBES, Yvonne
LAUGA, Patricio Luis
LAVAGETTO POLLICH, Marina Elena
LAZARO, Javier Alfredo
LEERS, Andrea Paula
LEGUISA, Franco Fabian
LENIEK, Brenda Carol
LLANSO, Sebastián Carlos
LLOBENES, María Silvia
LLOBENES, Oscar Martin
LOGAN, Ana Margarita Moira
LOPEZ FERNANDEZ, Maria Ines
LOPEZ GIBSON, Mariela
LOPEZ VALLEJO, Ramiro Rene
LOPEZ VELERIS, Margarita Teresa
LOSADA, Cecilia Graciela Maria
LOZADA, Patricia Silvia
LUCOTTI, Sabrina
LUONGO, Agustina
LUTTERAL, Corina
LUTTERAL, Juan Francisco

Secondary
Punta Chica Primary
Punta Chica Primary
Physical Education
Hhrr
Physical Education
Secondary
Olivos Primary
Olivos Primary
Physical Education
Olivos Primary
Punta Chica Kindergarten
Secondary
Development & Communications

Punta Chica Primary
Olivos Primary
Secondary
Secondary
Olivos Kindergarten
Physical Education
Olivos Kindergarten
Olivos
Development & Communications

Olivos Primary
Olivos Kindergarten
Olivos Primary
Olivos Primary
Olivos Kindergarten
Secondary
Physical Education
Secondary
Olivos Primary
Physical Education
Olivos Primary
Secondary
Olivos Primary
Secondary

Teacher
Teacher
Teacher
Pe Teacher
Officer
Pe Teacher
Secretary
Teacher
Learning Centre
Pe Teacher
Helper
Helper
Preceptor
Head Of Sector
Drama Teacher
Secretary
Teacher
Teacher
Teacher
Pe Teacher
Helper
Security
Officer
Teacher
Teacher
Drama Teacher
Librarian
Pse Coordinator
Teacher
Pe Teacher
Teacher
Teacher
Pe Teacher
Teacher
Teacher
Teacher
Teacher

ST ANDREW’S STAFF

NAME SECTOR POSITION

LUTTERAL, Moira
LYMAN, Scott Christopher
MACCHIAVELLO, Maria Hilda
MACLEAN, Diana Irene
MADERO, Agustina
MADERO, Florencia
MAMOTIUK, Fernando Raul
MANCUSI, Daniel Eduardo
MARGINET, Susana Amalia
MARQUES, Guadalupe Anahí
MARQUEZ, Maria Elisa
MARTIN, Guillermo Jose
MARTIN, Patricia Ines
MARTINEZ FERRO, Veronica Martha

MAYER, Lucila
MEDRANO CASIMIRO, Eber Luis
MELIAN, Adolfo Dardo
MELIDONI, Cecilia Veronica
MELLANO, Santiago Carlos
MERELLO, Tomas Eugenio
MILLAN, Monica Patricia
MOISES, Adriana Rita
MOLAS, Maria Florencia
MOLINA, Juan Pablo
MOLINA, Leonardo Fabian
MONACHINO, Marina Teresa
MONDOTTE, Florencia
MONTES, Alicia Susana
MOORE, Carolina
MORGAN, Margaret Lizzie
MULLER, Veronica
MUNCK, Ana Corina
MUSLERA, Patricia Esther
NARANJO, Rodrigo Martin
NATTKEMPER, Marta Helena
NICOSIA, Monica Lidia
NIELSEN, Astrid Yvonne Maersk

Punta Chica Primary
Secondary
Alumni
Punta Chica Primary
Olivos Primary
Punta Chica Kindergarten
Olivos / Punta Chica
Administration
Punta Chica Primary
Administration
Secondary
Secondary
Secondary
Olivos Primary
Punta Chica Primary
Secondary
Secondary
Punta Chica Primary
Secondary
Olivos Primary
Secondary
Olivos Primary
Punta Chica Primary
Olivos Primary
Punta Chica Primary
Admissions
Punta Chica Kindergarten
Secondary
Olivos Kindergarten
Olivos Kindergarten
Olivos Kindergarten
Punta Chica Kindergarten
Administration
Administration
Olivos Primary
Olivos Primary
Olivos Primary

Teacher
Teacher
Coordinator
Head Of Sector
Learning Centre
Music Teacher
Maintenance
Purchasing
Teacher
Supervisor
Middle School Head
Lab Assistant
Teacher
Secretary
Ict Lab Assistant
Janitor
Teacher
Mtra.Esp.Musica
Chess Instructor
Choir Director
Teacher
Teacher
Learning Centre
Assistant
Lab Assistant
Assistant
Helper
Teacher
Teacher
Teacher
Teacher
Head Of Sector
Invoicing
Budgeting
Ict Coordinator
Teacher
Teacher
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OBREGON, Marcos Ramon
OLMOS, Jonatan Ariel
OTTINO, Joaquina
PAIS, Gabriela Amanda
PAPAZIAN, Sylvia
PARENTE, Alejandro Matías
PARODI, Veronica
PEAGUDA, Ninón Inés
PERINA, Gabriela
PEYRALLO, Mora
PIAGGIO, Maria de la Paz
PIAZZA, Claudia Marta
PIERUCCI, Carla Maria
PIETRONAVE, Maria Valeria
PINTO, Maria Elisa de Pompeya
PIÑERO, Silvina Maria
PISANO, Gabriel Eduardo
PLUNKETT, Corina Catalina
POKLEPOVICH CARIDE, Horacio
POLLITZER, Ines
PONS ILLA, Ricardo Gustavo
PONS ILLA, Maria Elena
PONZO, Carolina Amanda
PORCELLI, Romina Valeria
POZZA, Jorge Italo
PUETA, Daniel Horacio
QUAGLIA, Maria Alejandra
QUINTERO, Marta Liliana
RAMAUGE, Juana
RAVAGNAN, Agustina
REPILA, Ana Magdalena
RINGLER, Omar Enrique
RIOS, Silvia
ROBERTS, Karen
ROBLES, Andres
RODRIGUE, Ángeles
RODRIGUEZ, Guillermo Daniel

Punta Chica  
Secondary
Physical Education
Administration
Olivos Kindergarten
Administration
Punta Chica Primary
Secondary
Secondary
Olivos Kindergarten
Olivos Primary
Secondary
Punta Chica Kindergarten
Secondary
Punta Chica Primary
Punta Chica Primary
Secondary
Physical Education
Board
Punta Chica Kindergarten
Secondary
Secondary
Olivos Primary
Punta Chica Kindergarten
Secondary
Physical Education
Olivos Primary
Secondary
Olivos Kindergarten
Punta Chica Primary
Admissions
Punta Chica  
Secondary
Punta Chica Primary
Olivos
Secondary
Secondary

Maintenance
Preceptor
Pe Teacher
Invoicing
Teacher
It Infrastructure 
Ict Coordinator
Teacher
Teacher
Teacher
Teacher
Secretary
Helper
Teacher
Librarian
Teacher
Teacher
Secretary
Project Manager
Helper
Ict Lab Assistant
Learning Centre
Secretary
Learning Centre
Teacher
Head Of Sector
Teacher
Teacher
Teacher
Teacher
Head Of Sector
Maintenance
Teacher
Helper
Security
Teacher
Academic Director

NAME SECTOR POSITION

ROIGE, Gaston Oscar
ROLDAN, Delfina Maria
ROMANO, Maria Paula
ROSSI, Maria Gabriela
RSHAID de RETES, Gabriel Fabian
RUBENS Y ROJO, Verónica
RUBINI, Daniela
RUIZ, Alejandro Fabian
RUSSO FARIÑA, Mariana
SALAS, María
SAN MARTINO, Maria Candelaria
SANCHEZ de VRIES, Saskia Leila
SANCHEZ PEÑA, Lara
SANCHEZ, Cecilia Beatriz
SANGUINETTI, Maria Elena
SANTANA MACKINLAY, Jennifer Leslie

SANTINI, Flavia
SANTORO, Maria Mercedes
SATAS Silvia Laura
SAUBIDET, Paula
SAVANTI, Luciana
SCAPARRO, Oscar Alejandro
SELLAN, Ana Cecilia
SENGENBERGER STIRLING, Sofia
SERRANO, Romina Ayelen
SHAKESPEAR MILES,Virginia Ana
SIGUELBOIM, Luciana Gabriela
SILVA, Guillermo Martin
SINGER, Debora
SOLERNO, Alejandro Santiago
SONEYRA, Sabrina Victoria
SOSA, Gladys Edith
SPIKERMANN, Guillermo
STAMMERS, Christopher Clive
STANIZZO, Maria Laura
STUART MILNE, Mia
SUEVO, Graciela Emilse

Olivos
Punta Chica Kindergarten
Secondary
Olivos Kindergarten
Headmaster
Secondary
Olivos Kindergarten
Secondary
Punta Chica Kindergarten
Olivos Primary
Olivos Primary
Olivos Primary
Secondary
Secondary
Olivos Primary
Olivos Primary
Secondary
Secondary
Administration
Punta Chica Primary
Secondary
Olivos
Secondary
Headmaster
Olivos Primary
Physical Education
Secondary
Physical Education
Olivos Kindergarten
Secondary
Olivos Primary
Olivos Primary
Physical Education
Secondary
Olivos Kindergarten
Olivos Kindergarten
Secondary

Security
Helper
Learning Centre
Secretary
Headmaster
Teacher
Secretary
Head Of Ict
Helper
Helper
Teacher
Teacher
Teacher
Teacher
Set Designer
Ict Lab Assistant
Secretary
Learning Centre
Head Of Sector
Pse Coordinator
Head Of Year 
Security
Teacher
Secretary
Janitor
Secretary
Preceptor
Pe Teacher
Helper
Head Of Year 
Teacher
Janitor
Teacher
Teacher
Teacher
Teacher
Teacher
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TABOADA, Juan Carlos
TABORDA, Martin Augusto
TAYLOR, Victor Sebastian
TEMPLE, Alexandra Maria
TEMPLE, Carolina Michelle
TEXO, Alejo Luis
THOMAS, James Edward
THOMPSON, Adrienne Haydee
THOMPSON, Patricia Anne
THOROGOOD, Keith Steven
TIBURZIO, Teresa Luisa
TORRES, Graciela Cristina
TREACY, Jacqueline Ana
TRIPODI, Paula Andrea
TUR, Ana Belen
UBALTON, Daniel Horacio
URQUIZA, Monica Gabriela
VALCARCEL, Maria Estela
VALDES, Tomas
VALIENTE, Julia
VAN HAUVART, Brenda Tamara
VARELA, Ana María
VARELA, Andrés Matías
VARELA, Mariana Paola
VENTURA, Juan Pablo
VERA, Juan Hector
VERGARA CRUZ, Mercedes
VERGARA, Andres Patricio
VILASETRU, Mario Daniel
VILCINSKAS, Camila
VILLALBA, Mauricio
VILLAMIL, Matias Alberto

VILLANUEVA, Ines Maria
VILLAR, Maria
VILLARINO, Julian Federico
VILLARROEL, Liliana Nelida

Olivos
Physical Education
Secondary
Olivos Kindergarten
Olivos Kindergarten
Secondary
Secondary
Olivos Primary
Punta Chica Primary
Secondary
Secondary
Secondary
Olivos Primary
Olivos Primary
Olivos Primary
Olivos
Secondary
Secondary
Physical Education
Olivos Primary
Secondary
Secondary
Punta Chica Primary
Punta Chica Primary
Secondary
Olivos
Secondary
Olivos Primary
Secondary
Red San Andres
Punta Chica  
Secondary

Punta Chica Primary
 Olivos Primary 
Physical Education
Punta Chica Primary

Maintenance
Pe Teacher
Teacher
Learning Centre
Teacher
Secretary
Head Of Year 
Teacher
Drama Teacher
Teacher
Assistant
Teacher
Helper
Learning Centre
Teacher
Security
Teacher
Head Of Maths
Pe Teacher
Teacher
Teacher
Teacher
Pianist
Learning Centre
Teacher
Maintenance
Teacher
Audiovisuals
Head Of Year 
Coordinator
Security
Music Teacher & Band 
Director
Teacher
Teacher
Pe Teacher
Receptionist

NAME SECTOR POSITION

WALDMAN, Paula Rosana
WEIJSENFELD,Patricia Maria
WESTROPP, Edward John Christopher

WILD, Patricia
WILKINSON, Ana Elena
WILLIAMS, Diana Alicia
WIMAN, Lilia Cristina Carmen
WOHLFEILER, Federico
YELPEZ, Mariana Lia
YORIO, Maria Marcela
ZACARIAN, Claudia Marcela
ZAMUDIO, Maria Alicia
ZANOCCHI, Florencia Ana
ZLATKOWICZ, Sergio Damian

Secondary
Punta Chica Primary
Secondary
Olivos Kindergarten
Olivos Primary
Punta Chica Primary
Olivos Primary
Secondary
Olivos Primary
Olivos Primary
Secondary
Olivos Primary
Punta Chica Primary
Olivos

Teacher
Teacher
Teacher
Head Of Sector
Teacher
Secretary
Librarian
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Maintenance
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